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Background . Resuts Results (Contd.)

e There is limited evidence on effective nutrition governance at either ity motvated ety o  Among perceived constraints to collaboration and effective work for
national or sub-national levels in low income countries.This is a key o e nutrition, insufficient sharing of information was widely reported in 2014,
. . . . Engaged in nutrition o Have adequate skills and training P @ tﬁﬁers eng; 8 . o .
knowledge gap for policymakers seeking to coordinate multi-sector refated dscresion /< I utrition related but this decreased by 14% (p<0.003) in 2016 at lower levels of governance
nutrition planning. oy (wards), suggesting greater cross-sector engagement around nutrition. That
ve effective . Sectors have effective . . . . . .. .
* As Nepal implements a second phase of its Multi-Sector Nutrition Plan collboraton Arletoerk efecel collsboration said, complaints about a lack of information sharing among ministries
. . . o e . . . . : o : .
(MSNP), finding ways measure individuals and institutions’ capacity, increased by 10% (p<0.001) at upper levels of governance. (Districts/VDC).
commitment and collaboration is critical for success. Decisil?n_s-alre _335&1 ':3:;‘;’;‘:?;‘;";:': Deciﬁil?nsalre Eaﬁed e The same is true of the demand for more training In nutrition, but on
on technical evidence on technical evidence
increased knowledge and better defined responsibilities in the government’s
Obiectives and Methods Have suffcient acces | fiave sufficient access national strategy for nutrition.The demand for more training to implement
to non-financial Did not receive adequate training to non-financial . . . . o o
™ 4 | ' d ! ] resources e N resources nutrition actions increased by 10% (p<0.004) at lower levels and |3%

* i n i ] N i N r r N i r ve sufficient access Lack sufficient sharing s c@"“ aring Have suffident access o o .
Ie, st Iy PP ej .a Pal €l design to Z atl:) ; ySHeAP\I\T >€ It ative su veg' © e o retorces Sékkceneton o of nformation across to financial resources (p<0.001) at upper levels between the survey rounds. Overall, positive shift
Icymakers and implementers (under icy r r sectors o : : .

policymakers a plementers (under the Po policy resedrc in the metrics of ‘capability’ was seen more at lower levels than at upper
activity). Lower (ward) Level -=2014 --2016 Upper (district) Level

. . . . . levels over time.
e A total of 1,043 policymakers and implementers were interviewed in 2014

and 2016, at multiple levels of governance at national and sub-national level Figure 3. Spider Diagram showing descriptive statistics of elements * In terms of ‘capability’ to act on nutrition problems, the reported lack of

Unit of I’a HPIE o ff‘g o lder” ’ of Nutrition Governance for 2014 and 2016, by sub-national sufficient financial resources increased by 31% (p<0.0310) at lower levels

. nit o ho serI:/atlon IS t e office CIo 382 : o _ i administrative levels (upper and lower). and |3% (p<0.0033) at upper levels. This suggests both more awareness of
. . . . . ° . ° L]

romt ose.t dét .\élverle Interviewed, of those Interviewed were the the complexity of nutrition actions and their cost in relation to fixed

.T.)I:aCt >ame Ihn I;” Hals Over two years. H L Administrative level 1 Level (Ward) Upper Level (District, llaka, budgets. That said, a significant positive shift in availability of non-financial

° Ministrative Ieve ower Leve ar . . . .
€ research objective Is to test ways to measure change over time In VDC) resources was noticed at all administrative levels.
selected facets of nutrition governance; namely, commitment, capability and | |
: : McNemar's McNemar
collaboration and evolution of strengths and weaknesses and areas of Survey Year 2014 2016 cost 2014 2016 < cost

improvement across years. T he analysis captures the dynamics of

office/institutional capabilities and knowledge over time, since individuals Shift in metrics of % %

rotate among locations and tasks on a regular basis. Capability- (N = j/’ P_value _% (N=  P-value .
* The results are preliminary descriptive statistics generated using SAS 9.4. Skills/Trainings 1 64) (N=179) (N=359) 341)

McNemar’s test was used as a statistical test for matched pairs of subjects.

With a large enough sample and careful questions, it appears to be possible

to measure effective nutrition governance in policy-relevant ways.

* Significant positive shifts were noted in metrics of ‘commitment’ and
‘collaboration’, indicating multisector programming in nutrition in Nepal is

60 56 67 62 working. However, inadequate or lack of training was reported, reflecting

growing demand among stakeholders who are taking their responsibilities

increasingly seriously.

Disagree to have e Persistent hurdles in lack of financial resources, lack of information sharing

Agree to have been
adequately trained to
carry out

responsibilities 0.0004 <0.0001

PoSHAN Nationally Sampled Districts

[—1 Mountains (n=7)
[ Hills (n=7)
1] Terai (n=7)

rec.el.ved adequate 34 44 25 38 and multisector discussions among stakeholders to solve nutrition
trainin .
& problems remains.
Shift in metrics of Capability-Resources e Evidence of success and areas for improvement in multi-sector actions at
Each Diict 1 Vilage Development Communiy (¢ach wih 3 o 9 sampled wards) > ) sub-national level critical for successful implementation of Phase || Multi-
Isagree that ..
. . , 45 Sector Nutrition Plan (MSNP).
Figure |. Study sites and design offices/department 38 69 0.03 35 48 00033
have sufficient financial ' '
Level Institution/Individual resources =
District Deparuments of H-aa!th.ﬂl.gﬁcultl..ﬂ: Livestock, Figure 1 Er‘f:aéu{l;:;né}%fggur: g&:-c;n:a‘;ﬂjj?r?jlig:clsﬂ:tlsgg:‘tr;?tﬂglt
ek e e e e e Shift in metrics of Collaboration
llaka Offices of Health, Agriculture, Livestock, Education,
Local Development
Village VDC Secretaries of Health, Agriculvure, Livestock, Disagree that there IS
Developmen Education,implementing NGOs .. .
t Committee sufficient sharing of 43 29 0.0030 20 30 <0.0001
Ward FCHY, Representatives of VWard Citizen Forum, . .
Mothers Emups.émpemtives.aﬁguextenﬂan.Scn:ial |nfo rmation across
Mobilizers sectors
S — Table |. Descriptive Statistics showing shift in elements of Nutrition A e A e e At DA S e St Poam

: e Governance in 2014 and 2016, by sub-national administrative levels
Figure 2. Study participants Y Figure 4. Evolution of nutrition policies and plans in Nepal
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