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TWE MEETING -~ September 9, 12 noon,
Alumnae Lounge

Dean Kelley of the College of Special
Studies will speak to Tufts Women Employees
on Thursday, September 9 at 12 noon in

Alumnae Lounge.

Dean Kelley will explain what the College
of Special Studies has to offer women
employees who wish to take advantage of their
opportunity to take courses at Tufts, and
possibly consider working for a degree through
the Special Studiew program.

If an employee is interested in
accumulating credits, she is eligible to take
two courses a semester if a full-time
employee, and one course a semester if part-
time, for a respective amount of credits.

Most other courses offered at Tufts are
available to those who prefer to study special
subjects purely for reasons of interest
instead of credits.

The possibility of expanding one's
horizons through study is available to all
women employees and TWE would certainly try
to encourage women to take advantage of this
benefit.

It is for this reason that we have
invited Dean Kelley to address our meeting and
elaborate upon the procedures, as well as the
possibilities which the College of Special
Studies offers to Tufts Women Employees.

Leita Kaldi

Tufts Mellon Grant Program

In September Tufts University begins
a two-year program funded by the Andrew
Mellon Foundation to promote broader per-
ceptions of women's career potentials and
life styles. Every level of the University
will be included in the wide range of
projected activities. To initiate the
Mellon Grant Program at Tufts, a Prelude
Week has been scheduled for September 21
through 30, when a series of guests—-
women outstanding in their fields--will
visit the campus. Some will present
lectures, some will lead workshops or
participate in rap sessions and panel
discussions, as will a number of men and
women of the Tufts administration and
faculty. On the evening of September 30,
Letty Cottin Pogrebin, an Editor of MS
Magazine and author of '"Getting Yours,"
will present the Prelude Week's final
public lecture. After Prelude Week, the
academic year will include a succession
of women guests who will reside on the
Tufts campus for a time, as role models,
taking an active part in the academic
and social life, and sharing with the
Tufts community as examples and mentors
of a changing view of women's roles.
Professor Alice Lucille Palubinskas
(Psychology) is Coordinator of the Mellon
Grant, which has an office located in
Miner Hall, Room 02, ex. 6645. As the
fall semester gets underway, schedules
of events will be posted and circulated.
Hopefully, everyone in the Tufts community,
including the women employees, will
become interested and involved in some
aspects of this Mellon Grant Program.

Joan Cavitch




THE TUFTS QUILT SHOW

Are there other quilt-makers out there?
Patti Rogers (Fine arts Department) and I
would like to know. For over six months
we've been talking about mounting a show of
quilts made by Tufts women in Cohen arts
Center's Gallery Eleven. We have a date in
the gallery's schedule now in November when
warm, bright things seem very appropriate.
Now we need some quilts'

I've been making quilts since I was a high
school senior, when I wanted to bring "home"
to Boston to college with me. I've worn it
to shreds by now--this winter I hope to take
time to clean it gently, re-assemble and
patch it (yes, patching patchwork!) and use
it some more.

I've made quilts as wedding gifts and quilts
for myself as well. I tried to make some to
sell but I couldn't do it. Lately I've
bought a few really old quilts, too. You
can't use these old ones except with great
care, but I like to spread them out and
wonder at the incredible patience and care
that they represent.

It's hard to replicate that kind of work
today. Who of my generation can take 10 or
15 stitches to the inch? So in the quilts I

make, I acknowledge my technical shortcomings

and go in for bright colors and fabrics that
say something to me. I get very excited
when I get the top finished and can put it
together with a thick filling and a plain
back, and then sneak under it to see how
warm it's going to be. Instead of quilting
the tops with tiny stitches (I did that only
once, on a small quilt--and the stitches
weren't very tiny!) I tie through all the
layers with light-weight yarn or with darn-
ing thread to tack the layers together.

People talk about quilts as art, and 1'd say
some old ones, and some new ones, really are.

Others aren't--and I like those, too. After

all, first and foremost, a quilt is something

you make because you want to have it and use

it. 1'd draw a comparison to cooking. Some-
times you want to set out a feast, a veritable

work of art on your dining room table.
Sometimes you want a fast meal to warm your
stomach and your spirits. Qyuiltmaking is a

little like that--an expression of your needs

and desires on that occasion.

