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Administration, students evaluate inclusivity goals under
new diversity officer
by Nicole Brooks
Features Editor

In direct response to the Diversity
Report that helped shape the strategic
plan approved by the Board of Trustees
in November 2013, Tufts created the new
administrative position of chief diversity
officer (CDO) which, it hopes, will provide
a more strategic approach to addressing
the university’s diversity and inclusion
issues. Recently, Tufts announced that Dr.
Mark Brimhall-Vargas of the University of
Maryland will fill the position.
According to Adriana Zavala, an associate professor of art history and the chair
of the undergraduate working group for
the CDO search committee, the establishment of the CDO position was based
on one of the Diversity Report’s main
findings.
“We were all in entire agreement that
not only did Tufts need a chief diversity
officer, but also that this person needed
to have a very clear and direct working
relationship with the President, [and] also
with the Provost’s office,” Zavala said.
According to Tufts’ description of
the CDO position, Brimhall-Vargas will
report to Provost David Harris and will
work with the executive vice president, while also communicating with
University President Anthony Monaco.
Brimhall-Vargas will be arriving
on campus on April 6, as noted in a
recent TuftsNow article. Zavala believes
that Brimhall-Vargas’ expertise in
the field will be valuable.
“I’m thrilled that Dr. Brimhall-Vargas
is coming,” Zavala said. “I think that

Toby Jorrin / For Tufts

Chief Diversity Officer Brimhall-Vargas will begin his new position on campus on April 6.
he is going to be able to hit the ground
running; he has [had] really extraordinary experience at the University of
Maryland.”
According to Zavala, a search committee consisting of students, faculty and
staff across the university worked for a
period of 18-20 months to search for
potential candidates.
Zavala said that the three working
groups within the committee — the

Academic Policy and Structures group,
the Graduate Professionals working
group and the undergraduate group —
played an important role in the process
of deciding how the Tufts community
can be made more diverse and inclusive.
“It’s not just about necessarily
including people, but it’s also something in analyzing and assessing if
the structures are the best structures.” Zavala said.

The CDO’s main task will be to
address campus issues related to maintaining a culture of inclusion and diversity, especially those issues identified
in the Diversity report, according to Dr.
Keith Maddox, an associate professor
of psychology and chair of the search
committee.
“The CDO will be responsible for
working to address the various concerns
related to diversity, campus climate and
inclusion efforts,” Professor Maddox told
the Daily in an email. “The idea behind a
CDO position is to make sure that these
efforts go forth in ways that are consistent with university values and best practices, but are flexible enough to address
the needs of a wide variety of stakeholders on campus.”
The degree to which the CDO would
have an influence on policy was a central
question on which the working groups
focused, according to Zavala.
“The number one recommendation
that came through from all working
groups was the importance of having a
chief diversity officer with real significant
power,” Zavala said.
Zavala said that although the position
will be mostly focused on the Medford
campus, the CDO will be responsible
for working with Tufts’ other campuses
as well.
“The Grafton, Boston campuses,
Fletcher, Friedman School of Nutrition,
the Dental School — this person is going
to have to coordinate diversity initiatives
across the University,” she said.
see DIVERSITY, page 2

Annual Tufts Energy
Dental School to begin training
Conference begins tomorrow residents in oral medicine
by Patrick McGrath
News Editor

The 10th Annual Tufts Energy
Conference (TEC) will kick off tomorrow, Feb. 21, with a number of lectures and discussions on contemporary
issues in the energy industry. The goal
of the conference is to “bring together
experts from the private, public and
nonprofit sectors with students and
professionals to discuss critical global
energy issues,” according to the TEC
website.
TEC Content Co-Director Suveer
Bahirwani, a student in the urban and
environmental policy and planning
program, explained that he proposed
the theme for this year’s conference,
“Breaking Barriers to a Clean Energy
Future,” to conference chair Anna
McCallie last summer. McCallie is a second-year student at The Fletcher School
of Law and Diplomacy.
McCallie explained that this year’s
topic reflects the importance of continuing to explore and develop clean
energy solutions despite numerous factors that hinder the pursuit of alternative energy options.
“Energy is so important, and our
theme is important every year, but I
think this year it’s especially pressing
as we’re seeing a little bit more move-

ment from the Obama administration
on climate issues, but … the price of oil
has been plummeting, which is making renewable energy less appealing,”
McCallie said. “So it’s this very interesting mix of things right now, and I think
the conference is coming at the perfect
time to sort of address, how do we
deal with all of these factors and move
towards a clean-energy future?”
Registration for the event will begin
at 8:30 a.m., followed by an opening
address by University President Anthony
Monaco at 9:40 a.m. and a keynote
address by Ian Bowles, former secretary
of energy of the state of Massachusetts,
at 10:00 a.m. Unlike past years, the conference will take place over the course
of one day instead of two days since the
second day has historically seen lower
attendance, McCallie explained.
The event will also feature seven panels with various industry experts on topics including “The Natural Gas Boom,”
“The Future of Nuclear Energy” and
“Entrepreneurship in Energy Settings,”
as well as a final keynote at 5:15 p.m.
by Jigar Shah, founder of SunEdison, a
solar energy firm.
“[We] just wanted to cover a wide
range of things, make sure that people
had some new and exciting panels and
see ENERGY, page 2

