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TWE MEETING - FRIDAY SEPTEMBER 26 

On Friday, September 26 a meeting will be held 
in the Faculty Lounge at the Fletcher School at 
12 noon. Leita Kaldi will serve as chairperson. 
One important item to be discussed is the 
election of officers at our October meeting.· 
On September 26 our guest speaker will be 
Mary van Bibber Harris, Assistant Dean at 
Fletcher. She will share with us her experience 
in a Tufts Conference Bureau Program "Women 
Breaking Barriers Through Speech". The goal 
of this program is to help women gain confidence 
and expertise in connnunicating. 

Please come ... bring your lunch ... coke machine 
available. 

TWE'S SOFTBALL PLAYERS have put their gloves 
away after a good sunnner. We'll never make the 
majors; in fact, I daresay that some Little 
Leaguers may be better athletes than some of us 
here at Tufts. But what made this team a 
success was its informal, non-competitive 
spirit, with the accent on fun instead of 
batting averages. I first heard about the 
games through this Newsletter. I hesitated at 
first because a knee injury keeps me from 
running as fast as I'd like to be able to. I 
needn't have worried. My glove and I went down 
to Alumni Field one Tuesday after work and were 
greeted warmly by a very friendly group. 
(Nobody even mentioned the knee brace I was so 
self-conscious of!) We weren't strictly a 
women's team, so men were more than welcome to 
join us. We very much enjoyed having the ones 
who did come down. Now that Fall is here, 
anyone for touch football? 

--submitted by Annie Rich 

Like to sing? Join the Tufts Community Chorus. 
Voices in all ranges invited. Call Gayle 
Prager at ext. 458 for further details. 

ORGANIZATIONS FOR WOMEN 
(Each month we will feature a different 
organization) 

The National Secretary's Association is an 
organization of career secretaries whose goal 
is to upgrade the standards of professional 
secretaries and to help its members to develop 
leadership and initiative. Through workshops 
and seminars, NSA seeks to educate its members 
on needed skills to qualify as Certified 
Professional Secretaries. Certification is 
given to those who satisfactorily complete a 
two-day, six-part exam covering human relations, 
secretarial skills and business skills. 
Sometime in November the Routh 128 Chapter of 
NSA will hold a~ open meeting for prospective 
members. For further information contact: 

Mrs. Nancy M. Messeder, Membership 
Chairman 

25 Dolloff Ave. 
Beverly, Mass. 

Audrey Hale, working in the Provost's Office, 
is a Certified Professional Secretary and a 
member of NSA. 

CELIA MEES reports that due to a heavy schedule 
she cannot teach belly-dancing this Fall. 
Celia hopes to resume her classes in January. 

MEANWHILE ... you can all keep fit by going to 
Lisa Brinkman's yoga class. Class schedule is 
not yet finalized, but will be scheduled during 
the lunch period two days a week at the Jackson 
Gym. Lisa will post notices at the Jackson 
Gym and at Fletcher School. Also, you can 
reach her at Ext. 458. 

GOOD LUCK LEITA~ Leita Kaldi has been accepted 
as a degree candidate in the Special Studies 
Program here at Tufts. 
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TWE NEWSLETTER will be distributed once a 
month. We encourage our readers to send in 
articles, poems, thoughts and suggestions 
which will appear here with their name. The 
remainder of the Newsletter is a volunteer 
effort by the Newsletter "staff" consisting at 
present of: 

Nancy Sartanowicz, Editor, Ginn Library 
Annie Rich, Assistant Editor, Fletcher School 
Margaret Harding, Mailing, Jackson Gym 

Anyone interested in working on the Newsletter 
on a regular basis will be enthusiastically 
welcomed. Please contact one of us by campus 
mail. 

INTERVIEWS OF WOMEN AT TUFTS 
(In order to have interviews included here each 
month we rely on you for names of people who 
would cooperate--any suggestions?) 

