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Prior scholarship has demonstrated that women become involved in politics in a
different manner than men. Women tend to be civically involved, rather than politically
involved, and come from backgrounds based in education and healthcare. Men tend to be
more politically engaged and come from business and legal backgrounds. It has also
been posited that women’s lack of psychological engagement in politics is due to the
perception that politics is a “man’s game”. Women either perceive themselves as unfit
for politics or have little desire to enter into a field dominated by men. In response to this
hypothesis, another was made about the importance of the visibility of women in the
political arena; the more women there are visible in politics, the less politics is perceived
as a man’s game, and the more women will be inclined to engage themselves in politics.
Finally, there has been very little literature on the impacts of women in the legislative
process as it relates to all constituents. It has been demonstrated that women represent
women well, but little has been done to explain why women’s involvement in the
political process serves to benefit everyone.
This thesis aims to explore the accuracy of prior scholarship as it relates to New
Hampshire politics, as well as provide an answer to the question of why women’s
participation in government is important for all constituents. Using statistical analysis of
legislator biographies and qualitative interviews with women from New Hampshire, I
have discovered that women in NH politics do tend to come from healthcare and
education backgrounds; NH women are more involved than men in both civic and
political activities prior to election; during childhood and later in life, the visibility of
women’s public and political involvement is a positive influence on other women’s
political engagement; the enormity of the New Hampshire legislature and its quasivolunteer basis creates opportunities for increased female participation; NH women’s
history of working in the mills may have helped to create a social norm of women
working outside of the home; and finally, due to women’s alternative style of conducting
politics, if a critical mass of women were to be reached in the legislature, the character of
the legislative process would be vastly improved. Through this thesis, we gain a better
understanding of the process by which women become involved, how we can use that
understanding to put more women into office, and why putting more women into office is
important.
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An Introduction
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It is important that readers and the public in general understand that the
motivation to put more women in positions of political leadership and influence goes
beyond the most basic idea that women have the right to be equally represented. The
growing presence of women in politics means that the types of issues addressed are
different; that the viewpoints brought to those issues are more diverse; and most
importantly, an increase in the number of visible women in politics means more political
engagement of the women in the general electorate. If “representative democracy” is
based on the accurate representation of its citizens and the active participation of those
citizens, the results of this research could uncover how to achieve a better democracy.
Additionally, the causal relationship of the influence of female politicians on the
engagement of women in politics is the element of the available literature that is currently
the least supported.

The questions I intend to answer are:
1. How do women become involved in politics in New Hampshire, specifically
in the NH legislature? Is this different from the way men become involved?
2. Does the increased visibility of women in politics encourage New Hampshire
women to become more engaged?
3. What is women’s impact on the legislative process? Do they conduct
themselves differently than male legislators?

In relation to the first research question, I aim to answer: A) What types of
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backgrounds do female politicians in NH have and what kind of jobs or offices did they
hold before their current office? Were they politically involved before the legislature?
What are their personal backgrounds? Were they involved civically? B) What
combination of factors convinced or motivated them to run for office? Were there
necessary conditions or circumstances to make their candidacies possible? C) Do men
take different paths to politics? If we can understand these questions we may be able to
better recruit women and put more women into political office.
In reference to the second research question, I will examine the nature of political
engagement of the female electorate based on qualitative interviews. A) Does women’s
lack of traditional political engagement derive from a common perception that politics is
a “man’s game”? This question operates under the assumption that the reason women do
not participate politically is not due to an acceptance that politics is for men to handle,
but because women do not have a “taste for politics”. This analysis will explain what a
“taste” or “lack of taste for politics” actually means and how that changes with an
increased number of women in the political arena. B) Does having a female candidate, or
having more women in the NH legislature mean that the women of NH feel more
enfranchised or motivated to participate politically? Are they more likely to vote or
volunteer for a campaign? Would they be more inclined to discuss politics with friends
or maybe run for office themselves? How would female politicians appreciate more
female colleagues?
In reference to the third research question, I will attempt to paint a better picture
of the impact of the female influence on the policy-making process. How do women

make laws and address problems differently than men? Why might the increased
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presence of women in politics be beneficial to everyone and not just to women? I will
establish whether or not there is truth to some of the common claims that women are
more sensitive to the minority view, women have a more task-oriented style of politics,
and that they empower their constituents better than men.
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Chapter 1
The State of the Research: Review and Evaluation of
Scholarly Literature
There have already been significant scholarly contributions to the study of

women’s pathways to state-level political office, but none specifically focused on New
Hampshire. Research into the hypothesis that more women in government leads to the
increased engagement of the female electorate appears to be relatively underdeveloped.
Finally, research into the impact that women have in the policy-making process makes a
strong case for the utility of women for women, but does not sufficiently explain the
potential benefits for the entire population.
The following pages contain review of the scholarly literature as related to each of
these three separate research questions and provide a brief evaluation of the adequacy of
the previous research.
Question #1:What are the pathways women in NH take to politics and are these
pathways different from men?
Though I have not unearthed any literature that directly discusses New
Hampshire, Poised to Run*, by Kira Sanbonmatsu, Susan J. Carroll, and Debbie Walsh,
makes an in depth-analysis of the pathways women take to state legislatures and how
those pathways are different from men’s pathways. They acknowledge that women’s
numbers have increased in state legislatures over time but have also leveled off in the last
decade (2009, 5). The authors also explain their intention to examine women and men in
both parties because the number of Democratic women in state legislatures has increased,
while the number of Republican women has decreased (2009, 6). Based on their
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research, the authors conclude that, 1) Women need to be recruited and encouraged to
run, 2) Political parties play a significant role in the support of women candidates, 3)

Organizations help women run for office, 4) The pool of women candidates is larger than
believed, and 5) Resources matter and more funding and training can help women win
(2009, 3-4). They based their conclusions on responses to survey questions that state
senators and representatives answered.
The authors conclude that women need to be encouraged or recruited to run to
increase their representation in state legislatures because a significant number of female
respondents reported that encouragement from someone, or their recruitment to politics is
what originally gave them the idea to run for office. Male congressmen reported a much
higher rate of running because they wanted to run. While women were much more likely
than men to report their involvement in politics was the result of recruitment, Democratic
congressmen were also more likely than Republican congressmen to report recruitment as
a reason for deciding to run (Sanbonmatsu, Kira, and Carroll 2009, 8). A plurality of
women also reported that their decision to seek office was motivated by a public policy
issue (2009, 9). This was the most popular reason for male senators while the
“longstanding desire to be involved in politics” was the most popular reason for male
representatives (2009, 9). I hope to be able to explain this “taste for politics” when
addressing my second research question. Finally, though the sources of discouragement
of candidacy were the same for women and men (Parties, a family member, an
organization, etc.), 32% of women reported that someone tried to convince them not to
run for office, while only 25% of men reported the same experience (Sanbonmatsu, Kira,
and Carroll 2009, 10).
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These factors are also involved in a debate on what the literature calls “political

ambition” (Lawless and Fox 2005, Palmer and Simon 2008, Fox 2011, and Sanbonmatsu
and Carroll 2011). In the literature, the term “political ambition” is synonymous with the
desire to run and is therefore making reference to a woman’s ability to overcome her lack
of a “taste for politics”. What the term fails to convey is that often, in women, political
ambition is dependent on the more external factors (perception of qualifications, her
responsibilities as a mother, etc) that contribute to her ability to run for office. Of course,
when all of these factors come together in an individual, it becomes less clear which of
the factors, internal or external, affected the others.
The discussion of “political ambition” arose in the last century when women
began running for office for reasons other than being the widows of Congressmen.
Originally, the vast majority of women serving in the House and Senate chambers on
Capitol Hill were only finishing the terms of their deceased husbands (Gertzog in Women
Transforming Congress). When women began to run on their own accord, when women
started playing the role of career politicians (Palmer and Simon 2008), the discussion of
“political ambition” came into light.
This terminology is troubling because “ambition” seems to signal an internal
motivation to run for office, while most women are externally motivated to seek office.
As supported by the survey research in Poised to Run, women do not seek office because
they love politics or because they thought of it themselves, but because someone
suggested they run or because there was a public policy issue that they cared about.
What a discussion of “political ambition” fails to recognize is that to women, politics is
the necessary evil for getting things done.

Will 10

Barbara Palmer and Dennis Simon report that although women are less likely than
men to receive suggestion that they should run for office, they are just as likely to be
elected (2008, 58). They also consider different factors like their families, their
qualifications, and their chances of winning, while men just think about whether or not
they want to run (58). Women are also more likely to consider Party support to be more
important to their decision to run than men (Sanbonmatsu, Carroll, Walsh 2009, 1).
Though the end result—the decision to seek office—appears the same for both men and
women, the motivation to do so takes root in different sources. The term “political
ambition” is problematic because it fails to address these differences.
There is another camp of literature that examines more of the external factors that
influence candidates and women’s decisions to run. The sociological and cultural
reasons women do not seek office is a clear and well-supported finding. Nancy Burns,
Kay Lehman Schlozman and Sidney Verba devote and entire book to the subject of
women’s lacking political participation, The Private Roots of Public Action (2001).
Jennifer Lawless and Richard Fox explain that “women have different conception of
‘qualified’”, and “some of women’s self-doubts can be linked to their perceptions of a
sexist political environment dominated by a masculinized ethos” (2005, 116). This
finding would suggest that even an over-qualified woman might not consider herself
worthy of politics because politics is such a male-dominated field. The importance of
these perceptions will be discussed in reference to my second research question on how
the presence of women in politics positively impacts the inclination of women to
participate in politics. In this Richard Fox article, the terminology of “political ambition”
is retained:
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“The evidence is clear: well-qualified women are less likely than their male counterparts
to consider running for office. And when women do think of running, they are more

likely to be interested in local level positions...women’s lesser interest in office holding is
linked to a number of factors” lower levels of personal income, less external support for a
candidacy, more demanding household obligations, and self-perceptions that they are not
qualified. A clear finding that emerges across all of these results is that men in this
eligibility pool, regardless of personal or professional characteristics, feel greater comfort
and freedom to think about seeking office” (2011, 11).