Inside this issue

by Jei-Jei Tan
News Editor

The Tufts University School of Dental
Medicine will begin enrolling students in
its new Advanced Education (Residency)
Program in Oral Medicine starting in July
2016, according to Dean of the School of
Dental Medicine Huw Thomas.
“It will be an excellent addition to the
spectrum of programs we have already,”
Thomas said. “It really underscores the
interest that we have in a variety of interprofessional initiatives.”
The new program is structured as a
two-year post-graduate certificate with
the option to do a three-year master’s
degree track. It aims to teach students
how to treat oral symptoms of various diseases and conditions, according to Interim
Program Director Arwa Farag.
“[The goal of the program] is mainly to
educate dentists in this discipline where
they will be able to serve and help those
patients who are medically compromised
or suffer a systemic disease with debilitating oral manifestations,” Farag said.
“Having dentists who are experienced in
this field will help these patients improve
their quality of life.”
In this field, dentists treat the oral manifestations of infectious diseases including HIV, autoimmune and immune-related diseases such as lupus and metabolic

disorders such as diabetes, Farag said.
She explained that these dentists are also
responsible for early detection and diagnosis of oral cancer and other malignancies that manifest in the oral cavity.
“Oral medicine links dentistry and
medicine together,” Farag said.
Bhavik Desai, assistant professor of oral
medicine and temporomandibular joint
disorder at the Virginia Commonwealth
School of Dentistry, will begin as the program director on July 1, Farag said.
Oral medicine is not yet recognized
as a specialty by the American Dental
Association; the American Academy of
Oral Medicine (AAOM) oversees the discipline and is responsible for certifying
dentists in the field, Farag said.
The School of Dental Medicine’s department of oral and maxillofacial pathology, oral medicine and cranofacial pain
already includes an oral medicine division
headed by Athena Papas.
Papas explained that the Dental
School has been treating patients through
the Rubenstein Oral Medicine Clinic for
almost 40 years, but has never proactively taught dentists how to specialize in
the field.
According to Farag, it took Papas over
three years to establish the program in
compliance with rules and regulations
see DENTAL, page 2
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Diversity officer to arrive at Tufts on April 6

DIVERSITY

continued from page 1

Though the position of chief diversity
officer is new to Tufts, a number of other
universities already have similar positions. According to Zavala, many of the
candidates have had exceptional experience not only with research on diversity
issues, but also with implementing the
suggestions of that research.
The creation of the CDO position has
been met both with optimism and questions by the Tufts community. According
to TCU LGBTQ representative Renee
Vallejo, cooperation between the CDO
and already-existing Tufts student
groups on matters of diversity and inclusivity will be necessary.
“I am not quite sure how Dr. [BrimhallVargas] will impact campus, but I do
think the new chief diversity officer’s
impact will really depend on how he
views his position in relation to the student body,” Vallejo said. “There are many
groups and students on campus that
have been doing work in the advancement of diversity for a very long time, so
engaging in dialogue with those students
will really define what his impact will be.”
The job description also says that

the CDO is expected to spend his or
her initial time at Tufts meeting with students, faculty and staff in order to learn
more about the Tufts community and to
observe the cultures of each of the three
campuses.
The position reveals Tufts’ support
for examining preexisting institutions
in order to redefine diversity initiatives
university-wide, but some people, like
Vallejo, still question the motives behind
the position.
“The issues that Tufts hopes this position will address are not just issues, they
are the lives of many students every single day,” Vallejo said. “They are my life. I
live those issues. So although they may
not be just his work but his outlook on
life, I hope Dr. [Brimhall-Vargas] understands that whatever he does should be
a continuation of what is already being
done here. His showing up to campus
is not a new start, but a continuation of
what students already do for themselves
and for Tufts.”
According to Maddox, the creation
of the CDO position shows that Tufts is
moving in the right direction.
“The position should communicate
to students that Tufts, as an institution,

is ready to do the hard work to make this
happen,” Maddox said.
At the same time, Maddox believes
that the position should make students more aware of diversity issues,
which will be helpful in students’ personal lives and beneficial for the whole
community.
“In the short term, this would mean
that students develop greater awareness
of diversity-related issues and their own
role in shaping the campus climate in
ways that can be productive or counterproductive,” Maddox said. “In the
long term, students should be able use
this skill set to deal with, and hopefully avoid, future conflicts at Tufts and
in their personal and professional lives
that will serve them well in the future.”
Vallejo understands the need for a Tufts
environment that is more inclusive for all
students, but they are hesitant about the
motives behind the creation of the new
position.
“I would not say it is a bad thing … I do
not believe that Tufts has negative intentions,” Vallejo said. “The question is always,
who is Tufts doing this for? Is Tufts doing this
for the students or for their image? And that
is one question that always gets evaded.”

Dental school to teach oral symptoms of various diseases
DENTAL

continued from page 1

from the AAOM and the Commission of
Dental Accreditation (CODA).
The AAOM has encouraged the expansion of training programs, Papas said,
because there were only six other dental
schools in the U.S. that offer training in
oral medicine.
“We hope to establish a very strong
educational program at Tufts and expand
the reach of oral medicine,” Papas said.
“We feel that there’s a real need.”
She added that only three percent of
hospitals with cancer programs have oral
medicine specialists, and patients are
often directed to other departments that
are not trained to handle medical issues
such as head and neck cancers.
The division of oral medicine at the
School of Dental Medicine works closely with oral surgery and oral pathology,
Papas said, which strengthens its treatment, research and teaching capabilities.
Residents in the program will work
with other clinics such as the Cranofacial
Pain Center, which sees 1,500 to 2,000
patients per year and allows residents to
gain experience working with patients,
Farag noted.
Residents will also be required to do
hospital rotations at the Tufts Medical
Center in departments including internal medicine, hematology, dermatology
and rheumatology, Farag said. They will
also have to conduct visitations at the
University of Massachusetts Memorial
Medical Center and other Tufts facilities
that serve patients with related needs.

