
June 30, 1966 

Direotor 
General Services Administration (PMFS) 
Washington DC 20405  

S i r :  

Recently, I read of a  proposed ban on smoking i n  a l l  federal  
buildings except in designated areas and p r iva te  o f f i ces .  I  am 
writ ing t o  oppose the  proposed regulat ions.  

I am not a  f edera l  employee. However, i n  my occupation, 
I regularly enter  many federa l  buildings and buildings control led 
by the federa l  government. I am also  not a  smoker. 

I bel ieve the  proposed regulat ion i s  unnecessary, unworkable 
and unfa i r .  

The proposed regula t ion would impose a s ingle ,  in f l ex ib le  
regime upon a l l  federa l  employees and a l l  c i t i z e n s  doing business 
i n  federa l  f a c i l t i e s .  In most instances,  each f a c i l i t y  and/or 
each area i s  b e t t e r  able t o  determine what i f  any policy i s  
needed. There i s  no apparent ul t imate need t o  over-ride t h i s  
more normal and e f f e c t i v e  approach. For those who unwittingly 
v i o l a t e ,  the  regula t ion,  pena l t i e s  could be severe. For those who 
use the regula t ion a s  a t o o l  of harassment, i t s  i n f l e x i b i l i t y  i s  
idea l .  

Ours is a country which pr ides  i t s e l f  upon i ts  divers i ty  and 
o portunity.  This regula t ion i s  not consistent  with the  basic 
p 1 ilosophy of t h i s  country. 

Furthermore, the  proposed regulat ion i s  inconsistent  with 
the  philosophy of the  President  and the  majority of c i t i zens  of 
the  US. President Reagan and t h e  majority bel ieve tha t  the bes t  
government i s  a  government which governs l e a s t .  

Secondly, the  proposed regula t ion is unworkable because simply 
imposing it without making other needed changes i n  workplace working 
conditions and other anc i l l a ry  ru les  w i l l  impose the  most harsh 
requirements upon smokers. They w i l l  be subjected t o  a s igni f icant  
change i n  workplace conditions without compensation o r  consideration 
of any kind. 

Finally,  the  proposed regula t ion is unfair  because it creates  
a second-class of c i t i z e n  within federa l  f a c i l i t i e s :  the  smoker. 
He/she w i l l  not be permitted t o  work competitively f o r  the  best  
working repor t s .  He/she w i l l  not be able t o  work as  ef fec t ively  
and, hence, w i l l  not be as  l i k e l y  t o  be as e f f i c i en t&.  
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If and when a smoker-employee i s  found t o  have viola ted  the  
wegulation, helrhe could be subjected t o  d isc ip l inary  act ions 
unlike any other and not r e la ted  i n  any meaningful way t o  
work qual i ty  or  work product iv i ty .  

I t  must be sa id  too t h a t  there  a re  many workplace "conditions" 
not now regulated by GSA or any other agency each of which could 
be of equal or greater  importance to  the qual i ty  of the workplace 
environment and the  ef f ic iency and effect iveness of federa l  
employees. 

GSA has apparently chosen t o  focus upon one facet  of the 
wporkplace and a t  the  same time t o  ignore others which are  
important to  a l l  workers and which could benefi t  a l l  workers. 

I urge GSA t o  s e t  as ide  t h i s  proposed regulation and t o  
more careful ly  examine the  f u l l  range of workplace working 
conditions, p r i o r i t i z e  them and address the  most important 
ones f i r s t .  The proposed smoking policy has s ign i f i can t  
cos ts  attached t o  it and does not appear t o  have any likelihood 
of r esu l t ing  i n  greater  ef f ic iency.  I t  i s  an e n t i r e l y  negative 
proposal. I t  i s  i l l - adv i sed ,  un jus t i f i ed  and unfortunate. 

What has been proposed should be abandoned. 

Respectfully, 

Je ra ld  E. Farley 
2540 34th Avenue South 
S e a t t l e  
Washington 98144 
206-723-4477 
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