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TWE NEWSLETTER 
There will be a Tufts Women Employees 
meeting at 12 noon, Friday, October 15, 
Faculty Lounge, Mugar Hall (Fletcher). 
Under discussion will be the Equal 
Rights &nendment to the state constitu­
tion which will be referendum question 
#1 on the ballot on November 2. 

Carol adams, Medford representative of 
the Committee to Ratify the Massachusetts 
State Equal Rights &nendment will be 
present to lead the discussion. 

It is expected that the results of 
this referendum vote will be the focus 
of national attention in cooming weeks 
because of the defeat just a year ago 

' of a similar state E.R.a. in New York 
and New Jersey. Its defeat in 
Massachusetts could seriously hamper 
efforts to ratify a federal E.R.A. 
which still needs the support of four 
states (Massachusetts ratified the 
federal E.R.A. already), and which has 
come under increasing attack recently 
by well funded and vocal opponents. 

Cast an informed vote on November 2 
for the state E.R.a. Come to our 
meeting on October 15 and learn the facts 
about this important issue. 

For those of you who are already 
convinced and ready to work for the 
state E.R.A.,people are needed to 
distribute leaflets, work at the polls 
on election day, make telephone calls, 
have neighborhood coffees -- and, of 
course, contributions are welcome. 
At our meeting on Oct. 15 there will 
be E.R.A. t-shirts, bumper stickers and 
buttons for sale. Contact Carol Adams 
at 391-5463 for information. Carol is 
not only active in The Comnittee to 
Ratify the State Equal Rights amendment, 
she is one of the original founders of 
TWE and presently serves on the steering 
committee. 

EDUCATIONAL BENEFITS FOR TUFTS EMPLOYEES 

Dean Kelley of the College of Special 
Studies spoke to Tufts Women Employees on 
Thursday, September 9 about the opport­
tunities Tufts offers to employees to 
take courses, either purely for reasons 
of interest, or as a degree candidate 
in the College of Special Studies. 

Dean Kelley explained that if an employee 
wishes to take courses for credit she may, 
if a full-time employee, take as many as fit 
into her schedule and, if a permanent part­
time employee, one per semester. 

The question was raised of tuition remission 
for children of permanent part-time employ-
ees. It was learned that dependent children 
of permanent part-time employees (working a 
minimum of 21 hours per week) may receive 
one-half ·the tuition allowance available to 
children of full-time employees. 

Another question was raised concerning 
the expansion of degree option for employ­
ees to other than Education, which is the 
only one available now. The Personnel 
Department and the College of Special 
Studies are looking into the possibility 
of reviewing this rule. 

The possibility of expanding one's 
horizons through study is available to 
all women employees and TWE, as well 
as the Personnel Department and Dean 
Kelley's College of Special Studies 
would certainy encourage women to take 
advantage of this important benefit. 

Leita Kaldi 

DON'T FORGET THE TUFTS QUILT SHOW -- At 
Gallery Eleven October 25 - November 12. 

to improve communication and foster a spirit of cooperation and 
support among all Tufts women 

employees 



NEW TUFTS WOMEN EMPLOYEES 

Many new faces appeared at our 
meeting on September 9 to hear Dean 
Kelley speak on the College of Special 
Studies and educational benefits to 
employees. 

May we welcome (among others 
whose names I didn't get) Joanne Green, 
Valerie Obruy, Alice Dougherty, Louise 
McAuer and Joanne Church-Smith. 

At the same meeting, we were 
delighted to meet Barbara Musser of 
the Boston campus who is exploring 
the possibility of setting up-a 
TWE sister organization downtown. 

Leita Kaldi 

A VOICE FROM BOSTON 

As a new employee of Tufts University, the 
opportunity to take courses at ~he university 
is an appealing benefit to me. When I tried 
to get some information about the proper 
procedure to follow, the people here at the 
Boston campus were neither extremely 
knowledgeable nor helpful. So I was pleased 
to see notice of the September 9 meeting of 
Tufts Women Employees in AT TUFTS. 

I made special arrangements to attend this 
meeting and felt that it was well worth 
the trip to Medford, even through noonti• 
traffic. After the meeting I spoke briefly 
with Leita Kaldi to find out more about the 
group. We mentioned the possibility of 
forming a group here at the Boston campus. 
I think it would be a viable group, as a 
c0111DUnication vehicle if nothing else. I 
have mentioned this idea to a few people and 
the response was noncommittal. 