Evan Sayles / The Tufts Daily

Starting in July 2016, the Tufts University School of Dental Medicine will offer a postgraduate certificate and master’s program in oral medicine.
“We look for people who are really
interested in treating patients and learning more about diseases … people who
are really enthusiastic about pursuing
this career and being an oral medicine
specialist, because it’s a little bit different
from dentistry itself,” Farag said.
She added that if students choose to
continue for a third year, they will do

either clinical or laboratory research
at the School of Dental Medicine, the
Sackler School of Graduate Biomedical
Sciences or the Jean Mayer USDA Human
Nutrition Research Center on Aging.
The program received accreditation
from CODA in August 2014, Farag said.
Candidates for the program’s inaugural
class are currently being interviewed.

Tufts Energy Conference to focus on future of clean energy
ENERGY

continued from page 1

… then we have a panel on the debate
over whether to put a price or a tax on
carbon, which is a debate that’s been
running for dozens of years, probably,”
McCallie said. “We wanted to make sure
we were addressing things that were
relevant for a long time as well as things
that are just now becoming relevant.”
This year, the panels will be hosted by
industry professionals rather than academics, according to Bahirwani.
“This year we changed it up,” he said.
“We didn’t want to have moderators
from academia. We wanted professionals who would ask some pretty hard
questions of the panelists and just sort
of change it up a little bit.”
McCallie explained that the conference
will also determine the winner of the 2015
Tufts Energy Conference Competition,
which has partnered this year with Tufts

The Tufts Daily is a nonprofit, independent newspaper, published Monday through Friday during the academic year, and distributed free to the Tufts community. EDITORIAL POLICY Editorials represent the position
of The Tufts Daily. Individual editors are not necessarily responsible for, or in agreement with, the policies and
editorials of The Tufts Daily. The content of letters, advertisements, signed columns, cartoons and graphics
does not necessarily reflect the opinion of The Tufts Daily editorial board.

$100K New Ventures Competition.
The competition was initially open
to all students, and its judges have now
selected three finalists who will give
presentations on their proposed projects at the conference and answer audience questions, according to McCallie.
She added that the audience will then
determine the winner, who will receive a
$3,000 prize.
McCallie said that high-level planning
for the event began directly after the conference last year. Discussions continued
to be held during the summer and a full
team of almost 40 students from across
Tufts began planning in September. The
event is entirely student-run and student-organized, Bahirwani noted.
TEC offers some unique opportunities for
students to learn more about relevant issues
in energy today and interact directly with
industry experts, according to McCallie.
“I think every year we just want

people to have the opportunity to ask
some really pressing questions,” she
said. “One of the great things about
TEC, as compared to maybe some other
conferences at other schools, is that TEC
… feels really intimate, like you have
the opportunity to really get up close
and personal with the panelists and ask
them good questions and network with
them. And so from a student perspective, that’s really helpful.”
Bahirwani added that he hopes conference-goers are able to take a lot away
from this year’s conference.
“I’d say, education, motivation and
connections [are the] three things that
we hope conference-goers will get out
of the Tufts Energy Conference this
year, and some amazing debate on
some of the key issues in energy as of
today,” he said.
Tickets to the conference are $10 for
students, according to the TEC website.
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Monday, February 23, 2015 in Alumnae Lounge
Information Session 11:45 a.m-12:30 p.m.
OR

Friday, February 27, 2015 at 112 Packard Avenue
283 Boston Ave
Medford, MA 02155
781-874-2450

OPEN TILL 2AM ON FRIDAY’S & SATURDAY’S

FREE 14” CHEESE PIZZA

Lunch with director between 11:30 a.m.-1 p.m.

Come learn about the Community Health Program,
our broad program of study, and
our internship program.

WITH PURCHASE OF ANY 14” OR 19” TOPPING PIZZA

EAT IN – TAKE OUT – FREE DELIVERY
To learn more or to declare a Community Health major:
1.
2.
3.

Go to http://www.ase.tufts.edu/commhealth.
Contact an advisor or contact us (chp@tufts.edu) to discuss your advisor options.
Complete the Course Planning Form and have your advisor sign the Declaration of
Major Form available at Dowling.

Questions? Contact CHP (chp@tufts.edu) or visit (http://ase.tufts.edu/commhealth).
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Restaurant Review

Dining in the Dark loses sight of creativity
by Jennifer Straitz
Assistant Arts Editor

Walking up the beautiful staircase to the
top floor of Hampshire House, a Beacon Hill
mansion, the unsuspecting patron would
assume nothing more was in store than a
nice dinner accompanied by some soft piano
music and perhaps a cocktail or two. While
all of these features were part of the experience this past Friday night, diners were
also treated to the added bonus of a blindfold
to be worn throughout all four courses of the
meal. Though this was Valentine’s Day weekend, the Hampshire House staff was not hoping for patrons to engage in any activities à la
“Fifty Shades of Grey” (2015), at least while
they were still at the mansion (the Master of
Ceremonies couldn’t help but reference the
franchise when she told diners they unfortunately couldn’t leave with the blindfolds at
the end of the night, but nevertheless alluded
to the fact she hoped they had something
similar waiting at home).
This was Dining in the Dark. The
Daily had the chance during cocktail hour

to sit down with Markus Ripperger, corporate executive chef at the Hampshire House,
to learn how this experience came to Boston
and what the chef was hoping diners would
gain from the meal.
“I was visiting my folks in Switzerland, and
obviously they have the “blindekuh” [Blind
Cow] over there and we went and experienced that whole thing, and I said ‘Wow, that
could be a fun little thing to do here at the
Hampshire House.’” Blindekuh is a restaurant in Zurich and Basel, Switzerland where
diners are served in the dark, claiming to be
“the world’s first … restaurant in the dark.”
Though Ripperger thought the experience
was worth replicating, he knew he wanted to
enhance the dark dining experience in a way
that embraced the opportunity to not only
take away one of the senses — sight — but to
add to the other senses as well.
“I thought there was something missing,
because you’re missing a sense so every other
sense that you use kind of [goes] on overdrive,” he explained. “So I partnered with
TeamBonding and I said, ‘Hey, what can we
do with this to make it really fun and to make

Courtesy Jennifer Straitz

Blindfolded patrons sharpened their other senses during Dining in the Dark at
Hampshire House.