Meet Kay Simmons, secretary to the Fletcher 
Registrar. Originally from Stoneham and now 
living in Malden, Kay loves steak, crocheting, 
and traveling. She has been to Bermuda and 
also on two cruises to South America, one to 
Venezuela and one to the Virgin Islands. 
Crocheting fever hit Fletcher sometime last 
winter and Kay, (along with Hattie Drake another 
Fletcherite) began holding "classes" during 
lunch hours. Soon, women who had previously 
thought a chain was something to put a pendant 
on were turning out beautiful work. Kay has 
been at Tufts for nine years. She worked at 
Payroll for almost six years until the payroll 
system switched over to computers. The 
University was able to place many of the 
workers in other positions on campus which is 
how Kay came to Fletcher. At first, she wasn't 
sure. She missed her old job, she missed her 
old friends, she missed working under her former 
supervisor, Rita Taylor. In time, with her 
confidence renewed, things got better and better 
for Kay. The question "What do you like best 
about your job?" brought a big smile and an 
unhesitating, enthusiastic "Everything! Phyllis 
(Webber) is a great registrar, no doubt about it 
and the students are great." The ·candy Jar, 
Kay's invention, is already a Fletcher tradition 
because of its popularity with students, 
faculty, staff, and visitor's. Students having 
an appointment with the Registrar or who just 
come by to say hello usually stop at Kay's 
Candy Jar. In a transcript request last summer, 
a former student wrote "I miss ·the Candy Jar." 

(continued next column) 

Kay is retiring this month, but a look at her 
future plans make one wonder if "retirement" is 
the right word for it. She plans to type 
student papers at home and do volunteer work 
at New England Memorial Hospital. Good luck 
Kay. Tough luck, Tufts. Lucky break, New 
England Memorial Hospital. 

--submitted by Annie Rich 

A WOMAN TO REMEMBER 
Our thanks to Isabel Abbott for a nifty 
suggestion. Isabel thought we should have a 
regular series featuring women who workad at 
Tufts in the past. She mentioned "Ma" McKinnon 
who ran the dining hall when it was at Metcalf. 
"Ma" knew each student by name and was 
particularly generous in serving those who were 
having a hard time financially. We would like 
to hear from our readers any details they can 
add about "Ma" or the names of other "women to 
remember." Isabel also suggested we write about 
women who were groundbreakers: the first woman 
faculty member, the first woman full professor, 
the first woman in a-. non..;traditional job here 
at Tufts. Shake up your memory and share your 
reminiscences with the TWE Newsletter. 

Boston National-Organization for Women (N.O.W.) 
is encouraging women to boycott Wisk detergent 
because of its insulting portrayal of women in 
the offensive "ring-around-the-collar" series 
of commercials. Hmmm, that should give them 
an authentic case of the washday blues. 

CARTOON: 
or - an exercise in imagination. Sorry folks, 

but we can't draw. 

Picture a large office with rows 
of desks close together. All with 
full "in" baskets and empty "out" 
baskets. Chairs empty. Workers 
crowded around a small fan with a 
bowl of ice cubes underneath. 
Everyone sweating profusely, mopping 
their brows, etc. 

CAPTION: Air-conditioning--who needs it! 



WHO AND/OR WHAT IS TWE? 

About two year ago Tufts Women Employees (TWE) 
came into being. Our general goal is to 
promote the welfare of women employees. 
Meetings are held once a month and are open to 
all women at Tufts. Our guest speakers cover a 
wide range of topics from employee benefits to 
self-defense. This Newsletter is free and is 
distributed to all women employees. 

Come and join us: 

Annie Rich writes poetry to express her feelings 
This is one of her favorites,OVERDRIVE. 

It'll be sheer hell, but I must break away. 
Looking forward, with hope for a new day. 
If I stay much longer, love's blindness will 

show 
My needs on the altar of your male ego. 

Knowing what I must do I begin 
To bring a chapter of my life to an end. 
Praying for strength, eyes full of tears, 
Get hold of myself, time to shift gears. 

One day you want your loving woman close by 
your side. 

Next day you want your life free from all ties. 
Silently collecting dust on the shelf? 
Let me go, baby; I need someone ~lse. 

-Annie Rich 

Thanks,Annie for sharing it with us. 