The literature sufficiently illustrates the reasons why, logistically,
psychologically, and sociologically, women do not seek office as the factors that both
enable and prevent them from doing so. What convolutes the discussion of these
variables is the idea of political ambition, simply because of the nature of the word
“ambition”. In the case of women, ambition is not internally derived, as is our common
conception of ambition in general. Ambition is externally motivated. It would be more
appropriate to label this phenomenon “political motivation”.
The research into this question has also established a consensus on the most
common backgrounds and profiles of state legislators and women in political power.
Women who run for office meet certain criteria of education, occupation and political
views (Thomas and Wilcox 2005, 65). They have graduated college and their views
generally conform to those of their parties’ (Thomas and Wilcox 2005, 65). They have
above average incomes, have been involved in civic or political organizations and, at the
federal level, are attorneys or hold other professional positions (Thomas and Wilcox
2005, 66). At the federal level, law remains the most common path to political power,
and though as many women receive law degrees as men today, only 9/100 senators are
women (Inglehart and Norris 2003, 131).
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For state representatives, it does not appear that holding elective or appointive

office before election to the House is a necessary stepping-stone (Sanbonmatsu, Carroll,
and Walsh 2009).1 In the Poised to Run study, 44% of women representatives
interviewed had not previously held an elective or appointive office; the same was true
for 37% of the male representatives interviewed (Sanbonmatsu, Carroll, Walsh 2009, 18).
Additionally, women are more likely than men to come from healthcare and education
backgrounds rather than business or law backgrounds—the most common backgrounds
for men (Sanbonmatsu, Carroll, and Walsh 2009, 20). The authors of Poised to Run
emphasize that in order to see more women in the political arena, we must look for
possible female candidates in the fields where they are able to show leadership, civic
engagement, and support (education and healthcare) as well as the more male-dominated
fields where women continue to play a backseat role (business and law) (Sanbonmatsu,
Carroll, and Walsh 2009).
The analysis of Sanbonmatsu, Carroll, and Walsh is enlightening, but the lack of
detail in the questions they ask robs the analysis of the intellectual weight it should be
awarded. When discussing the pathways to politics of women who did hold positions on
school boards and state commissions, what was it that led the authors to determine that a

1

Though they also noted the likelihood that the existence of gender quotas in some state

commissions and councils (appointive and elective offices) as having a positive impact
on the election of women to state legislatures (remember 56% of women are elected to
the legislature after holding another elected or appointed position) (Sanbonmatsu, Carroll,
and Walsh 2009, 19).
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distinction between positions on school boards and positions on other boards needed to

be made? Making a distinction between other types of councils would be useful as well.
Did women come from commissions interested in environmental concerns, was it a
commission of a financial nature, or from a commission for the historical society?
Knowing these details may give us better insight about the elective and appointive
positions that are precluding women’s election to state legislatures.
The authors are also lacking detail in the information they take for the personal
background of women and for the professional backgrounds from which they emerge. It
would be useful to know not just whether the representative in question has children at
home but how many? Is the representative married? Is she responsible for the family
income? Does she contribute half? Is her income more of a subsidiary income for her
household? What was her family like when she was a child? Was she from a large
family? Did she have lots of brothers? Did she play sports in high school or college?
Did she identify with a party early on? Did the association with a party come later or
was becoming a member of a party just part of the political game for her?2 The authors’
list of organizations a representative could have been in before election needs only the
addition of a Parent Teacher Association category. The authors’ list includes: business or
professional group, service club (e.g. Rotary), teachers’ association, labor organization,
children or youth organization, women’s organization, a church-related or other religious
group, and a civil rights or race/ethnic group (Sanbonmatsu, Carroll, and Walsh 2009,
16).

Many of these questions will be answered during the qualitative interviews of a
selection of New Hampshire women.
2

As far as professional backgrounds go, the authors provide categories for

Will 14

elementary or secondary school teachers, nurses or other health workers (excluding
physicians), lawyers, individuals who are self-employed/small business owners or
business owners, farmers and individuals not employed outside the home (Sanbonmatsu,
Carroll, and Walsh 2009, 20). I will also include categories for representatives who come
from backgrounds in engineering, finance, the environment, the service industry,
journalism and art, and military and emergency services.
Michele Swers takes a unique approach to the question of how women become
involved (and in the spotlight) of the political arena when she discusses the electoral
significance of the gender gap in her book The Difference Women Make (2002). She
explains that these “informal paths” come about when the political parties fight for the
female vote. In 2008 women made up 54% of the entire voting population in the general
election. With this slight gender gap in voter turnout, both parties need the woman’s
vote, so they spotlight the women already involved in politics, either to demonstrate their
commitment to the needs of women or to put a more feminine spin on certain legislation.
Even if the motives for putting more women in the spotlight are superficial, the results
are not. Women legislators become the acknowledged experts and are given more
opportunities to rise to positions of legislative leadership (Swers 2002). Swers writes,
“As long as the parties focus on these issues to capture the women’s vote, it helps women
in office who can be leaders on these issues” (2002, 24).
I would venture the idea that this phenomenon is not only useful to women who
are already members of the Federal Congress but to women looking to get involved in
state legislatures as well. Surely the need to win the female vote will result in a larger
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appeal to female voters as well as the recruitment of more female candidates. In NH,

women had better voter turnout than men in both the 2008 and 2010 federal elections,
and voting behavior was highly gendered. The examination of the institutional
environment and its subsequent impact on the recruitment, involvement, and perceived
value of women within the political system is significant to the analysis of the pathways
women take to politics in NH.
In summary, the scholarship on women’s pathways to politics converges on the
findings that first, women arrive in the political arena in different ways than men, often
from health care and education related fields rather than law or business. Second, their
motivations for seeking office often originate with the encouragement of a friend,
colleague or party member, are often centered around issue advocacy, and are dependent
on what the woman perceives as constraints on her candidacy (e.g. her domestic
responsibilities and her qualifications for public office). Third, the necessity of winning
female vote (the majority of voters) has meant that women are increasingly asked to stand
in the spotlight for their parties and has opened doors of leadership for them. We can
begin to see a cyclical relationship here: as women become the largest group of voters,
parties see the need to appeal to them and showcase the female members of their
respective parties. As will be discussed in the next section, as more women become
visible in the political arena, more women will feel encouraged to vote, and the cycle
continues.
Question #2: Does the absence of a sufficient number of women in the political arena
fully explain women’s lack of a “taste for politics”? And does an increased number of
women in the political arena lead to increased political engagement and participation
of the women of New Hampshire?
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It is well established that women participate in political processes much less

frequently than men, and that, though women vote on a national level as frequently as
men, they are not as psychologically engaged in politics. But why is this exactly? Why
do women lack a “taste for politics”? The existing literature on political engagement
posits a number of probable causes for the gender gap. Political scientists cite women’s
limited access to the resources necessary for political participation, resources including
the available time and energy for political activities and other socio-economic factors like
income, education and occupational status. (Burns, Schlozman, and Verba 2001, 8).
Though these factors do account for some of the gender gap in political engagement, they
do not account for the entire gap.
In a 1996 article, Nancy Burns, Kay Lehman Schlozman, and Sidney Verba
proposed that after access to resources was accounted for, the remainder of the gender
gap in political engagement was due to women’s general disinterest. This lack of interest
could be attributed to women’s aversion to a male-dominated world, a world that includes
aggression, a taste for conflict, and a tendency to use abstract concepts. The authors
made the comparison that, as in sports, the “vast majority of key players are male,” and
that it makes sense that men are more familiar with the players than women (1064).
The authors found that in states where there was a female senate candidate or
incumbent senator, women were better able to name one of the senators of their state. The
presence of a female senator or female candidate for senate also increased women’s
political knowledge, political efficacy, and knowledge of female statewide politicians
(i.e. senator, governor, or lieutenant governor). When a candidate was not “serious”, or
lost by a wide margin, there was no change in the gender gap, and women did not exhibit

increased political participation. A winning female candidate led to even greater
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participation among women. Not all states exhibited these same results, so Verba, Burns
and Schlozman concluded that while there was not enough clear evidence to confirm
their hypothesis that a greater number of female politicians challenges the “man’s world”
effect, they could conclude that a lack of representation does depress engagement (Verba,
Burns, and Schlozman 1996).
In a later book, Burns, Schlozman and Verba again tested the idea that with the
increased visibility of women in politics, women would be more likely to engage
themselves and take and interest in politics (2001). They examined state legislatures and
hypothesized that female engagement3 and the number of “highly visible” female
representatives are directly and positively related. What they proposed was that even a
small increase in the number of women in the offices of governor, lieutenant governor, or
senator, female political engagement and participation would increase enough to close the
gender gap in political participation. This gap is of course the gender gap calculated after
controlling for institutional and situational disparities and access to resources as
previously discussed. The authors confirmed their hypothesis using information from the
1996 National Election Survey (Burns, Schlozman, and Verba 2001, 355).
Jeffrey Koch tested a similar idea in 1997. In the study he conducted, Koch
examined the political engagement of women in 1992 and in 1990. The 1992 “Year of
the Woman” yielded an abnormally high number of female candidates he found that in
places with women on the ballot, women were much more engaged in the electoral
Engagement through political acts includes voting, working for a campaign,
contributing to a campaign, protesting, contacting a public official, participating in an
informal community activity, serving on a local governing board, being affiliated with an
organization that takes a stand in politics (Burns, Schlozman & Verba 1996, 1059).
3