Courtesy Jennifer Straitz

The “Dining in the Dark” menu was unfortunately less than thrilling.

it interesting?’ They wrote a script, basically a
story that goes along with the menu, music
and entertainment and whatnot. It kind of
brings you into a different element.”
With David Goldstein, the founder of
TeamBonding, Ripperger created the menu
for the first dark dining experience in Boston,
held on Halloween 2010. The Daily also
had the chance to chat with Amy Craig of
New England Fun, another company under
Goldstein’s direction. She elaborated on
many of the same points as Ripperger.
“The thing that people don’t get about this
is that there are restaurants all around the
world that have blackouts [dark dining experiences] … but they’re not committed to the
sensory heightening,” she said. “This is much
more along the lines of performance art that
is intended to heighten your awareness and
your senses, with the exception of sight.”
As cocktail hour ended, guests moved
into a beautiful dining space that was
adorned with chandeliers and roses placed
in small glass jars atop the fireplace mantle.
Once patrons were seated, The Master of
Ceremonies encouraged everyone to put on
their blindfolds, which were actually quite
comfortable spa masks. She — the Master of
Ceremonies — proceeded to start with the
first of a series of stories introducing each
course. This turned out to be the least satis-

fying aspect of the experience. While clues
embedded in the stories, such as a reference
to a trilogy of soups, gave diners helpful
indications as to what they were about to eat,
overall the stories felt very cliché and lacking
the creativity one would expect with the $75
price tag for the dinner.
This brings up another point: While
Ripperger noted he “played around with a lot
of flavors, a lot of textures” in the creation of
the menu, here the creativity also felt somewhat lacking. Though it makes sense that the
menu would avoid being too adventurous
since diners cannot see the food they are
consuming, it would be a more enticing dining experience to have stronger and sharper
flavor combinations. Thus, a chocolate-dominated dessert course felt too predictable for
a Valentine’s Day dinner.
It also was frustrating that, unless one
lifted part of their blindfold to peek at their
dinner, they couldn’t be entirely sure they ate
everything on their plate. Additionally, for a
romantic weekend, it was odd that couples
were seated at community tables. The timing felt rushed, as servers kept each table
more or less on the same schedule with each
course, prohibiting diners from taking their
time. Overall, while the concept of dining in
the dark is fun in theory, the whole effort felt
flavorless and stale.

Offbeat

Scott Meyer writes fantasy series for computer science
enthusiasts
by Cristina Vasquez Muñiz
Contributing Writer

Scott Meyer has a long list of titles
including — but certainly not limited
to — former DJ, writer for video games,
comedian, ghost bell hop at the Tower
of Terror, opening act for Weird Al
Yankovic, office manager and creator
of the “Basic Instructions” (2003-present) webcomic. Somewhere in the
chaos, Meyer was able to publish three
books in a sci-fi fantasy series, “Magic
2.0.” Each book is over 350 pages long,
and all of them were released in the
short span of a year. “An Unwelcome
Quest,” (2015) the third installment of
the series, was published on Feb. 10.
The series starts with protagonist
Martin Banks, a nerd with computer
programming skills who discovers that
his entire reality is just an incredibly
sophisticated computer program that
he can manipulate at will. His height,
weight, age, account balance and location in time and space are just different
variables in a line of code attached to
his name. He slowly begins to alter his
life through the program, but after a
series of impulse purchases and magi-

cal incremental increases in his bank
account balance, the CIA gets suspicious. To escape police questioning and detainment, Martin uses the
program to transport himself to the
Middle Ages with the plan of using the
program to do “magic” and pose as a
wizard. When he arrives, however, he
discovers an advanced society of “time
travelers,” people who found the program and traveled back in time with
the same idea as Martin.
In “An Unwelcome Quest,” Martin’s
fellow time travelers are kidnapped by
someone from their past and trapped
in a poorly designed video game. They
have been completely cut off from the
time travel program and are at the
mercy of Todd — an awkward, dull and
childish villain who has been planning
his vengeance on the team since they
sent him to prison for misuse of the
program.
Meyer certainly knows how to create
a good villain. Throughout the series,
Todd has been mentioned and used as an
example of a wizard/time traveler who
was too dangerous to be allowed access
to the program. Meyer remained vague
throughout the first two books, leaving

the reader with an insatiable curiosity
as to what heinous acts Todd may have
committed to earn him such a stained
reputation. Meyer delivers a villain who
the reader has no option but to hate and
pity at the same time — not because of
some tragic backstory, but because of his
sincere immaturity and stupidity.
“An Unwelcome Quest,” in classic
Scott Meyer style, is not terribly wellwritten but is nevertheless engaging,
action-packed and witty. The banter
between characters keeps the story
interesting despite the overwhelming number of action scenes, which
can sometimes become repetitive. The book plays out like a film,
as Meyer spends little time on plot
points that fail to progress the story.
In spite of this fast-paced method of
storytelling, Meyer strongly develops
character the supporting characters. With
Martin finally taking a step out of the spotlight – a stark but welcome change from
the first two books in the series – minor
characters are explored in greater depth
and the relationships between characters
become more complex and more realistic. Newer characters grow and develop
through their interpersonal interactions.