CANADIAN SECRETARIES ON THE MARCH 
(From the April 1975 Family Circle Mag~zine) 

Canadian Government secretaries marched across 
Parliament Hill to protest their government's 
policy of having a secretary's salary and status 
dependent upon her supervisor's title rather· 
than her own abilities. The secretaries wanted 
pay and promotion according to their own merits. 
When 15,000 members of the Association of Public 
Service Secretaries stopped typing, government 
officials started listening. 

THE NATIONAL WOMEN'S AGENDA,is a list of 
priorities drawn up by representatives of over 
seventy women's organizations including YWCA, 
Church Women United, Gray Panthers, etc. The 
list goes on and on representing widely diverse 
organizations both conservative and radical. 
This Agenda was presented to the U.S. delegation 

(continued next column) 

to the United Nations International Women's 
Year. 

United States National Women's Agenda 
Preamble 

3 

We, women of the United States of America, 
join together to challenge our Nation to 
complete the unfinished work of achieving a 
free and democratic society, begun long ago 
by our Founding Mothers and Fathers. Join us 
as we commit our lives, hearts, energies and 
talents to the attainment of this goal. 

In creating the first National Women's Agenda, 
we are making explicit demands on our Government, 
and on the private sector as well. Firm 
policies and programs must be developed and 
implemented at all levels in order to eliminate 
those inequities that still stand as barriers 
to the full participation by women of every 
race and group. For too long, the nation has 
·been deprived of women's .insights and abilities. 
It is imperative that women be integrated into 
national life now. 

We are women with interests and roots in 
every sector and at every level of society. 
Although our programs and goals may vary, still 
we have agreed upon issues which must be 
addressed as national priorities so that women 
will play a full and equal role in this country. 

Diverse as we are, we are united by the deep 
and common ex:perience of womanhood. As we work 
toward our common goals, we insist upon the 
protection of this diversity, and call for the 
simultaneous elimination of all the insidious 
forms of discrimination, not only those based on 
gender, but also on race, creed, ethnicity, 
class, lifestyle, sexual preference and age. 

Full realization of our Agenda also requires 
commitment to peace as fundamental to a free 
society, and attainment of the Constitutional 
guarantees of equal rights. Without these, 
women's rights in the society will be neither 
guaranteed nor preserved. 

The U.S. National Women's Agenda declares full 
equality under law, as embodied in the Equal 
Rights Amendment, to be essential to the equality 
of opportunity and access for women in all 
aspects of life, including specifically: 

(continued on next page) 
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National Women's Agenda (continued) 

1. Fair Representation and Participation in 
the Political Process 

2. Equal Education and Training 
3. Meaningful Work and Adequate Compensation 
4. Equal Access to Economic Power 
5. Quality Child Care for All Children 
6. Quality Health Care Services 
7. Adequate Housing 
8. Fair and Humane Treatment in the Criminal 

Justice System 
9. Fair Treatment by and Equal Access to Media 

and the Arts 
10. Physical Safety 
11. Respect for the Individual. 

RESOURCES FOR WOMEN 

Tufts University Women's Center, located in the 
basement of Curtis Hall is open to women 
employees. There you will find books, 
information and resources about women. The 
coordinator of the Center, Gail Koplow is there 
from 11:00 a.m. to 3:00 p.m. Why not drop by 
on your lunch break and ·1ook around? 

WHY NOT ... ? 
- Give new employees a handbook instructing 

them step-by-step in plain language how 
to register for a course, how to enroll in 
a degree program, and what their educational 

benefits are, thereby encouraging employees 
to take advantage of the resources open to 
them. 

WHY NOT ... ? 
- Schedule yearly Department meetings with 

Personnel representatives to explain changes 
in health or retirement benefits, giving 
employees opportunity to clarify in their 

minds what their exact benefits are. 

COMING NEXT MONTH 

"Letters to the Editor" -- ask us any question 
(anonomously if you want) and we will attempt 
to find the answer for you,-- OR -- just make 
a statement about what is on your mind. 

We have left all this space remaining purposely 
(cough, cough, ahem) so that you can have the 
opportunity to write down your "WHY NOT" 
suggestions and also mention that marvelous 
woman who used to work at the desk next to you 
for "Women to Remember"; suggest a friend for 
an interview and copy down your latest poem, etc 
Send to: N.Sartanowicz, Ginn Lib., Fletcher 