process, not just voting (Koch 1997, 118). He noted, however, that the increased
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participation of women was also due to the unique environment of the 1992 elections.
Not only were there a large number of women running, but the underrepresentation of
women was also a central issue to the election.4 Koch writes, “nothing could challenge
the notion that a political role is unsuitable for women more than the presence of a female
candidate…[and] “if issues pertinent to the representation of women in the electoral
process are raised, the engagement of women in the process might be expected to
increase” (Koch 1997, 119-120). In 1990, though there were a number of women
running for office, the underrepresentation of women was not a central focus of the
electoral season.
Virginia Sapiro and Pamela Johnston Conover also studied the 1992 elections.
They confirmed other research when they found that the gender gap in political
participation was virtually erased in “mixed contexts” in which there were both women
and men on the ballot (1997, 528). During the 1992 election season, women and men
were equally active in “basic, mass-level electoral activities where women and men
shared the political arena” (Sapiro with Conover 1997, 508). The election season in 1996
saw an even greater difference in candidate support from women, and interestingly,
Sapiro and Conover consider this to be counterevidence for their theories. I think this is a
misinterpretation. Increased female support of candidates during the 1996 election cycle
could easily be explained as the aftershock of the enfranchisement of women in 1992.
There were more women on ballots in 1992, but from 1992 to 1996 there were more
Women in 1990 did not participate nearly as much in the electoral process as in 1992,
though there were a number of women on ballots across the country. Koch credits this
disengagement to the missing intervening variable of attention to women’s
underrepresentation.
4
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women in office than before. Sapiro and Conover seem to discount the fact that though
there were fewer women running for office in 1996, there were more women in office
than ever before. The authors should have considered the results of 1996 to be a
confirmation of their theories about the causes of women’s increased engagement.
Kira Sanbonmatsu explained that an individual’s feelings about improving the

representation of women in government are directly related to their understanding of the
level of underrepresentation in government (Sanbonmatsu 2003). Respondents who
overestimated the number of women in office were less likely to support an increase in
women’s representation, while respondents who underestimated the actual number of
women in office were more likely to support an increase in women’s representation. At
the time of the study, the Center for American Women and Politics (CAWP) had
published that women made up only 14% of the Senate, 14% of the House of
Representatives, and 12% of State Governors (Sanbonmatsu 2003, 396).5 Though
women were more likely than men to think there should be more women in Congress,
women were also more likely than men to overestimate the number of women in office.
In 1992, the “Year of the Woman” women were more likely than men to vote for a
woman, though political party was the most important indicator of vote choice.
Democrats were more likely than Republicans to support equal representation, as were
the younger respondents compared to the older respondents (Sanbonmatsu 2003, 376).
As several other articles explored (Koch 1997; Burns, Schlozman and Verba 2001), the
presence of female candidates, especially at the elite level, encourages the political
participation of women.
Today women make up 17% of the Senate, 16.8 % of the House, and remain at 12% of
Governors (this is only six women) (“Current Numbers” 2012).
5
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Based on these findings and the findings of her own research in feelings towards
underrepresentation, Sanbonmatsu reported a devastating cycle in which women do not

have political knowledge because there are no women in politics, because women are not
aware of the extent of underrepresentation, support for increasing representation is then
lowered, and women continue to be underrepresented (2003, 368).
The research of Alice Eagley and Steven Karau helps to explain the effects of the
“man’s world” idea. The two main problems are that women are perceived less favorably
than men as occupants of leadership roles, and that the actions necessary of a leader are
perceived less favorably when it’s a woman, rather than a man in a position of leadership
(2002). Eagley and Karau’s study, though centered primarily around the workplace, can
be applied to political situations.
The main problem with their conclusions is that they say if the institutions can
change6, women will begin to take more positions of leadership. The argument can also
be made that as more women take positions of leadership, the institutions will be forced
to change. I find this second argument to be the more probable of the two. Especially in
light of the research on women’s disengagement from masculine domains, there would be
no reason for the political arena to change tactics unless the presence and participation of
women forced it to change. On the other hand, Shirley Rosenwasser and Jana Seale note
that if political offices like the presidency are perceived primarily in terms of masculine
characteristics, women might need masculine attributes to win elections (1988, 597).

“Change” within institutions is characterized as changes to what is valued in positions
of management. These would be changes from a masculine style of leadership (top down
and hierarchical) to a feminine style of leadership (more democratic and cooperational).
6
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Debra Dodson described this process of change as “regender[ing] the institutions”

(2006, 249), by which she meant that the presence of women in the political field changes
how we perceive who the appropriate people are to act within it. Lawless and Fox
observed the same idea but in reverse: women are unlikely to become involved because
politics is dominated by a “masculinized ethos” (2005, 116). Women are unlikely to
consider themselves “qualified” for politics because of longstanding gender socialization
about the traditional roles of men and women (Lawless and Fox 2005, 116).
Linda Bennett and Stephen Bennett explained that although women vote as
frequently as men in national elections, women have different political dispositions than
men (1989). Compared to men, women are less active in campaigns and less politically
informed even when education is held constant (Bennett and Bennett 1989, 106). They
also discovered that in women under 30, partisanship is a more important factor than
education in political interest, and in women over 45, feelings of the traditional feminine
role is the most important determinant of political interest after education (Bennett and
Bennett 1989, 115). Certainly in women over 45, a disinterest in politics is largely
caused by the perception that politics is unfit for women because a woman would be
better suited in the home, men are better fit for positions of national leadership, and men
are better suited emotionally than women (Bennett and Bennett 1989, 113). Bennett and
Bennett also cite M.M. Conway’s 1985 study that revealed women are less likely than
men to believe they can understand the goings on of politics and government, probably
due to the childhood socialization of young girls that leads them to believe they are
incapable of understanding politics (Bennett and Bennett 1989, 110). Even women in the
workplace (the workplace providing some of the resources for political participation that
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unemployed women do not have) are less attentive than men to politics because of a

perception that politics is “incomprehensible” (Bennett and Bennett 1989, 116). The
authors call for a reexamination of the education and socialization of women.
David Campbell and Christina Wolbrecht reported that the more women
politicians are made visible by national news, the more adolescent girls voice an intention
to be politically active. They write, “modeling the possibility of female political activity
may encourage greater political participation among girls” (2006, 234). Contrary to other
research, the visibility of women in politics and the role model effect is not explained by
a challenge to the suitability of politics for women, or by a feeling that with women in
government, government is responsible to women and to their concerns. Instead, this
phenomenon is explained by an “increased propensity for political discussion,
particularly within families” (Campbell and Wolbrecht 2006, 233). Female politicians
raise issues that interest girls, and girls are therefore more likely to discuss them. The
authors conclude that discussions at home are important in formulating the familiarity of
girls with politics. Familiarity and political knowledge are the most powerful predictors
of political involvement (Delli Carpini and Keeter 1996 in Campbell and Wolbrecht
2006, 244). Female politicians have the compounded impact of improving the quality of
representation and providing role models for future generations (Campbell and Wolbrecht
2006, 245).
A study by Niemi, Portney and Eichenberg reveals further evidence for the
importance of role models and women visibly active in the political arena for the
engagement of other women. The study focuses on young women and men ages 18-24
and reveals that the political interest, engagement, and the education of the mother has a

strong positive relationship with the political engagement of the daughter. Well-
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educated parents with political resources and political interest plays a positive role in the
political involvement and participation of their children, but the most strongly correlated
relationship is that between the mother and daughter. The political activity of women
increases with the education of the mother, the presence of a parent/guardian who
volunteers, and with the existence of political discussions in the home. In this study,
electoral related activities were characterized as 1) voting, 2) contributing money to a
candidate, political party, or organization that supports a candidate, 3) signing a petition,
and 4) wearing a button, putting a sticker on the car, and putting a sign in front of the
house (Portney, Eichenberg and Niemi, 13). The authors note that though fathers
traditionally dominate the political world of their children, the influence of the mother is
important because of the likelihood she will spend more time with the children at home
(Portney, Eichenberg and Niemi, 23). The strong influence of mothers on daughters
might be due to the fact that girls can “connect” politically with their mothers, much in
the way that women generally seem to be politically mobilized when female candidates
are present in the electoral process (Portney, Eichenberg and Niemi, 25). Eichenberg,
Portney and Niemi also note that women have distinct policy preferences (CrowderMeyer 2007) and shared preferences might account for the strong political bond between
mother and daughter (Eichenberg, Portney and Niemi 25).
In summary, existing scholarship suggests that the visibility of women in the
political arena, particularly when combined with a political atmosphere that draws
attention to the underrepresentation of women, demonstrates that politics is no longer a
“man’s game” alone and motivates women to become more psychologically and actively
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engaged in politics. The presence of women in politics encourages women to engage
themselves in politics in three ways: First, women in politics reaffirm that the

government represents women and their interests. Second, women in politics challenges
the notion that women are unfit for job. Finally, in a combination of the two previous
points, women in politics provide role models for young girls and address issues that
interest them, leading to political discussions at home, and predisposing them to political
engagement in the future.
While it is clear that women respond positively to the presence of women in
elections and women in political office, it remains unclear whether or not these
challenges to the “man’s world” effect fully account for women’s general political
disinterest. More specifically, in New Hampshire, do women participate and engage
themselves more enthusiastically when there are women on the ballot? Do the women of
New Hampshire consider the inequality of gender representation in political offices to be
the source of their apathy? The final chapter of this thesis will address these questions
through interviews with politically and civically active women in New Hampshire.