Ron, for example, is an engineer who
discovered the program in the ’60s and
struggles with the 21st century standard
of political correctness to which the others hold him. He is constantly put in close
contact with Brit, a young woman from
2012 who discovered the program and
traveled back in time to build Atlantis as
a utopia for women seeking refuge in a
patriarchal past. Understandably, the two
clash in the most entertaining of ways.
Even with its daunting length of
432 pages, “An Unwelcome Quest” is
a light, easy read and one that, in the
right crowds, could be insanely popular. The campy tone of the series, along
with the hundreds of references to different aspects of “geek” culture, make
the book (and the entire series) something that is heavily targeted toward
a specific audience. “An Unwelcome
Quest” certainly has a charm that
incites a laugh-out-loud response, but
probably only for readers attuned to
the specific references made and to
the specific subculture in which the
series exists. This is a book for anyone
who has ever dreamed about starring
in their own video game or performing
magic through code.
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Crossword

Los Angeles Times Daily Crossword Puzzle

DOWN
1 Affectionate text
2 It’s often just
inches
3 Syrian leader
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Doonesbury

Edited by Rich Norris and Joyce Lewis

ACROSS
1 “Invisible Cities”
author Calvino
6 “I ran away from
you once. I can’t
do it again”
speaker
10 Ford Field player
14 Surgery acronym
15 It’s a gas
16 “Snow White”
character flaw
17 Forgeries that are
easy to spot?
20 By way of
21 French pronoun
22 Habituate
23 Dude in the CIA?
28 Essen’s valley
29 Spotted
30 Slug relative
33 Roll
34 Word after clip or
pop
37 Trivial blunder?
42 Colorado native
43 “About his head
he wears the
winner’s __”:
“The Two Noble
Kinsmen”
44 Guanaco cousin
45 Beantown athlete
47 Peek follower
49 Pancake cook in
pinstripes?
54 Some Highlanders
56 U.N. workers’
agcy.
57 Roasting time in
Toulon?
58 “My fireplace is
defective!”?
63 “Footloose” costar Singer
64 Word after
“funny” that
clarifies its
meaning
65 1995 Stallone title
role
66 City NNE of
Boston
67 Senate
Republican
leader before Frist
68 Sources of
wisdom

Comics

by Garry Trudeau

Non Sequitur 							 by Wiley

2/20/15

By Frank Virzi

4 Full deck Nero
wasn’t playing
with?
5 Gave a thumbsup
6 Like some soccer
games
7 Pope before
Benedict III
8 Plant
9 Taylor of fashion
10 Pressure
11 Finish, as a tat
12 Finished
13 Where to see
MMM
18 “Toy Story”
character who
draws
19 County on the
Firth of Forth
24 Composer Satie
25 Gag __
26 Isaac’s eldest
27 Team whose logo
involves a
“wishbone C”
30 Mustangs’ sch.
31 Trivial objection
32 One-spot
33 Pan for Yan
34 Recipe words
35 Mojito ingredient
36 Not yet
determined, in
skeds

Thursday’s Puzzle
Solved
Thursday’s
Solution

Married to the Sea 							
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38 It’s surrounded by
white
39 Game ender
40 Morlock prey
41 Bomb
45 He served
between Warren
and Herbert
46 Bay State motto
starter
47 Like most rafts
48 Rorschach image
49 Ache

2/20/15

50 “__ Men Out”:
baseball scandal
film
51 Pequod co-owner
52 Chopin’s “Winter
Wind,” e.g.
53 Orchestra group
54 Fish feature
55 “Hi, sailor!”
59 Vezina Trophy org.
60 Lao Tzu principle
61 Some pop-ups
62 Brother

THAT SCRAMBLED WORD GAME

www.marriedtothesea.com

by David L. Hoyt and Jeff Knurek

Unscramble these four Jumbles,
one letter to each square,
to form four ordinary words.

©2015 Tribune Content Agency, LLC
All Rights Reserved.

LENTK
TAVCIE

PANHEP

SUDOKU

Check out the new, free JUST JUMBLE app

EVEPE

Level: Trying to take the T end to end.

Now arrange the circled letters
to form the surprise answer, as
suggested by the above cartoon.

“
Yesterday’s

”

(Answers tomorrow)
Jumbles: MERCY
TIPSY
PLACID
AFFIRM
Answer: After the White House was completed in
1800, it had a — FIRST FAMILY

Late Night at the Daily

Thursday’s Solution

Drew: “They say it’s easiest to give birth in
this position.”
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Wanted
$$SPERM DONORS WANTED$$
Earn up to $1,500/month for less
than 5 hours’ time.
Help families through California
Cryobank’s donor program.
Apply online: SPERMBANK.com

classifieds policy All Tufts students must submit classifieds in person, prepaid with check, money order or exact cash only.
All classifieds submitted by mail must be accompanied by a check. Classifieds are $20 per week or $4 per day with Tufts ID or $30
per week or $8 per day without. The Tufts Daily is not liable for any damages due to typographical errors or misprintings except
the cost of the insertion, which is fully refundable. We reserve the right to refuse to print any classifieds which contain obscenity,
are of an overly sexual nature or are used expressly to denigrate a person or group. Questions? Email business@tuftsdaily.com.