I will contact more people and get more 
feedback. I encourage you to contact me to 
express your ideas and/or interest in the 
formation of a Boston group of Tufts Women 
Employees. 

Barbara Musser 
Educational Media Center 

TUFTS UNIVER.SITY WOMEN'S CLUB PAIR 

On November 5 Jumbo VI, the Tufts University 
Women's Club Fair and Auction will be held. 
The Fair will be held from 10 am to 4 pm 
in alumnae Lounge. The auction will take 
place at Jackson Gym from 7 - 10:30 pm. 
Donations, either new or used are needed 
(no clothing please). Proceeds from the 
Fair and auction will go towards scholarships 
for students. Besides being a worthwhile 
cauae, the Fair and Auction are really a lot 
of fun! Mark your calendars now, don't miss 
it. If you would like to donate something, 
please contact Roberta Brown, 162 Curtis St., 
Somerville, 02144. 

IS THE MELLON GRANT PROGRAM FOR YOU? 

Yes, it is. All of the lectures and seminars 
are open to employees. Watch AT TUFTS for 
the calendar schedule. This two-year program 
presents a marvelous opportunity for each of 
us to expand our thinking about altematives 
open to women. Hopefully, something designed 
especially for women employees will be 
presented this year. Details, if available, 
will be published in next ~~nth's newsletter. 

WHAT IS TWE? 

Tufts Women Employees (TWE) is an 
organization for all women employees of 
Tufts University. Its goal is to improve 
c0111Dunication and foster a spirit of 
cooperation and support among all Tufts 
women employees. Meetings are open to all 
and cover a variety of topics usually with 
a guest speaker. Socials are regularly 
scheduled to provide opportunity for Tufts 
women to meet one another. The TWE 
Newsletter is one way we COD1Dunicate. It is 
a volwteer effort relying on the contribu­
tions of our readers. All contributions are 
wrelcome--articles, book reviews, poems et , c. 
Send your contributions to Nancy Sartanowicz, 
Ginn Library, Fletcher School. 



NEW DIRECTOR OF OFFICE OF EQUAL 
OPPORTUNITY 

John Reilly was named Director of the 
Office of Equal Opportunity. 

The Office is designed to develop 
and implement affirmative action and 
equal opportunity programs for both the 
Medford and Boston campuses. 

Among its many duties, it is responsible 
for: 

1) establishing and maintaining liaisons 
between the University and women's organi­
zations concerned with employment; 

2) ensuring that women are given full 
opportunities for training, upgrading, 
transfers, promotions, counseling, and 
education within the University structure. 

Mr. Reilly is greatly concerned about 
the problems of women in employment and 
he encourages women employees of Tufts to 
freely utilize the services of the Office 
of Equal Opportunity. 

A native of New York, Reilly received 
his B.A. in English and Literature from 
Harpur College in Binghamton, N.Y., and 
a Masters in Fine Arts (English) from 
Cornell University. He is currently com­
pleting his doctorate in American Liter­
ature from Cornell University. 

While in Binghamton, Reilly served as 
Director of the Civil Rights Project, 
which was charged with taking affirma­
tive action against discriminatory 
practices in the areas of education, 
employment, and housing. 

We hope to have the opportunity of 
meeting Mr. Reilly at a meeting in the 
near future, where he will discuss the 
role of OEO as employee advocate. 

WOMEN IN UNIVERSITIES 
HEW - 9to5 MEETING 

As a follow-up to my report in the 
last Newsletter of a planning meeting of 9to5 
and HEW Office of Civil Rights to dis-
cuss the status of women in universities 
in New England, this is a report on the 
outcome of that meeting. 

Representatives of universities from 
all over the area met with Mr. Charles 
Jiggets and Mr. Bayno of the HEW Office 
of Civil Rights, as well as other HEW 
staff members, to discuss the status of 
women clerical workers and to ascertain 
what HEW is accomplishing generally, in 
so far as enforcing compliance with affirma­
tive plans of action is concerned. Spec­
ifically, representatives were asked just 
what the Office of Civil Rights requires 
of companies and institutions in their 
adherence to plans of action, and how 
effective HEW is in enforcing its function. 