Question #3: What is the actual impact on the policy-making process when more
women are involved in politics?
There has been a notable amount of useful and interesting research into the
question of the impact of women in the United States Congress. The research has been
inspired by a variety of motivations including the examination of gender differences, the
study of the implications of the gender-gap, and the desire to see more women elected to
Congress. No matter what the motivation, previous research has given a clear picture of
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the behavior of women in both the state and federal legislatures. The common threads in

the literature are that women do behave differently than men, they have a strong tendency
to support legislation that favors women, and their behaviors are heavily influenced by
the conditions of the institutions in which they work.
This question is extremely significant to political science because an
understanding of women’s impact in Congress (and it is a positive one) will demonstrate
the importance of increasing the number of women in Congress. Increasing the number
of women in Congress is important because all of the research shows that women are
undoubtedly better represented by women. If an effective representative democracy
means that all members of that democracy are accurately represented, this means that in
order for 50.7 percent of the population to be accurately represented, 50.7 percent of the
members of Congress must be women. We are also aware from the previous research
question that the presence of women in the political arena has a very real and tangible
impact on the subsequent participation of women.
Additionally, an understanding of the impact of women in Congress will show
that there are benefits that can be enjoyed by all citizens, not just women. If political
scientists, feminists and women are to convince the general population of the need to
elect more women to Congressional office, we need to be able to show it in the policies.
Researching the impact of women in Congress is essential so that we can find evidence
that electing more women means finding better talent for better policies. Women are not
necessarily better policy-makers, but if we increase the pool of eligible candidates to be
nearly twice the size it is now (to be equal in men and women), we would have a better
chance of electing the best representatives.
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Much of the available research establishes the difference between men and
women and the fact that they legislate and behave differently. Women are often seen as
more liberal than their male counterparts (Thomas 1994, 83) and though not based firmly
in fact, the perception is that female leaders are empathetic, supportive, nurturing,
relation-building, and sharing (Rhode 2003, 19). Women as individuals are seen as
differing from men in their people skills and the aforementioned traits but are not
assertive or aggressive enough (Rhode 2003, 19). Perceptions in politics are important
for political scientists to consider because though they are not necessarily rooted in the
actions of those who are being perceived. Perceptions may influence the behavior of the
audience and may subsequently impact on those individuals being scrutinized.
Another sweeping and basic idea in the literature that women change both the
breadth of subjects addressed and alter the viewpoints applied to subjects of the national
agenda. Almost all of the literature acknowledges this fact from the start, including
Dodson, who also notes that women’s presence in political office works slowly to change
the institutions within which they work. Susan Carroll also notes this impact of women
and how women’s work style is different from men (Rosenthal 2002, 66). A differing
work style means that, over time, the rules and workings of the legislative institution are
bound to change and adapt to the demands of a new style. Laura Arnold and Barbara
King make similar conclusions to the other authors when they conclude that changes in
membership to a legislative body, like increased female membership, must also be

Will 27

accompanied by changes in the institutional processes in order to see significant changes
in either policy or policy process (Rosenthal 2002, 311).

Women Represent Women
Scholar Michele Swers has her own book dedicated to the subject, as well as two
chapters in essay collection, the second of which she co-authored with Carin Larson
(Swers 2002, Rosenthal 2002, and Thomas and Wilcox 2005). She seems to be the
resident expert7 on the differences in Congressional behavior (specifically billsponsorship) between men and women, basing her research on the 103rd and 104th
Congresses. Though she is only one scholar out of many to examine this issue, the
frequency by which she is cited, referred to, or asked to contribute to collections of
essays has lead me to consider her work to be accurately representative of much the
previous research into this subject. For this reason I have decided to give her conclusions
more weight than what, at first glance, seems appropriate for a literature review.
What she has found is that women do, in fact, represent the interests of women
better than their male counterparts, a conclusion supported by other authors including
Burns, Schlozman and Verba, Larson, Dodson and Rhode. There is a clear link between
descriptive representation8 and substantive representation. Women are more likely than

Besides her own book, Michele Swers’ writing can also be found in Women and
Elective Office, edited by Sue Thomas and Clyde Wilcox, and Women Transforming
Congress, edited by Cindy Simon Rosenthal.
8
Hannah Pitkin’s “descriptive representation”, is when the representative is of the same
region of birth, occupation, race gender etc. as the constituent. Proportional
representation has also been discussed in a similar context and is defined to be when the
number of representatives of a certain category in a representative body, is proportional
to the number of people of that category in the population—for our purposes the category
of interest is women (Dodson).
7
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men to sponsor bills that pertain to them or that fall under themes traditionally associated
with women, like care giving. These “women’s issues” were defined as “ issues that are
particularly salient to women because they seek to achieve equality for women; they
address women’s special needs, such as women’s health concerns or child care; or they
confront issues with which women have traditionally been concerned in their role as
caregivers, such as education or the protection of children” (Swers 2002, 10). Swers
specifically examined the sponsorship of Republicans and Democrats of both genders of
three kinds of bills. First are the feminist bills seeking to achieve role equity or role
change for women like the protection of reproductive rights, and help for victims of
domestic violence or sexual harassment (Swers 2002, 11). Second are the antifeminist
bills whose aim was to inhibit role change because of the threat it posed to the traditional
family, which includes restrictions on abortion, the elimination of affirmative action
programs for women, and the prohibition of gay marriage (Swers 2002, 11). Finally the

third type of legislation she examined was social welfare legislation, which includes both
liberal and conservative solutions for problems having to do with welfare, education, or
healthcare (Swers 2002, 11). Women, especially Democratic women, are more likely
than men to support social welfare programs and feminist bills, though sponsorship of
those bills, especially feminist bills which present more political risk and possible
controversy, depends dramatically on other institutional factors that will be discussed
later.
Susan Carroll made similar conclusions and introduced the ideas of the “surrogate
representative” (of female constituents) and the “surrogate constituent” (for female
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representatives). She cautioned readers, however, to remember that women are not

monolithic. Though unified by common experiences, women do differ in class, race,
party and ideology (Rosenthal 2002).
In another study, involving the examination of 12 state legislatures, it became
evident that women are much more likely to classify bills having to do with women,
children, and education or medical issues as a priority than they are with bills having to
do with business9 or budget. The differences in the priorities of welfare, crime and
environment were not as dramatic (Thomas 1994, 95). The women were also more
successful in the passage of these bills (Thomas 1994, 104).
Despite a claim made by Thomas that the success rate in passage of these
women’s bills demonstrates a genuine passion about the issues, I still have my doubts. I
have not, thus far, come across any literature that examines this question of
“pigeonholing” or “institutionalized marginalization” (Dodson). Are women actually
more passionate about the issues pertaining to women, children and care giving, or are
they pigeonholed into working and representing these issues because their male counterparts expect them to? It may not be that black and white, which is perhaps why there is a
gap in research. Perhaps women’s involvement in these issues is the result of
pigeonholing in the beginning, but it could be that they see the importance of and the
need to represent the feminist issues after working on them. It is also possible that
women in Congress seek out positions of expertise on women’s and welfare issues
because they know there is a potential for fast leadership if they devote themselves to
those fields. I am not convinced that just because female representatives and senators
There were no women in any of the 12 legislatures who listed business legislation as a
priority.
9
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have a high success rate for their women’s issues bills they are more passionate about
these issues than others.

Institutional Conditions Matter
The final main theme in the research of the impact of women in Congress
examines the effects institutions and their conditions have on the actual impact women
make. Sue Thomas argues that a certain critical mass of women and the presence of a
women’s caucus is necessary for women’s issues to take any sort of priority in legislation
(1994). She determined that 25-30 percent female membership in a legislative body did
not constitute a critical mass that would be able to “affect overall policies and priorities”
and that at least 10 percent membership is required for women’s interests to become
defined (Thomas 1994, 99). Thomas also noted the necessity of a women’s caucus for
the success of women’s legislation because the caucuses unify support among women
and help to rally support among male representatives (1994, 101).
Michele Swers acknowledged Thomas’ contribution to the understanding but
volunteered her own ideas about the institutional obstacles female legislators face. She
argued that membership to the majority or minority party, seniority and committee
leadership posts are determinative of the success of women’s legislation in the House. In
the 103rd Congress when Democrats were in control of the House, it was easier to pass
more women’s legislation because women identify more with the Democratic party than
the Republican party, and also because the majority of women in Congress were
members of the Democratic Party. Conversely, in the Republican controlled 104th
Congress, the cost of defection of moderate Republican women was much greater

because aggravating party leadership might mean sacrificing an appointment to a
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prestigious committee. Committee and subcommittee leaders are the “gatekeepers of
what is included in the national agenda (Swers 2002, 55). The recognition and
appreciation of the institutional and extra-institutional influences on policy-making were
also acknowledged by Dodson (2006). The political process does not function in a
vacuum.

Conclusions
The research on the impact of women in Congress has satisfactorily established
that women represent women better, but we are still unclear as to how women make
policy differently and if their policies are better for everyone, not just women. The
importance of this research is that it is supposed to inspire change in our system. We
now know that it is based in fact that women represent women better. Almost all of the
research I investigated discussed this point, but there were only two small cases that
suggested the overall value of women and Congress for the general population. One
suggestion was that women compromise better and another was that women are more
likely than men to remember impacts on, and draw the attention to the minority when
engaging in floor debates (Carroll in Rosenthal 2002, 61)(Walsh in Rosenthal 2002).
This is the kind of evidence we need. In order to inspire real change we need something
that shows that women are beneficial to the entire nation and that their policy-making
styles can benefit the whole.
Political scientists can be sure that women represent “women’s” issues, but are
they better policy-makers? When I thought that broadening my scope of research from
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my original hypothesis would help me understand how women work in Congress, I got
information on what they support, but no information on what had originally interested
me: how they are making policy. The gap in the research will have to be filled by the
observation of women in Congress. It seems that, willing or unwilling, women will
continue to be assigned to women’s issues committees for some time. To show that the
female style of policy-making is good for everyone, political scientists will need to
investigate exactly how it is women make the policy they do (maybe it involves a
predisposition to compromise or attention to minority groups), as well as gain a better
understanding of the interdependent relationship between behavior and institution.