Jumbos embrace senior John Wawer as part of team
WAWER

continued from back

“I missed being around the game [of basketball],” Wawer said. “It was such a big part of
my life, and to not be involved at all in a team
sport [was something I missed].”
According to Wawer, he approached the
coach of the men’s basketball team, Bob
Sheldon, who also happens to be the coach
of the golf team, with the idea of joining the
basketball team in a coaching role.
Wawer’s proposal was also buoyed by the
fact that Sheldon was familiar with bringing
on a student coach to his staff.
“I knew John from golf … and at the end of
his sophomore year he was saying he wasn’t
sure what he wanted to do,” Sheldon said. “He
said he wanted to look into coaching — and
I had had this before with [assistant coach]
Matt Malone who was the Head of Basketball
Operations and is still with me — so I said
you can do that and get a feel for it and see if
that’s something you want to do later in life. I
wanted to help him any way I could here at
Tufts, because that’s what we’re all about.”
Wawer joined the team full-time in the
fall of his junior season, and started off doing
whatever the coaches or players asked of him.
According to Wawer, his main tasks that Fall

began with working the players out and keeping advanced stats during games.
“I started helping out the team with their
off-season workouts, and in general familiarizing myself with the program,” Wawer said. “I
helped out with individual workouts, and then
starting into the season I was watching a lot of
film on opponents … Once the season started,
my first year I was used primarily for stat keeping and general analytics.”
Wawer was used for far more than keeping track of rebound differentials or points
per game; instead, he kept track of statistics
such as kills (anytime the Jumbos get a
defensive stop three possessions in a row),
number of times Tufts guards were sped up
by an opposing team’s press or number of
passes Tufts forced.
Wawer quickly learned to balance his dual
roles of peer and mentor on the team as he
became more comfortable giving advice.
“The hardest part is looking past that I’m
only a student,” Wawer said. “If I’m trying to
chip in with pieces of advice, it’s knowing your
place within the coaching staff and just trying
to find your niche.”
According to sophomore center Hunter
Sabety, who was the Jumbos’ leading scorer
this year before a knee injury sidelined him

for the past three weeks, the team has been
extremely receptive to any advice Wawer
has to give.
“He really knows what he’s talking about,”
Sabety said. “He has a high basketball IQ,
plays on an intramural team and he says he
gets buckets … If he says ‘You can be a lot
better if you work on your jumpshot,’ then
you think, ‘Oh maybe I should work on my
jumpshot.’ Whenever he says something, it’s
definitely something everybody takes into
consideration.”
Sabety also emphasized that Wawer will
not just tell players what to do but also help
them do it.
“He’s not just saying ‘work on your jumpshot,’” Sabety said. “He’s saying ‘You’d be better if you worked on your jumpshot; when do
you want to meet with me?’”
Sheldon also believes that Wawer has
grown into his position on the team and has
become an impactful member of the staff in
his second year with the team in-season.
“He found his voice a little bit with us
and the team because he was here all year,”
Sheldon said. “We’ve been able to give him
more stuff as we’ve gone along.”
Although Wawer was able to quickly find
his way with the Tufts basketball team, his

biggest challenge will be taking the plunge
into a profession that is notoriously difficult
to break into.
“Incredibly worried,” Wawer said of the
instability that comes with coaching. “Stability
is a huge concern in my mind. The saying in
coaching is that you’re going to live poor for
five years and if you haven’t risen up, it’s time
to look for something else.
According to Malone, however, Wawer is
taking all of the right steps to make his dream
into a reality.
“He’s really good with names and faces
when it comes to recruiting so he can
watch hundreds of kids in the weekend and
remember the ones that stick out,” Malone
said. “When he has the chance to talk to
Div. I head coaches or assistant coaches he’s
going to impress them because he’ll be able
to remember every kid he’s seen play and spit
the info back out.”
Despite the difficulties he is sure to face,
Wawer feels that his experiences at Tufts have
put him in a position to succeed.
“I’m quietly confident that I’ll be able to
— having come from a staff like Tufts and
a school like Tufts — that I’ll be able to find
something,” Wawer said. “After that you just
have to work hard.”

Divers look to once again affirm Snodgrass’ coaching prowess
SWIMMING AND DIVING
continued from back

demeanor and generally informal approach
to coaching.
“He’s just very relaxed about everything,
in a kind of reassuring way,” Rohrer said. “We
definitely respect him, but we don’t really see
him as a strict coach figure. We like to call
him ‘B-Rad.’ And I’m pretty sure I texted him
something one time and he responded with
something like ‘foshizzle.’”
“He’s definitely more relaxed than most
coaches,” Idelson added. “He’s kind of a bro.”
Snodgrass believes that his coaching style
has mostly developed to complement the
pressure and high standards that his talented,
driven divers place on themselves.
“I think Johann [Schmidt] had no problem
working hard — he was an extremely hard
worker, as most of these guys are,” Snodgrass
said. “But he was always his own worst critic.
So I felt like I was always trying to balance the
critical voice inside his own head with confidence-building and positive feedback that he
didn’t necessarily give himself.”

Snodgrass has taken a somewhat similar
approach to coaching Rohrer.
“Matt’s made just an incredible, meteoric
rise. He did almost no club diving prior to
coming to Tufts. And he learned his entire
three-meter list from scratch last year, to
the point that he was nearly a finalist at the
national championship last year. And if you’ve
been around diving, [you’ll know] that’s just
an impossible [feat]. I’ve only seen one other
diver—that I’ve coached—make that kind of
amazing leap in one year. So Matt clearly is
incredibly talented, [but] he’s also tough on
himself—he’s a perfectionist.”
Rohrer and Idelson explained that the job
of a diving coach is often to help divers convince their body to disregard the mental fear
of the jump and possible injury, and to remain
confident in their physical ability. According to
Rohrer and Idelson, Snodgrass takes a “blunt
approach” to this task and is not afraid to push
the divers when they need it.
“On training trip, for example, at our third
practice he basically told us, ‘Okay, everyone’s gonna do their whole list, all 11 dives,’

which is crazy considering we hadn’t dove for
a month,” Rohrer said. “But we went out and
did it, and it forced us back into form.”
Despite his individual success coaching,
Snodgrass does not hesitate to use his assistants.
“We always have assistant coaches at practice, and there are usually multiple people on
deck at a time,” Rohrer said. “So after each
dive he’ll ask other people, other divers, what
they thought of our dives. He gets a bunch of
different points of view, even if they’re different from his, and incorporates that into his
feedback.”
Snodgrass’ coaching style is about to be
put to the test again. He, Rohrer and Idelson
are already up in Vermont; the latter two are
competing in the one-meter event today.
“The mental preparation is more [important] than the physical at this point,” Idelson
said. “We’ve been preparing all season, so now
it’s crunch time.”
“This is the time to maybe try to fix the
one little thing that’s making the dive an
issue, but we can’t do any more than that,”
Rohrer added.