The representatives of the Office of 
Civil Rights responded to these questions 
by stating, among other things, that the 
Office of Civil Rights is effective only 
in so far as it receives and deals with 
complaints. They do not receive as many 
complaints from clerical workers as pro­
fessional women, who deal with their griev­
ances in a more sophisticated manner and 
are aware of their rights and avenues of 
recourse. The role of the Office of Civil 
Rights has become more complaint-oriented 
in order to handle a backlog of complaints, 
as well as all new ones. There are six 
people monitoring all the institutions of 
higher learning in the six New England states, 
which indicates an inherent problem--under­
staffing--in the effectiveness of the Office 
of Civil Rights. The Branch Director 
pointed out that individual complaints are 
dealt with in a quicker and more efficient 
way than class complaints. He also stressed 
that, though an institution may have a fine 
plan of action on paper, the genuine concern 
of administrations for the betterment of 
their employees is the final measure of 
what progress will be made. 

Leita Kaldi 



FaCTS aBOUT THE STATE E.R.a. 

What does the 11JDendment say? 

"Equality under the law shall not be denied 
or abridged because of sex, race, color, 
creed or national origin." 

What does it mean? 

The Amendment gives us the opportunity to 
build into our state Constitution the 
guarantee that all people in Massachusetts 
will be able to pursue their goals and 
interests without discrimination from 
government. 

It is a guarantee for all of us now. But 
it is also a guarantee for our sons and 
daughters, because as part of the Constitu­
tion, it will live on as one of the 
principles that govem our state. 

The state Amendment differs from the 
Federal Equal Rights Amendment because it 
applies only to our own state Constitution 
and lawa. But it will strengthen existing 
Massachusetts laws against discrimination, 
and make sure new ones are consisten·t and 
fair. To women. To men. Homemakers . 
Officeworkers. Minorities of both sexes. 
To everyone who lives in Massachusetts. 

Will women lose their alimony as a result of 
the iunendment? 

No, because the present Massachusetts 
alimony statute provides for alimony to be 
awarded on the basis of!!!!!!, not on the 
basis of sex. 

Will rest rooms be required to go co-ed? 

No, for two reasons. First, the right to 
individual privacy is protected by the 
Federal Constitution. Second, the state 
will retain the right to require separate 
toilet, bathing and sleeping facilities. 
In the 16 states which already have state 
Equal Rights Provisions the only change is 
public facilities has been that when men 
don't have to pay a dime, women don't have 
to pay a dime. 

Why should a man vote for the amendment? 

There are many areas where men are treated 
unfairly by present laws, and would benefit 
from passage of the Amendment. For 
instance, the iunendment would make widowers 
eligible for the same financial benefits 
that are now available only to widows. 

Will women be eligible for the draft if 
the Amendment passes? 

This is another area where a state Equal 
Rights Amendment will have no effect, 
because military service is regulated 
by the Pederal,not the atate government. 

Will the Amendment change existing abortion 
laws? 

abortion law is controlled by Federal 
Supreme Court decision, so again, a state 
Equal Rights Amendment will have no 
impact in this area. 

What kind of laws!!!!! the Amendment 
affect? 

The Amendment will protect or strengthen 
laws against discrimination in employ­
ment so that People will be hired, 
paid and promoted on the basis of 
individual merit. It will offer girls 
and boys the same access to public 
education. It will strengthen fair 
credit laws and prohibit discrimination 
by banks, department stores, and other 
credit card issuers. There are already 
many good laws in these areas, but every 
year bills are filed to weaken or repeal 
one or another of them. The Amendment 
would provide long term protection 
against discrimination in a way no single 
law can. 

I thought the Amendment was only for women. 
Why are "race, color, creed and national 
origin" also included? 

This Amendment was designed to protect 
all people in Massachusetts from dis• 
crimination and to make sure that laws 
and the actions of government are fair 
to everyone. Al though most people assume 
that minority rights are adequately 
guaranteed in our state constitution, 
the truth is, that they are not. The 
.N11endment is very much needed by 
minorities as an important new legal 
tool for protecting individual rights 
in the state courts. 

The information on the state Equal Rights 
was supplied by The Coamittee to Ratify 
the Massachusetts State Equal Rights 
Amendment, 344 Boylston Street, Boston, 
Mass. 02116 (contributions are needed!) 