Chapter 2
Thesis Methodology
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To address the first research question, I will examine the biographical profiles and
statistical trends of all of the women of the 2011-2012 New Hampshire House of
Representatives (97 in all), as well as a semi-random selection of men10,11, and I will test
my findings against those of Sanbonmatsu, Carroll, and Walsh. Are there more women
from health and education backgrounds? Were they encouraged to run by others? Do
men come from legal and business backgrounds? I also intend to test the ideas of Burns,
Schlozman, and Verba. Are women more civically than politically involved? I will
collect the aforementioned information for each legislator, using the Handbooks of New
Hampshire Elected Officials. I will then code for, and compile the information about
both men and women legislators into a database, and I will use both Excel and Stata to
study trends within the data. The majority of the examinations of trends will be

The selection of men is only semi-random because men were selected to match the
women in their first terms in the House, and in the county from which they originated.
For a woman who entered the legislature in 1999 from Hillsborough, for example, a man
was randomly selected from the pool of men from Hillsborough and who served their
first term in 1999. The logic behind this method is that controlling for entrance year and
county serves to control for the political climate of any given election. That way,
pathways to politics can be more clearly understood.
10

To ensure randomness of the selection of men, each woman legislator was located in
the blue books of alphabetized legislators, for the first term of her service or her
“entrance year”. Then, in that same term book and starting from the page of the women
legislator in question, the first man to appear who was also a first year member that year
and who was from the same county as the woman in question was selected to be part of
the sample of men.
11
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comparisons between women and men. More information about the coding process and
the coding categories can be found in Appendix A.
NH presents a useful and fascinating case, because of its national spotlight with

an early primary, its wealth of active political women available for study, and because of
the size of its legislative body. The NH legislature has over 400 members in the House
alone.12 The NH House of Representatives is the third largest legislative body in the
English-speaking world, behind the British Parliament and the U.S. Federal Congress.
The large sample size will allow me to be more confident in my conclusions.
Additionally, this analysis will provide robust results because, as Thomas and
Wilcox noted, women are more likely to hold state and local offices than federal ones
(60). My hope is that we can apply the findings of this research of the NH legislature to
some of the similar circumstances at the federal level.
The questions and dependent variables I aim to answer are: What kinds of women
are elected to the state legislature? Where are they coming from? What motivates them
to run for office? When do they run (e.g. when they can win, when they no longer have
children at home)? Who is helping them get to office? Is it a natural path to politics or an
uphill battle? Is one party better than another for the election of women? The
independent variables I intend to investigate that contribute to the above questions are:

12

1.

Personal characteristics (e.g. age during first candidacy, college degree and
major, graduate degree, married and/or had children at time of first candidacy,
family members in politics).

2.

Prior civic engagement (e.g. PTA, Historical Society, Town Committee,
Church Volunteer Coordinator etc.).

In this term, three seats remain unfilled. Total membership of the NH House is 397.
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3.

Prior political offices held.

4.

Prior occupation.

5.

Motivation for running (e.g. policy interest, desire to be involved in politics,
suggestion of a friend/party/organization).

6.

Helpful individuals/organizations on campaign path.

7.

Political climate at the time of constituency.

8.

Perceived potential to win election.
Some of these questions, including the questions about helpful individuals and

organizations, political climate at the time of election, and perceived potential to win will
be answered during qualitative, personal interviews of New Hampshire women.
Interviews will also be used for addressing the second research question on the
impact of the visibility of women in the political arena on political engagement of other
women in the electorate. Women from NH will be selected to participate in a personal
interview with me, lasting, on average, between 30 minutes to an hour. I made an effort
to select women from a variety of backgrounds, so as to give the results of this thesis a
more robust quality. Twelve women were interviewed, both in person and over the
phone. The specific topics of conversations will be outlined in Chapter 4.
The independent variables I will be investigating (meaning the variables
contribute to the visibility of women) are: the maternal influence and influence of the
parents, the candidacy of women, the election of women, women in positions of
legislative leadership, the perceived political power and prominence of women (are they
respected? are they considered experts?), the quantity and popularity of policies proposed
and championed by women, and the treatment of female candidates on the campaign trail
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and in office (is there resistance?). The impacts of these factors are expressed in the
following dependent variables:
1.
2.
3.
4.
5.
6.

Voting.
Participation in campaigns.
Running for office.
Consideration of running for office.
Political interest and awareness (i.e. political discussion with friends
and family and following the political news).
Expression of inspiration or motivation when referring to women’s
campaigns, specifically because the candidate is female.

The third research question, the question of the impact of women on the policymaking process, will also be addressed with qualitative interviews. I will use an openended questioning format with current and past members of the NH legislature, women
from NH who are involved or have been involved in federal politics, and women who are
not politically involved but who are politically aware. I hope to answer the following
questions: What kinds of issues do women care about? Do women conduct themselves
differently than men in the legislature? Do women make policy differently than men do?
Is politics perceived as a “man’s game”? Why is having more women in the NH
legislature and in legislative bodies in general beneficial for everyone? My goal is to
elaborate on the more tangible consequences for the underrepresentation of women. I
also intend to ask the women interviewees how they came to have a “taste for politics”,
why they chose politics over issue advocacy, and how they would counsel other women
making the same choice.
With these two methodologies I hope to establish a better understanding of how it
is the women of NH become involved in politics, how their participation encourages the
participation of other women in NH, and what the participation of women really means
when it comes down to the lawmaking process.
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Chapter 3
Women’s Pathways to Politics: A Statistical Analysis
In this chapter, I provide a basic statistical analysis of the personal characteristics
of women in the New Hampshire legislature, their civic and political activities prior to
entering the legislature, and their preliminary experiences in the legislature. I employ
data compiled from legislator biographies found in the Handbooks of New Hampshire
Elected Officials13. For the first term a legislator is in office, he or she is asked to fill out
a form with basic personal information like birthday and marital status, as well as
educational information, political offices held, and organizations of which the legislator
has been a member. For all subsequent terms the legislator is asked if he or she would
like to make any changes to the information.
The information in this chapter is based almost exclusively on the biographical
information found in the handbooks, but it is important to keep in mind that it was the
legislators volunteered the data. The facts were not collected by an unbiased biographer.
Aside from party, home address, and House committee, all other information is political
in nature, meaning that responses were calculated somewhat for effect. For example, a
legislator might not include that she was member of Greenpeace for fear of any backlash
of controversy, but would know that listing she had been a girls’ softball coach could
help her politically.

Please see Appendix A for a more comprehensive explanation of how the biographies
were compiled.
13
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The sample of legislators used in this analysis is comprised of all 97 women from
the 2011-2012 term of the New Hampshire House of Representatives and 97 men,
selected to match the years in which the women entered the legislature as well as the

county from which they originated. By matching female legislators with male legislators
from the same legislative session and the county represented, I control for any difference
in contemporary political agendas and for variation in the nature of the county.
Nonetheless, it is essential that the reader remember that although the sample of women
constitutes all the women of the current NH House, the men are not necessarily reflective
of all men in the current NH House (though some of them are currently serving). So
although our understanding of the women in this sample can be used to understand the
women of today’s House, analysis of men does not necessarily represent a single
legislature. An analysis of men and women combined serves to double the sample size as
well as to control for the differentiating characteristics of their counties and for the time
periods in which legislators entered the legislature. By eliminating those two possible
determining variables for entrance into the legislature, I can better examine the other
variables at play.
Based on the previous literature reviewed in Chapter 1, I have divided the
analysis into three sections: personal characteristics, pathways to politics (prior careers
and activities), and experience within the legislature. First, I expect to find that women
enter the legislature at an older age than men; that they have a slightly lower level of
education than men; and that most women are married. Second, I expect to find that most
women enter the legislature with a demonstrated prior interest in education and
healthcare, while men come with a demonstrated prior interest in business and law-
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related careers and activities. I also expect women to be involved in more civic activities
than political activities. Finally, I expect to find that more women are assigned to health
and education committees, while men are assigned to business and legal committees.

I. Personal Characteristics
The 2011-2012 New Hampshire House of Representatives has majority of
Republicans. The Speaker of the House is William (Bill) O’Brien from Mont Vernon.
There are 103 Democratic members, 293 Republican members, and 3 vacant, making a
total of 400 seats.

Education Levels of NH House Legislators
Percent of
Education Level
Legislators
High School
9
Some College
20
College Degree
35
Graduate Degree
32
PhD
5
n=187

As is visible in the table, most legislators have an undergraduate degree, including
bachelor’s degrees and associates degrees. The next most common level of education is
some form of a graduate degree, which includes a law or business degree, or a master’s
degree in another subject. I expected a distribution similar to the distribution in the table
above because this is how I imagine the demographic of people employed in New
Hampshire. Two differences between what I expected and what the data demonstrated
are that I expected to see a higher percentage of legislators with high school degrees and
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a slightly lower percentage of legislators with graduate degrees (New Hampshire is so
rural, especially in the north, that I expected levels of education to be slightly lower).
Education Levels of NH House Legislators by Gender
Level
Women
Men
High School
5
13
Some College
22
17
College Degree
38
32
Graduate Degree
29
34
PhD
5
4
n=95
n=92

Here, we can see the educational differences between women and men. The
numbers in the “Women” and “Men” columns are percentages of women and men in the
sample. Not surprisingly, more men have graduate degrees than do women, but
interestingly, a higher percentage of men have only a high school degree and a higher
percentage of women have a PhD. Nearly 73% of women in the NH House have a
college degree or higher while a slightly lower 70% of men have a college degree or
higher. Also worth noting is that a higher percentage of men go into politics with only a
high school degree. As I mentioned earlier, much of NH is rural, especially in the north.
Based on my own experiences, in NH I think it is very possible to make a good living and
to be successful without a college degree. Jobs may build enough confidence and
credibility within a community so as to allow legislators with a limited education to be
elected. If men are more likely than women to have jobs outside of the home, maybe
women lack the same opportunities to build confidence and to build a rapport with the
community. The higher percentage of men with high school degrees than women with
high school degrees may also be explained by women’s feeling that they need to be well
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prepared for politics14. If women need extra confidence in their qualifications to run for a
seat in the legislature, feeling inadequate in terms of education may deter women from
running. Men with high school degrees apparently have an edge over women with high
school degrees.
Below are the distributions for undergraduate and graduate degrees, shown in
percentages:
Distribution of Undergraduate Degrees by Gender
Degree
Women
Bachelor of Arts
44
Bachelor of Sciences
26
Business
7
Medical
4
Education
6
Secretarial
1
Technical/Associates
7
BA/Bachelor of Music
1
Military/Emergency Services
1
BA/BS

Men
56
26
2
2
0
0
11
0
2

0
n=68

2
n=57

Interestingly, a higher percentage of women than men go into business school as
undergraduates. In general, women are more evenly distributed throughout the types of
undergraduate degrees, but men are mostly collected in the Bachelor of Arts/Science
degrees and in the Technical or Associates degrees categories. A higher percentage of
women than men listed that they had completed college at a college of nursing, at a
teachers’ college, or at another college with a vocational degree rather than at liberal arts
degree. Perhaps a vocational school is a more pragmatic approach to college than a
liberal arts school because it gives students skills that they will need in specific career
fields. Because higher education was not necessarily the norm for the women of this
This phenomenon of women needing extra encouragement will be explored in the
following chapter.
14
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study, this finding probably reflects that women have been required to be more prudent
about their educational choices in the past.