Patti and I would like the Tufts Quilt Show
to be a chance for women at Tufts who make
quilts to share what they've done with each
other. We hope no one will think "mine's
not good enough' and not come forward for
that reason. I've never seen a quilt that
didn't give me a good idea, and other
quilt-makers I know say the same. Nowadays
the quilting bee is a thing of the past and
we work by ourselves. A show like this is a
really fun opportunity to see what other
women have done.

Please call Patti at ext. 281 or-me at ext.
386 and tell us what you want to show. If
we get 12 or 15 quilts to hang, the show
will go on. We have high hopes that the
Tufts Quilt Show will be a warm and color-
ful occasion and a lot of fun.

Judie Blight
Wessell Library

HOW DO YOU FEEL ABOUT YOUR JOB?

Being a secretary is not just answering the
telephone, typing and filing. admittedly
it can be and is for many people, but it
doesn't have to be and for many I have
spoken with at Tufts, it isn't.

I came to Tufts a little over a year ago as
the Fine Arts Department secretary and was
immediately caught up in the ever-changing
duties I was required to perform. The
atmosphere here is a stimulating one with
the constant influx of new students, chang-
ing curricula, on-going programs in the Arts
and Sciences, etc., all of which are as
important as a good attitude in making a job
a positive experience.

One often comes into contact with people who
have a very stereotyped idea of what a
secretary does and the type of person she/he
may be, which, like other stereotypes, is
unfortunate and needless to say, a handicap.
But, think of what the business and academic
world would be like if it wasn't for secret-
aries. Consider all the positive contribu-
tions secretaries can (and do) offer their
respective employers. In today's world of
immense '"specialization" it is a rarity to
find such an encomnaceine nneitinn (and



I suggest that the secretary is the main-
stay of many a business and academic office,
and I say this without trying to minimize
the skills and expertise of others--to be
sure, secretaries would have no purpose at
all if not for the multitude of positions
surrounding them.

The subject I am trying to discuss here is
the positive aspects of being a secretary,
and since I came to Tufts I have found that,
Yes Virginia, there are a few! Maybe it's
that the people I deal with at Tufts are so
dynamic, helpful and encouraging. Certainly
this has helped a great deal, but I think
that there is a kind of ''mew awareness' in
many people who believe that secretaries are
indeed capable of much more responsibility
and allow them the opportunity to prove them-
selves I know that my satisfaction and
positive outlook would not have been poss-
ible without the cooperation and encourage-
ment of the department chairman, Madeline
Caviness. She has made me feel comfortable
to suggest new ideas and encouraged me to
accept responsibility when I felt I could
handle it. This of course has forced me to
look at my capabilities and evaluate them
and compensate for my weaknesses.
Undoubtedly this past year has been an
invaluable experience and one for which I
am very grateful.

Almost every position one can imagine
involves an ability to communicate and I
don't consider the secretarial position to
be an exception. In fact, it is indeed a
ma jor criteria for a secretary who meets
numerous students, speaks on the telephone
with faculty and administrative offices as
well as outside calls, and sends a great
number of memos, letters and notes to all
of the above.

So, there are many positive aspects to being
a secretary which do include typing, filing
and answering the telephone, but only as a
means to an end, rather than an end in
itself. And there is a great deal of satis-
faction in being able to meet with a

variety of people and to answer their
questions and help them solve their problems.
A position such as this gshould be viewed as
one which involves a great deal of skill,
and a keen gensitivity to people and their
needs.

Sandy Kearin
Fine Arts Dept.

THE WOMEN'S SCHOOL

A sampling of courses to be offered at the
Women's School (run by the Tufts Women's
Center) beginning in October:

Bicycle repair, women returning to work,
divorce & separation, pre-orgasmic workshop,
massage, writing, teaching women's studies

to adolescents, re-evaluation counseling,
auto mechanics, coping with pregnancy,
movement therapy, yoga, relationships, racial
awvareness, layout & design, nutrition,
assertiveness training, de-mystifying
economics.