By this evening, the crowd at Middlebury’s
Natatorium will find out if the Jumbos have
successfully defended the one-meter title that
Schmidt won in 2014, 2012 and 2011. On
Sunday, Rohrer will try to defend his threemeter title from last year.
“On a superficial level, I want to win off both
boards,” Rohrer said. “But I also want to see
Aaron do really well, because I think he’s capable
of it. I think he can get top-four off both boards.”
Snodgrass is also excited to see his divers compete this weekend, and believes
both Rohrer and Idelson are capable of
qualifying for the national championship
at next weekend’s Zone Qualifier meet in
Springfield.
“At this time of the year, [the divers are]
really ready,” Snodgrass said. “They trained
really hard over winter break, so they’re really
ready for the competition. The key is to stay
healthy and mentally prepared, caught up on
schoolwork so there’s not a lot of stress outside
of the pool. So our goal is to show up healthy
and mentally prepared, and the rest sort of
takes care of itself.”

courtesy tony coniglio photography

Tufts divers have experienced unprecedented succes under coach Snodgrass.

Tufts looks to advance in the NESCAC playoffs this weekend
MEN’S BASKETBALL
continued from back

ing 2.3 blocks per game should allow the
Jumbos to continue to protect the rim.
Sophomore guard Tarik Smith and junior
guard Ryan Spadaford will also be key contributors for the Jumbos. Smith has picked
up his play significantly in the second half of

the season, leading the team in assists (3.3 per
game) and points (10.3 points per game) on 42
percent shooting.
“I feel good that we have a week to
prepare for a playoff game,” Smith said.
“I’m also excited about having a home
game because we will have some great
fans there.”

Sheldon also feels that the Jumbos are up to
the challenge.
“We are ready,” Sheldon said. “We beat
them before at Amherst. We’ve been playing
hard and everybody’s on the same page. We’re
confident and we get to play at home in front
of all our Jumbo fans. So I’m excited about it.”
Green expressed similar views for the

match-up.
“I think we’ve found our identity and have
been playing good basketball lately,” Green said.
“I’m excited for what’s in store this weekend.”
Tufts and Amherst will face off at 2 p.m. at
Cousens Gym on Saturday. The winner will
move on to the NESCAC semifinals and most
likely play top seeds Trinity, Bowdoin or Bates.
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Men’s Swimming and Diving

With Snodgrass at the
Wawer finds passion, future in
helm, Tufts divers set for coaching
NESCACs and beyond
by Jake Indursky
Managing Editor

by Maclyn Senear
Sports Editor

For many collegiate swimming
and diving programs, swimming
often receives more attention than
diving. But at Tufts, it’s the divers that
have stolen the show in recent years,
dominating the competition in the
NESCAC and claiming a number of
NCAA titles under the tenure of diving coach Brad Snodgrass.
Last year’s NCAA national championships epitomize that success.
Despite the fact that the men’s team
sent just as many divers as it did
swimmers to the meet, Tufts divers Johann Schmidt (LA ’14) and
sophomore Matt Rohrer — competing then as a first-year in his first
ever NCAA championship — were
responsible for 49 of the team’s 50
points in Indianapolis.
Snodgrass, a former Massachusetts
state high school diving champion
and collegiate diver himself, joined
the Tufts staff as an assistant coach
in 1988 before becoming the head
diving coach of both the men’s and
women’s teams. In the last decade,
his program has risen to establish a
national reputation for itself as his divers have consistently been among the
top Div. III competitors.
In 2008, Snodgrass coached
Kendall Swett (LA ’08) to first
place on both the one- and threemeter boards at the national
championship. And just last year,
Schmidt capped off a dazzling
career as a Jumbo under the
direction of Snodgrass when he
won the one-meter NCAA title
for the second time since 2012.
Schmidt was also a seven-time
All-American with six NESCAC
titles in his illustrious career.
Yet Snodgrass remains humble
about his program’s achievements,

crediting the divers themselves
more than his own coaching.
“I really think [it’s] the kind of students that come to Tufts,” Snodgrass
said. “They’re very high achievers
and they’re very success-oriented,
so it’s pretty easy for me to get them
to go in a successful direction. There
[are] no scholarships involved, so
people are there for the right reasons. They’re there because they
want to be part of the team, they’re
there because they want to contribute to the team and make themselves better at the same time.”
With Rohrer heading yet another strong class of divers this year,
Snodgrass hopes the men’s team
will be successful as it competes
at the NESCAC championship
this weekend and when both
teams compete at the NCAA Zone
Qualifiers the following weekend.
“I guess I would say I’m athleteoriented,” Snodgrass said. “I don’t
have a specific plan, or a one-size
-fits-all plan, for each athlete. It’s
important to find what motivates
each diver and find what kind of
feedback they’re going to thrive on.
I’ve had divers complain that I don’t
yell enough, and I’ve had others
complain that I’m giving them too
much feedback.”
“I try to work with each individual
and find out what’s gonna work best
for them, and just pay close attention
to their improvement and keep giving them more [of the same] when
I see them moving in the right direction, and [help] them on to where
they want to be,” Snodgrass added.
Rohrer and first-year diver Aaron
Idelson, who are both competing at Middlebury this weekend
for the NESCAC championships,
both stressed Snodgrass’ relaxed
see SWIMMING, page 7