Below are the distributions of graduate degrees for both genders, in percentages.
Distribution of Graduate Degrees by Gender
Degree

Women

Men

Law

24

15

Business/Finance

20

18

Social Work

4

0

Public Policy

4

3

24

9

Medical
Master's of Science
Master's of Arts
Divinity
Veterinary
Engineering

8
8
4
4
0
0

9
15
12
3
3
3

Law & Business Degrees

0

9

Education

n=25

n=33

After combining the individuals with both law and business degrees with the
groups of individuals with just law degrees, the number of lawyers between men and
women is almost exactly the same, just around 24% of graduate degrees. After the
individuals with both law and business degrees are combined with those individuals with
just business degrees, the percentage of men with business degrees exceeds the
percentage of women with the same degree. Thought I would have expected the number
of male lawyers to surpass the number of women, the higher percent of male
businessmen as compared to females is in keeping with the scholarly literature. It is also
in keeping with the literature that there are more women who studied education than men.
Women are either choosing to study education and become teachers or they are becoming

teachers because it is a career more readily available to them than others. This
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differentiation between choice and social construct is a differentiation worth exploring in
the future. Not only are more women than men coming from educational backgrounds,
women are expressing an interest in educational issues from within politics. Many of the
women interviewed for the following chapter mentioned a concern with education. Of
course it is natural for an individual to champion issues on which he or she has expertise.
Women may be more naturally concerned with education because they are so often given
primary responsibility over the education of their children, and therefore become familiar
with the shortcomings of our educational system. In any case, it would be worth gaining
a better understanding of why women are more likely than men to go into this field.
The following table shows women’s distribution of religions and denominations,
in percentages. I collected this information to see if there were certain religions that gave
rise to more female legislators than others.
Women's Religion Distribution
Percent Who
Denomination
Practice
Catholic
39
Protestant
19
Christian
11
Congregational
7
Episcopal
6
Lutheran
3
Anglican
3
Methodist
3
Universalist
3
Baptist
3
Presbyterian
Greek
Orthodox

1

LDS (Mormon)

1

Jewish
Quaker

0
0

1

n=70
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The distribution of women across religions is almost exactly the same as the
entire sample’s distribution across religions, suggesting that there are not any particularly
empowering religions. NH is relatively homogenous, and nearly the same percentages of
women come from the aforementioned religions, as do women and men combined.
Average Ages at Time of Entrance to the House
Age
Women
54.29
Men
54.99
For women, n=87, for men, n=91.

I predicted that women would be much older than men when they entered the
legislature because women often have family responsibilities, are responsible for raising
their children, and have very little time or energy to spend elsewhere before their children
grow up. However, as the table shows, the average age at the time of entrance to the
House is essentially the same, with men being just slightly older. I based my prediction
on the assumption that women would be more likely to run for office and join the
legislature after their children grew up, and that since men are not traditionally the
primary caregivers in a family, they would be free to enter the legislature at a much
younger age. The Center for American Women and Politics reports that the average age
at time of entrance for a female state legislator is 49 (“Women State Legislators” 2001).
The same study also reports that men are much more likely to enter at a younger age,
with 30% of male state legislators entering the legislature before the age of 40 (“Women
State Legislators” 2001).
My guess is that this comparable age of entrance in New Hampshire is due to the
fact that the NH State Legislature is essentially run on a volunteer basis. Members of the
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House make only $200 over the two-year term. In the following chapter, some women
cite this as an advantage for electing more women into office. Due to the difficulty of

being a primary breadwinner and a NH legislator at the same time, three things happen:
First, women who are not the primary breadwinners of their families do not have the
responsibility to make a living and are able to used their energy for public office.
Second, men who are the primary breadwinners carry the burden of providing for their
families, do not have the luxury of essentially working for free, and do not have the time
to sacrifice for public service. Third, the men who are not able to run for office leave
seats open for other candidates, namely women. This compound effect probably explains
why there are so many women in the NH legislature as compared with other states that
pay their legislators a reasonable salary, as well as why women and men are almost
exactly the same age when they enter the legislature. My theory is that women in NH
enter politics after their children have grown, and the men join after their responsibilities
as a primary breadwinner have begun to wind down.
Women's Partisan Distribution in House 2011-2012
Party
Republican

Percent of Women
60.82

Democrat

39.18
n=97

Because the 2011-2012 House is Republican controlled, I expected more women
to be Republicans than Democrats, as the table shows. However, I thought the difference
between the two percentages would be smaller. Women make up a larger part of the
Democratic Party than women do in the Republican Party and I thought that might cause
the distribution to be more balanced. The partisan distribution of women compared to the
partisan distribution of the house overall demonstrates how the overall number of women
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in the Democratic Party is greater than that in the Republican party. In the 2011-2012

Legislature, Democrats make up only about 26% of legislators, while Democrats make up
about 39% of all women in the 2011-2012 House. For the men in the sample, 70% were
members of the Republican Party, while 30% were Democrats. New Hampshire is
traditionally a very red state, and it is worth noting that women’s involvement in NH
politics serves to moderate Republican control of state politics.
Legislators Born in New Hampshire?
Women
Yes
18
No
82
n=90

Men
20
80
n=90

This table shows the percentages of legislators that were born in NH, and that
only about 18% of women and 20% of men in the sample were born in NH. Most were
born out of state, so it does not appear that being born in state is an important part of
being elected to the NH House. Perhaps women from out of state are more likely to have
had higher education and, based on the results of the analysis of educational level, are
therefore more likely to run for office.
Women's County Distribution
Women
Total
County
Legislators Legislators
Belknap
3
17
Carroll
3
14
Cheshire
7
21
Coos
2
10
Grafton
7
25
Hillsborough
20
88
Merrimack
14
38
Rockingham
25
69
Strafford
16
32
n=97
n=396

Percent
Women
18
21
33
20
28
23
37
36
50
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Strafford is the only county to elect an equal number of men and women to the
legislature, and exceeds the next closest county by over thirteen percentage points.
Strafford contains the city of Portsmouth, NH’s historical port city, which is a

Democratic stronghold. The Democrats boast much higher membership percentages of
women than the Republican’s of NH. According to the CAWP study, Democratic
women outnumber Republican women in state legislatures by 1,007 to 645 (61% to 39%)
(“Women State Legislators” 2001). This finding makes it clear that Democrats are more
successful than Republicans at attracting women to their party and putting them in
political office.
Marital Status of Men and Women (in percentages)
Single
Married
Divorced
Women
11
79
2
Men
13
85
1

Widowed
8
1

n=90
n=88

Most figures here are similar between women and men, though there are more
men than women who report being married, and there are slightly more women who
report being divorced. My initial explanation for the difference between the percentages
of married men and women would be that men are more likely to join the legislature in
the middle of their lives when they are married, while women are more likely to join
before (single) or after they have families (widowed). We know from the examination of
age, however, that this is not the case. Perhaps more married men get elected because
they appeal to voters, or perhaps married women have less time for politics because of
other familial duties.15
There are also more widowed women than widowed men. This could be
Katrina Swett’s testimony in the following chapter will attest to married men’s appeal
to voters.
15
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explained by the fact that women’s life expectancy is currently longer than that of men.
For the sake of example, let’s say that all widows and widowers run for office to give
them something to do. There would be more women than men because women outlive
their spouses more often than men.

Legislators' Number of Children
Number
Women
Men
0
7
1
9
2
31
3
27
4
11
5
4
6
9
8
1
10
1
n=81
n=82

10
12
28
27
16
5
2
0
0

This table represents the numbers of children that legislators have, but only for
those legislators that listed having children16. As is shown in the preceding table, the
numbers of children male and female legislators have are essentially the same. I would
have guessed that the more children a woman legislator had, the less likely she would be
to participate in politics. For men, I would have guessed that the number of children
would have no effect on participation in politics. Apparently, this is not the case. The
more traditional barriers to female participation, like a large family size, do not seem to
matter in NH politics. Again, I propose that the combination of a large legislature with a
The small percentage of respondents who have zero children is the result of my
manipulation of the data set. Because the biographies were created with information that
legislators volunteered, no one listed “0 children.” It may also have been that the person
compiling the biographical information did not list “zero children” and simply omitted
the information because it saved space in the book. I gave a “zero” for children and
grandchildren to those individuals who listed “single” as their marital status but did not
mention children. “Zero children” does not appear in any of the biographies of the
sample.
16

Will 49

quasi-volunteer basis is an essential variable for the inclusion of women. The pool of
willing candidates shrinks without the presence of a sustaining salary, and the pool of

willing and qualified individuals comes to include women with children, and women with
several children.
Of the four women who list having grandchildren, two have two, one has three
and one has four. One man listed having 12 grandchildren. The numbers of
grandchildren are not so interesting as the fact that four women listed grandchildren
while only one man did. The legislator information sheet used for collecting biographical
information does not include a question about the number of grandchildren. Perhaps
more women volunteered the information than men because women have a more
inclusive picture of their families. This hypothesis is indirectly supported by evidence in
the Center for American Women and Politics study that shows women have a more
inclusive style and are more likely than men to represent the views of groups that have
been traditionally disadvantaged in American society (“Women State Legislators” 2001,
11). This idea that women are more apt to include than men is also supported in the
following chapter with discussion about women’s tendency to seek “consensus”.
Legislators' Military Service
Women
Yes
6
No
94
n=96

