
FEMINISTS AMONG US: RESISTANCE AND ADVOCACY IN LIBRARY LEADERSHIP. 
Shirley Lew and Baharak Yousefi, editors. Sacramento, CA: Library Juice Press, 2017, 196 pp., 
ISBN: 978-1-63400-027-7, $22.00. 

Why review a book examining feminist library leadership in a technical services journal? 

Though Feminists Among Us does not focus upon any functional area of libraries, many of the 

injustices the book identifies have a particular resonance with technical services work and workers: 

the invisibility of labor, valuing “traditional” cataloging labor differently from library technology 

labor, valuing the labor of credentialed versus non-credentialed library workers differently, and 

being at the mercy of infrastructure (for example, closed-source technology developed by for-profit 

vendors), not to mention the blinding whiteness of library workers, especially those in positions 

requiring an MLIS. 

Published by Library Juice Press as part of the Series on Gender and Sexuality in 

Information Studies, Feminists Among Us is edited by Shirley Lew and Baharak Yousefi and brings 

together chapters from many contributors. The leadership practices of contributors are explicitly 

aspiring to dismantle structures of oppression within librarianship and imagine entirely new ways of 

conceiving library work and relationships between and among library workers and users. This book 

highlights a career path into administration for library workers who may be leery of moving into 

management roles for fear of having to compromise their feminist values. In recognition of their 

contributions to library practice, Lew and Yousefi were awarded the 2018 Association of College 

and Research Libraries (ACRL) Women and Gender Studies Section (WGSS) Award for 

Significant Achievement in Women and Gender Studies Librarianship. 

The order of chapters reflects different ways of constructing professional knowledge. 

“Always a Novice: Feminist Learning and Leadership Practice” by Maura A. Smale and “Creating a 

Path to Feminist Leadership” by Shirley Lew combine personal narrative and reflection, embracing 

the use of the pronoun “I” in order to emphasize that their viewpoints are deeply subjective. “A 

Feminist Critique of Servant Leadership” by Lisa Richmond, “Embracing the Feminization of 



 

 

Librarianship” by Shanna Higgins, and “On the Disparity Between What We Say and What We Do 

in Libraries” by Baharak Yousefi apply critical theory to library practice. “How We Speak, How 

We Think, What We Do: Leading Intersectional Feminist Conversations in Libraries” by Rachel 

Fleming and Kelly McBride and “One Library, Two Cultures” by Dale Askey and Jennifer Askey 

critique common realities of organizational culture—superficial programming for diversity and 

inclusion, and the divide between “traditional” library work and library technology—and suggest 

paths forward. Lastly, “Feminist Praxis in Library Leadership” by April M. Hathcock and Jennifer 

Vinopal and “A Feminist Among Us: An Interview with Chris Bourg” conducted by Tara 

Robertson share the experiences and perspectives of feminist library leaders in their own words. 

Though the book as a whole is eminently readable, the chapters that have lodged themselves most 

firmly in my memory are those contributed by the editors and Dale Askey and Jennifer Askey. 

I return to the question with which I began: why review a book examining feminist library 

leadership in a technical services journal? For one thing, this book defines leadership more broadly 

than occupying formal positions of authority. The cataloger who grapples with how to decolonize 

her library catalog is practicing feminist leadership. The collection manager who convenes a series 

of lunchtime discussions about the ethics of building collections with sensitive subject matter—

white supremacist newspapers, perhaps, or materials that represent deeply divided perspectives on 

currently unfolding events such as the Israeli-Palestinian conflict—is practicing feminist leadership. 

The systems librarian who reaches across organizational silos in order to better understand user 

practices and wrestles with customizing a recalcitrant discovery service in order to serve their needs 

is practicing feminist leadership. Though its intended audience encompasses the entire library 

workforce, I recommend Feminists Among Us for technical services librarians in particular. Its 

chapters pose crucial questions to ask ourselves about the day-to-day work of acquiring, describing, 

and preserving library materials. How are we enacting anti-oppressive values (or not)? How would 



 

 

we more purposefully practice liberatory librarianship within our domain? What alternative futures 

can we imagine for libraries and library workers? 
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