Entering college, most students
hope to find their future calling in
the classroom. John Wawer, however, found his on the hardwood.
Wawer, a senior majoring in
international relations, is currently in the middle of his second
season as Director of Basketball
Operations for the men’s basket-

started to look elsewhere, but in
general I needed to branch out and
figure out what I wanted to do.”
According to Wawer, he spent
much of his first two years trying to find a career path that fit
his major. After a slew of uninspiring internships, though,
Wawer began to look outside
the typical job opportunities discussed at Tufts Career
Services.

ing college gave him an inside track
to finding a coaching position.
“Luckily, I had coached before
doing soccer coaching and golf — I
had been involved with the First
Tee program [in high school] —
and I had worked [at] basketball
camps in high school,” Wawer
said. “I had [also] played basketball
for my entire life … my dad had
always played and wanted me to
be involved in the game … I actu-

Jon Garcia / the tufts daily

Coach Bob Sheldon has taken senior John Wawer under his wing as Wawer prepares for a career in coaching.
ball team. Wawer, however, did
not expect to find himself in this
position when he started at Tufts
almost four years ago.
“Coming into Tufts I thought I
was going to be an econ major,”
Wawer said. “I started off on that
path and took a few higher level
econ classes and realized I can’t
do math at the college level. So I

“I needed to kind of look at jobs
I have a decent skillset for and like
doing,” Wawer said. “I like connecting with people, I like talking
to people and I love basketball
— I’ve always loved sports — so
coaching was kind of a good mesh
between those.”
Luckily for Wawer, his athletic
experiences both before and dur-

ally played [junior varsity] in high
school for three years [at Taft].”
Wawer also played golf at Taft,
and joined the men’s varsity golf
team when he came to Tufts.
Playing with the golf team, however, still left Wawer missing the
feeling of being a part of a team.
see WAWER, page 7

men’s Basketball

Jumbos, Lord Jeffs prepare for NESCAC matchup
by Ray Paul Biron
Assistant Sports Editor

The stage is set for the men’s
basketball NESCAC quarterfinals
match-up at 2:00 p.m. on Saturday,
Feb. 21 between the Jumbos and
the Amherst Lord Jeffs. Although
Amherst finished 18-6 compared to
Tufts’ record of 13-11, both teams
ended 6-4 in the conference and
Tufts beat Amherst handedly back
in January, securing home court
advantage for the first round of the
postseason.
This time, however, Tufts may
have to play without its star center sophomore Hunter Sabety.
Although Sabety was cleared to play
on Tuesday, it is still up in the air
whether he will be able to compete in Saturday’s game. Sabety led
the Jumbos with 15.4 points and 7.4
rebounds per game in 14 contests this season.
When the teams first met on
Friday, Jan. 16, the circumstances
were slightly different. Tufts traveled
to Amherst with a disappointing 5-7
record, but was coming off a surprising upset over a 9-1 Middlebury
team. Amherst, on the other hand,
had begun its season 10-3 and was
fresh off a victory against Wesleyan.
Entering that Friday, the Lord Jeffs
had not lost a home game against a
NESCAC opponent since 2010.
Tufts went on to dominate the

Caroline Geiling / The Tufts Daily

Tufts prepares to potentially face off against the Lord Jeffs without sophomore center Hunter Sabety.

game — an 80-53 win — with 49
percent shooting from the field and
56 percent from three. Sophomore
guard Tarik Smith and Sabety led
the way with 18 and 14 points,
respectively. It would end up being
Amherst’s worst loss of the season.
Amherst has since closed out the
season on an 8-2 run, good enough
to propel them to the third best
overall record in the NESCAC. Lord
Jeffs’ junior guard Connor Green has
been especially effective this season,
leading Amherst with 16.7 points
per game along with 6.3 rebounds
per contest.
Green
acknowledges
the
boost the loss to Tufts gave to the
Amherst squad.
“Coming in to this year we had a
lot of new faces making major contributions to the team, which led to
growing pains and a few tough losses,” Green told the Daily in an email.
“Those losses, especially the one at
home against Tufts, were blessings
in disguise. They exposed our weaknesses and gave us extra motivation
in the following games.”
Tufts has also played well following its win against Amherst, going
7-4. Three of those four losses came
without Sabety, who suffered a knee
injury on Jan. 24. The Jumbos finished conference play with a 2-2
record against the top five teams in
the NESCAC, finishing fourth in the
conference standings.

Saturday, however, will present a
new set of challenges for both teams.
Although the Jumbos were able to
beat the Lord Jeffs at Amherst, the
Lord Jeffs have proven over the season that they play slightly better on
the road, with an .800 win percentage on the road compared to .714
win percentage at home. This will be
the first time in four years the Lord
Jeffs enter the NESCAC tournament
as anything less than the No. 1 seed.
On the Tufts side, it must prepare
for its biggest game thus far without
Sabety. Coach Sheldon acknowledged that because of Sabety’s
potential absence, the Jumbos may
have to approach Amherst slightly
differently this time around.
“We had a little bit of a different plan because back then
Hunter [Sabety] was 100 percent,”
Sheldon said. “We’re going to go
with the same basic game plan,
but we have just had to tweek it a
little bit.”
Although Sabety may not
be able to play on Saturday, the
Jumbos are a well-rounded and
talented team that have proven
they can win without him over
the course of the season. Former
NESCAC rookie of the year, sophomore tri-captain forward Tom
Palleschi, has been a top contributor all season, and his team-leadsee MEN’S BASKETBALL, page 7