Men
57
43
n=97

As would be expected, a much higher percentage of men reported military service
than did women. It is not so significant that women do not have backgrounds of military
service but that almost half of men reported military service. Fifty-seven strikes me as a
higher percentage of men than the actual percent of men who have served in the military.
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It is probable that military service is an important part of men’s pathways to politics

because it demonstrates patriotism and a history of service for the common good of the
country. There is no equal alternative to military service for women. Although most of
the military is now open to women, women’s participation, especially in certain realms of
the Navy and on the front lines, remains controversial. The military is an unquestionably
male-dominated field. Because there is no comparable alternative for women to
demonstrate their patriotism and commitment to the public good, women are
automatically put at a disadvantage as compared to veterans. One mitigating factor is
that a male veteran will have a much stronger advantage over a male non-veteran than
over a female non-veteran, because American society has a higher expectation that men
will serve than women.
In summary, on many personal characteristics, there is little difference between
women in the NH Legislature and the matched sample of male legislators. The most
interesting finding concerns age and family size. Contrary to past research, which shows
women enter the legislature at an older age than men, and that large family size is a
deterring factor for women’s participation, neither of these findings holds true in New
Hampshire. Women and men enter the legislature at almost exactly the same age and
have similar number of children. This finding suggests that in NH, women face fewer of
the traditional barriers to participation. A large legislature under essentially volunteer
circumstances seems to mitigate the negative effects of familial responsibilities on the
representation of women in the legislature. I would also hypothesize that the low impact
of the family on a woman’s participation is due to NH’s strong tradition of working
women. As will be explored in the following chapter, at the turn of the 20th century, a
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majority of women were employed in the state’s textile mills. A combination of these
three factors, the historical context, the size of the legislature, and the conditions of

legislative employment, seem to create the right circumstances for the engagement and
increased participation of women.

II. Pathways and Activities
Information on careers was collected by coding information both “past careers”
and “current careers”, where “current” meant at the time when the legislator first entered
the House. Based on previous research, I would expect to see more women with past and
current careers in Education and Healthcare than men. Below is the table of career
distributions for women and men, shown in percentages.
Women and Men's Past Careers
Career Type
Women
Services
17
Education & Youth
38
Healthcare
14
Business & Finance
21
Journalism & Art
0
Engineer/
Technological/
Construction
Military & Emergency
Services
Disabled or Retired
Environmental &
Agricultural

Men
17
24
9
11
2

3

11

3
3

22
2

3
n=29

2
n=46

Women do exhibit a higher percentage in the Education & Youth and in the
Healthcare fields, but surprisingly, they also exceed men in the Business & Finance
sector. Men have a much higher percentage in the Military & Emergency Services,
which makes sense since a little over 43% of men in the sample have served in the
military.
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Women and Men's Past Careers
Percent of Women and Men in Each Career
Type

50
45
40
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20
15
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5
0

Women
Men

Career Type

The following table shows the careers that legislators had as the entered the
legislature for the first time, in percentages.
Women and Men's Current Careers
Career Type
Women
Services
27
Education & Youth
27
Healthcare
12
Business & Finance
25
Journalism & Art
6

Men
26
8
6
27
3

Engineer/ Technological/
Construction

0

17

Military & Emergency Services
Disabled or Retired

1
0

8
2

2

5
n=66

Environmental & Agricultural
n=85

The results change slightly when the career becomes “current.” The unusual
finding of having more women than men with past careers in the Business & Finance
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sector may be explained by the fact that women do not keep those careers. In current
careers, the percent of men exceeds the percent of women in Business & Finance.

Women may have business or finance careers earlier in life or before they have children.
Women may choose a different type of career when re-entering the workforce, based on
what a starting position would be like, or based on the hours. That phenomenon would
also help to explain why so many women go into the education sector; they can be at
home to get their children to school and they can be home when they get back. As
predicted, women are more likely than men to be in the Healthcare sector, and men are
more likely than women to be in the Engineering & Technology sector. This finding is
significant because it confirms previous research on the subject and because the
implications are that women will better represent issues pertaining to education and
healthcare. Not only are they pre-selected to care about education and healthcare because
they chose to go into those respective fields, but they are more likely to care and have
valuable contributions to a policy subject on which they are experts. More women in
politics could very well mean more attention to, and better policies in education and
healthcare.
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Women and Men's Current Careers
Percent of Women and Men in Each Career Type
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One of the most important subjects of this thesis is the question of whether men
and women enter politics on the basis of different patterns of past civic and political
engagement. The dominant finding of past research is that women participate in more
civic activities than political activities, and that men behave in the opposite way,
participating in more political activities than civic activities. The tables below show the
average total number of political and civic activities for men and women. Again, it is the
responsibility of the legislators to fill out their activities in the biographies. While in
other analyses missing information is not made part of the calculations, in these two
tables, when respondents listed no activities, I assumed that they had engaged in none of
the relevant activities, and I coded this variable zero.
As noted above, I expected women to be more active than men in the civic sector
and for men to be more active in “traditional” political activities. What the data show is

that women are slightly more active than men in both sectors, with slightly higher
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average numbers of political and civic activities. Certainly there is no pattern of higher
civic activity for women and political activity for men. This suggests that NH does not
conform to the finding of previous studies on the subject. I had expected there to be a
difference between men and women in patterns of engagement, but this is not reflected
by the data. Women in NH are notably active in both sectors. Perhaps it is the tradition
of laboring women that causes this to come to pass, or it is the better accessibility of
politics in NH as compared to other states.
Like other New England states, NH uses the system of town meetings, in which
members of a town are informed, can vote, and can speak about issues that concern them.
Town meetings are usually held in a public building like a town hall, fire station, or
school in the center of the town. It could be that this tradition of political inclusion and
empowerment has served to engage women in NH in a way that other states have not
been able to do.
Total Political Activities of Women and Men
Average Number
Women
1.27
Men
0.97
Total Civic Activities of Women and Men
Average Number
Women

2.20

Men

1.84

The following two tables show the distribution of women and men’s political and
civic activities, in percentages. These tables give a better sense of the whole picture of
the distribution of the number of activities than an average because so many legislators
listed no political activities. It is clear that, after two activities, men taper off sharply, and

women do so after three political activities.
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Total Political Activities of Women and
Men
Number of Acts
Women
Men
0
41
44
1
25
28
2
14
19
3
10
6
4
5
2
5
3
1
6
1
0
n=97
n=97

The table below of total number of civic activities (shown in percentages of each
gender who participate in the specified number of activities) does confirm my hypothesis
that more women are involved civically than men, but a much higher percentage of men
than women listed no civic activities, which is in keeping with the previous research.
Total Civic Activities of Women and
Men
Number of Acts
Women
Men
0
20
27
1
21
20
2
18
21
3
21
22
4
16
5
5
2
3
6
1
2
7
0
0
8
0
0
9
1
1
10
1
0
n=97
n=97

Women are evenly distributed from zero to four civic activities, signifying a
notable level of involvement in their communities. Men are as engaged as women from
one to three civic activities but then fall off sharply (they are higher at two activities).
The table below shows the combination of the total political activities and the
total civic activities. Again, there is a much higher percentage of men than women who

Will 57

do not list any activities. Men keep up and exceed the percentages of women from one to
three activities but then decrease dramatically as the number of activities increases.
Total Number of Activities of Women and Men
Number
Women
Men
0
9
1
15
2
13
3
18
4
15
5
14
6
7
7
4
8
0
9
1
10
1
11
1
12
0
13
0
14
0
15
0
16
1.03
n=97
n=97

16
12
21
23
6
10
6
2
1
0
0
2
0
0
0
0
0

In the table below, men do appear more active than women in Core Political
activities (which I define as being a town official, a regional official, membership to a
partisan organization, participation in an elections related activity or a political leadership
related activity). Women are higher in Human Services, Lobbying Groups, and in
Recreational/ Entertainment/ Volunteerism. Women have a higher percentage than men
in Lobbying Groups because all organizations devoted to women in politics are found
here. Many of the women listed the NH Order of Women Legislators or a partisan
organization of women. Partisan organizations were coded to be Core Political, but
partisan organizations of women became, by default, part of the Lobbying Group
category. The Human Services category involves Healthcare and Education, so it is
expected that women would have a higher percentage than men. Also worth noting, men

exceed women in Resources Management activities and in Finance & Economic
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activities, all in keeping with previous research.
Women and Men's Political Activities
Type of Political Activity
Core Political
Human Services
Resources Management
Lobbying Group
Finance & Economic
Recreational/ Entertainment/ Volunteerism

Women

Men
40
7
26
10
10
7

n=124

The data in the above table are shown in percentages.

44
2
32
2
18
2
n=94

This graph depicts the figures of the previous table.

Percent of Total Political Activities

Women and Men's Political Activities
50
45
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Men

0

Type of Activity
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In the following table, which shows percentages of men and women in each

activity type, you can see that women have a higher percentage of Education & Youth
activities as well as Cultural/ Religious/ Historical activities. Again, women’s political
activities demonstrate a commitment to educational causes and policies. Women
demonstrate significantly more concern with education than men, suggesting that
increased representation of women in government would lead to a greater focus on
educational issues. The same is true for healthcare and other youth issues. Based on
their career paths and political activities, women care much more about these sectors than
men, and would subsequently be better representatives of the issues than men.
Men are far higher in the community service based activities category than
women as well as in Recreational & Interest Group activities category. Many men listed
membership in organizations like Rotary Clubs, the Knights of Columbus, and some Free
Mason associated activities, which were once fraternal organizations but have evolved to
become community service focused17.

Women and Men's Civic Activities
Type of Civic Activity
Education & Youth
Environmental
Health & Safety
Cultural/ Religious/ Historical
Recreational & Interest Group
Community Service

Women

Men
29
7
13
22
25
5

n=212

16
7
12
16
34
15
n=178

The next graph depicts the figures of the preceding table.

