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ANTISMOKING GROUP SEEKS 
INDUSTRY L I A B I L I T Y .  
S e e  F Y I  pg.2. 

RICHMOND TIMES-DISPATCH 
LETTERS TO THE EDITOR 
I N  RESPONSE TO STAN 
S C O T T ' S  ARTICLE "SMOKERS 
GET A R A W  DEAL. " 
See F Y I  pg.4. 

, FRANCE : 
SMOKING DAMAGES SEX LIFE - 
FRENCH DOCTORS. 
See F Y I  pg.6. 

NEW SNOKES, ADS I N  LORILLARD 
RELIGHT. 
See F Y I  pq.9.  

LORILLARD, UNION PLANNING 
RETURN TO BARGAINING TABLE. 
See F Y I  pg.9. 

WES S A I N T  LAURENT CIGARETTES 
LIGHT A SPARK OF CONTROVERSY. 
S e e  F Y I  pg.10. 

FORD TO D I S C U S S  TOBACCO PLANS 
WITH BLOCK. 
S e e  F Y I  pg.12. 

U . S .  FARM POLICY BAD, BLOCK SAYS. 
See F Y I  pg.12. 

PABST BREWING CO. I S  AGAIN 
TARGET OF BEER TYCOON. 
See F Y I  pq.15. 

SOFT DRINKS IN RTR'S  
'OPPORTUNITY POCKET' .  
S e e  F Y I  pg.19. 
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The issue is cloudy 

1 on smoking at work I 
in Similar decisions restricting or  

a manage rohibiting smoking in the workplace 
ment isue,  and some corporations are gave been handed down m Massachu- 

setts and Missouri, Williamson said. 

A states and a number lanvilie is getting out of the a s  

of have enacted Clean beStAs business, which drew $0 many 
Indoor A?ts to right Of 

health-related suits against the cop- 

makers at work, c a u n  cases have u p  oration i t  sought protection from 

held workers' rights to lobby for tobac- courts. But the 

co.free and fined compa- still has a stringent smoking Policy, 
nies that discouraged antlsmokers from prohibiting cigarettes in the cafeteria, 
camplaining. company vans. and other public places. 

Williamson compares the smoking "You can smoke in your private 
issue to sexual harassment. which em- office. bur not in hallways. I don't think 
ployers tended to treat liphtl:? until a you can smoke in the open secretarial 
raf t  of state legislation and lawsuits pools,either,"a spokeswomansaid. 
convinced them to be more careful. Other companies are preferring 

'-In the last few years there's been the carro! approach, developing pro. Q, 

increased awareness of the Issue and its grams to encourage employes to stop. 1 
importance, and a surge of activity," he "They perceive the economic benefits, 
said. particularly if they're self-insured," 

Williamson's firm has researched Williamson said. "The? pay their smok- 
court decisions on nonsmokers rights, ing employes bonuses to stop, or reim. 
and found .'there haven't been many burse them for attending nonsmoking 
cases, but those cases which haw come programs.'' 
down have been significant." Employers whose workea ate un- 

. In 1976 ln New Jersey, for in- ionized could face a two-edged sword, 
'stance, the court ruled an employe at Wil l iamn said. "If your company has 
, New Jersey Bell was ent~t led to a a contract w~th  a clause ensuring the 

smoke-free environment. The court provision of a reasonably safe work. 
noted that the company had 'a  ruie place for employes in the bargaining 
against smoking around telephone unit, you may find yourself defending a 
equipment. since the machines were ex- grievance by a smokesensitive individ- 
tremely sensitive. "A company that has ual." 
demonstrated such concern for its me- But if the company act? to restrict 
chanical components should have at  smoking w'ithout consuiting the union, it 
least as much concern for i$ human could run into trouble for changing the 
beingc " the court said. , rules mid-rontract, he said. 