Several women employees attended summer
session courses and were pleased with the
quality of instruction, pleasant non-pressured
learning environment, reasonable tuition and
convenient time scheduling. (I attended the
layout & design course -- and the result is

in your hands')

For a full brochure with complete course
listings contact the Tufts Women's Center,
Curtis Hall,

Nancy Sartanowicz
Newsletter Editor

STEERING COMMITTEE

In an effort to bring more structure
(and more effectiveness) to TWE a steering
committee has been formed, comprised of:

Leita Kaldi, Chairperson

Helen Mulloy

Carol adams

Jean Carmichael

Leslie Long

Nancy Sartanowicz

This committee will meet once a month
to plan TWE general meetings and socials,
determine TWE direction and shape TWE policy.
anyone interested in becoming an active
member of this steering committee can contact
one of the above named people or just come
to our first meeting -- Friday, September 17
at 12 noon, Curtis Lounge. Reports of
steering committee meetings will appear in
the newsletter.

N.S.



Women in Universities: 9to5 -~ HEW Meeting

Women* in universities were the main con-
cern of a Planning Committee of 9to5 in Boston,
which was held on August 30 in order to plan a
meeting with HEW representatives (Branch Director
for Higher Education and Branch Director for
Contract Compliance) on September 9. The subject
of the HEW meeting will be how universities in
this area are complying with affirmative plans
of action, specifically regarding women clerical
workers.

Representatives of universities from the
entire area attended the Planning Committee
meeting. Representing Tufts Women Employees,

I gave the Committee an estimation of the situ-
ation on Tufts campus in so far as compliance
with our Affirmative Plan of Action (already
approved by HEW) is concerned. Job posting and
hiring practices at Tufts are, according to
Linda Lerner, Tufts Personnel Manager, in com-
plete compliance with HEW regulations, i.e.,
"equal employment opportunity is provided on
the basis of merit and without discrimination
because of race, color, religion, sex, age,
national origin or handicap."

Ms. Lerner went on to say, ""Promotions
from within the University are encouraged and
such requests from qualified employees have
priority in the selection process." While this
sort of promotion has indeed occurred at Tufts,
the precept has been challenged by some women
employees who felt that they were not fairly
considered for promotion. In such an event,
the supervisor concerned and the Personnel
Department are required to explain the reasons
for not considering such an application. If
satisfaction is not obtained from these sources,
recourse can be had to the Tufts Office of Equal
Opportunity (OEQO) on campus.

The present Assistant Director and
Title IX Coordinator, Major Morris, stated in
an interview that the OEO "is concerned with
acting as an advocate for employees and monitor-
ing fair practice principles of the Personnel
Department. The OEO has been in a state of
flux in the past year due primarily to the fact
that the University has failed to appoint a
permanent Director, who could act as advisor
to the President and participate in the affairs
of the University. The resultant ineffectiveness
of the OEO is the main reason that I am resigning
from the Office and leaving the University."

In fact, the Personnel Department
informed me that a new Director is hoped
to be appointed in September. The OEO
has, in the meantime, been moved from
Miner Hall to smaller quarters in Sweet
Hall.

At the 9to5 Planning Committee Meeting,
job training was also discussed. I mentioned
that TWE had had meetings in the past to
discuss management training programs for
clerical workers and had brought the subject
to the attention of the President's Advisory
Council on Minority and Women's Affairs, but
our attempts had met with little success. On
the other hand, the ability of employees to
take courses at the University and the poss-
ibility of a Mellon Grant being made avail-
able for workshops for women employees this
year are benefits that not all other uni-
versities in this area enjoy.

Having listened to reports from many
other universities about particular, as
well as general problems of women employees,
I was gratified to come away with the feeling
that Tufts, in fact, complies more closely
with HEW regulations on affirmative action
and/or equal employment opportunity for
women than most other universities in this
area. That is not to say that we do not
have problems on this campus, mainly in
communication with the University admini-
stration. I hope very much that Tufts
Women Employees will involve themselves
in a closer and continued collaboration
with 9to5 and HEW in order to have some
positive impact on the realization of the
goals of affirmative action here at Tufts.

Leita Kaldi

WHAT IS TWE?

Tufts Women Employees (TWE) is an
organization for all women employees of
Tufts University. Its goal is to improve
communication and foster a spirit of
cooperation and support among all Tufts
women employees. Meetings are open to all
and cover a variety of topics usually with
a guest speaker. Socials are regularly
scheduled to provide opportunity for Tufts
women to meet'one another., The TWE
Newsletter is one way we communicate. It is
a volunteer effort relying on the contribu-
tions of our readers. all contributions are
welcome--articles, book reviews, poems, etc.
Send your contributions to Nancy Sartanowicz,
Sinn Library, Fletcher School.

N.S.