Any of these fraternal organizations that did not have a large part of their website
devoted to community outreach and community service were determined to be gender
focused and therefore an Interest Group.
17
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III. Experience in the Legislature
This section is devoted to revealing the differences in experiences between men
and women once they are elected to the New Hampshire House of Representatives. The
committee assignments table below, which shows the percentages of each gender in each
committee, indicates the first committee in which a member served.
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Women and Men's First Committee Assignments
Committee

Women

Men

Commerce & Consumer Affairs

3

4

Science, Technology & Energy

6

7

Resources, Recreation & Development
Transportation

6
3

2
7

Labor, Industrial & Rehabilitative
Services
Finance

2
1

6
0

Fish & Game & Marine Resources
Judiciary

5
3

8
6

Criminal Justice & Public Safety
Ways & Means
Public Works & Highways
Environment & Agriculture

2
3
3
7

5
9
2
3

5
11
5
0

5
4
5
0

Municipal & County Government

8

2

Executive Departments &
Administration
Election Law
Legislative Administration
Redress of Grievances

4
3
4
1

4
3
1
3

Constitutional Review & Statutory
Recodification

2

4

Health, Human Services, & Elderly
Affairs

9

5
n=95

State-Federal Relations & Veterans
Affairs
Children & Family Law
Education
Rules

n=96

Entrance to the Education committee is, interestingly, the same between women
and men. I think this is due to a manipulation on the part of the Speaker of the House. I
noticed in my examination of the committees in the 2011-2012 Term, that committees
with a high number of women often had a male chair, while committees with a high
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number of men often had a female chair. Perhaps putting an even number of men and

women into the Education committee is due to the Speaker’s effort to balance interests.
Finance does not show high percentages of either sex most likely because it is a
prestigious and important committee, and membership is probably reserved for veterans.
The most significant of differences is that 20% of women are represented in
Children & Family Law and in Health, Human Services, & Elderly Affairs alone. The
highest percentage of men in one committee, about nine percent, is found in Ways &
Means. Perhaps women enter the legislature motivated by issues pertaining to children or
the family and request placement in that committee. I also imagine that women make up
the majority of that committee. I am not sure whether I think that a “woman’s
committee” is perpetuated because women are most interested in the issues of the
committee, because are encouraged to serve there, or because the responsibilities and the
promise of working with other women is appealing to newcomers. In all likelihood, it is
due to a combination of the three phenomena.
I also collected data about the positions of legislative leadership women had in the
2011-2012 term. These positions include Speaker of the House, Chairmen of
committees, and Vice Chairmen of committees. Eighty-nine women have no positions of
leadership, five have the positions of Vice Chair in their committees, and there are three
Chairpersons. The committees in which women are Vice Chairs are Children & Family
Law, Commerce & Consumer Affairs, Finance, Rules, and State-Federal Relations &
Veterans Affairs. The committees in which women are Chair are Criminal Justice &
Public Safety, Executive Departments & Administration, and Municipal & County
Government. These assignments, aside from Children & Family Law, are almost the
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opposite of what I expected to see for leadership in these particular committees. As I

discussed above, I think this is the result of the Speaker’s desire to represent both sexes in
the committees.
The following table shows the total number of terms served by each legislator in
the sample. The columns for women and men show the percentages of both genders that
have served in the number of terms listed in that row. It is clear that women serve more
terms than men.
Number of Terms Served Total
Number

Women
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17

Men
31
15
8
8
4
5
6
5
5
1
1
2
1
3
1
1
1

n=97

53
27
8
5
3
2
1
0
1
0
0
0
0
0
0
0
0
n=97

The finding that women serve more terms than men is another noteworthy
finding. Perhaps it takes women longer to feel that they have accomplished something
worthwhile or perhaps once they are elected to office they discover they enjoy the
experience. Maybe women have an easier time in reelection because they are more
involved in their communities than men and therefore are more resilient incumbents. In
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the next chapter I will discuss women’s ability to listen to their constituents and to act on
their constituents’ needs; this may help them to stay in office longer. Because the

legislature pays so little, perhaps working men can only afford to volunteer their time and
energy for two or four years. It could also be that men leave the House to run for higher
office. Whatever the cause for this occurrence, electing a women to a NH seat means that
voters are electing an individual who plans to stay in that seat for a significant period of
time. The longer period of time means that the legislator would have a greater likelihood
of gaining influence with other legislators, a position of political leadership and a useful
understanding of the workings of the NH House and the legislative process.

IV. Conclusions
This chapter has yielded five major conclusions. First, my hypothesis about the
entrance age of women as compared to men was incorrect. In New Hampshire, women
and men enter the legislature at almost exactly the same age, in their early to mid fifties.
This is not in keeping with the scholarship on other legislatures, which shows that women
usually enter the legislature at an older age than men. Second, the size of the family does
not appear to negatively effect the participation of women legislators, as was posited by
previous legislature. The combination of these two conclusions yields significant
implications for women’s impact on policy: if more women were elected to the NH
House, the NH House would spend more time addressing issues of education and
healthcare. Third, Democratic districts yield more women than Republican districts,
suggesting that if Republicans were better able to recruit women to their party, more
women would be elected to office. Fourth, the previous scholarship has been accurate in
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its analysis of how women become involved in politics, and the pathways they take to the
political arena. Women’s pathways are different than men, they are slightly more
civically involved than men, and most interestingly, they are more engaged overall as
compared to men. Again, women’s pathways to politics demonstrate that they are much
more concerned with issues of education and healthcare than men. A higher percentage
of women in elected office would mean better representation for the issues pertaining to
healthcare and education. Fifth, women serve more terms in the New Hampshire House
than men, giving them the potential to obtain positions of legislative leadership useful to
their constituencies. In this term, women hold just over 17% of positions of legislative
leadership, suggesting that longevity in the House does not necessarily equate to political
prestige. Based on the testimonies in the following chapter, I would assume that
committee leadership was determined by party loyalty.

Chapter 4
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The Voices of Selected Women

In the previous chapter, I provided a statistical analysis of the activities and
characteristics of men and women when they entered the New Hampshire General Court.
In this chapter, I explore the more qualitative aspects of women’s involvement in politics,
including the stories of their pathways to politics and their impressions of the importance
of including women in politics. The chapter is based on interviews with twelve women
whom I interviewed both in person and over the phone. The interview subjects included
women who were involved in politics in the past; women who are currently members of
the New Hampshire General Court; women who have never held elective office; and
women on the campaign trail. A brief biographical summary of each of my interview
subjects is provided in Appendix B.
I found that many of their stories overlapped and that they often held very similar
points of view. I think this finding the result of a combination of factors. There were
eleven questions in my interview agenda, but a 45 minute time slot is only enough to
brush the surface of responses to each question. More subtle and nuanced differences
might have emerged had I been able to spend two or three hours with the women. On the
other hand, one of my interviews did last two and a half hours, but what I gained was a
detailed sense of the respondent’s political timeline rather than a more in-depth
understanding of her opinions as they related to my questions.
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The following is the list of questions that I pursued in my interviews. I derived

the questions from the findings of the scholarly literature discussed in chapter two. My
goal was to examine the degree to which the experiences of the women that I interviewed
conformed to the patterns found in previous research.
1.

When you were a girl, did you talk about politics with your family? At the dinner table? What
did you discuss?

2.

Were your parents involved in politics? Did they volunteer much? Were they politically
interested? Was your mother interested in politics? Did she go to college? Did you discuss
politics, political issues, or political figures with her?

3.

What got you into politics and what was it that motivated you to run for office? Was it an
individual or a policy concern? / Tell me about how you became involved in politics and why you
decided to run for office.

4.

There is a lot of research demonstrating the importance of politicians’ influence as role models on
the future political engagement of the country’s youth. Do you consider yourself to be a role
model for young girls? Why?

5.

Do you see yourself as representing women specifically? On all issues or just one? Do you think
it more important to represent women specifically or all people?

6.

What is most important to you in office? What are your priorities and what do you hope to
achieve while in office? / What were your priorities and what did you hope to achieve while in
office? Were you successful? (For current and past officeholders.)

7.

Aside from the basic goal of achieving improved representation for women in government and in
politics, what is the real value of having more women? What do women bring to the table? Why
do we all benefit from having more women in positions of legislative power?

8.

Do you find that women exhibit different qualities than men during the legislative process? What
are they exactly?

9.

Do you consider politics to be a “man’s game”? Do you think others, men or women, consider
politics to be a “man’s game” or part of a “man’s world”?

10. What have been the most memorable elections for you and why? These are not necessarily
elections in which you were involved and they can be at any level, local, state, or federal.
11. What are your thoughts on the impression women in politics are giving on the national front?
Here in New Hampshire? How are they being depicted? Does the “war on women” serve to
discourage women from participating in politics or does it serve to rally them for the woman’s
cause?

Perhaps one reason for the similarity among interview responses is that, as
indicated by question number eleven, both at the New Hampshire level and at the
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national level, policies concerning women have recently become widely controversial

and polarizing. In the NH House of Representatives, Speaker of the House Bill O’Brien
has proposed policies that are dividing Republicans and Democrats and has also proposed
policies that restrict women’s access to reproductive healthcare. An intensely
conservative Republican, O’Brien has been limiting the voice of Democrats and moderate
Republicans during the legislative process.
As a result of this partisan polarization, the interview conversations often focused
on a discussion of the dangers of extreme partisanship rather than on gender-focused
descriptions of experiences. One might wonder how these women can be expected to
report complex and deliberate analyses of the differences between men and women when
they believe that they are faced with an onslaught of attacks against the kinds of women’s
rights that women have begun to take for granted, like the right to contraception. An
analysis of the differences in the pathways taken by women and women is, in their view,
a luxury of a more refined, polite, and moderate political climate. This also confirms
what previous research has determined: partisanship is a more important determinant in
behavior and voting than is gender.
In addition, my interviews did not include any members of the more conservative
wing of the NH House of Representatives. Many of my interviews began with women I
had met during the November NH Women’s Caucus18. The Caucus meeting had very
Democratic and moderate Republican overtones, so the first women I interviewed were
Democrats and moderate Republicans. I asked if my interview subjects would be able to
The New Hampshire Women’s Caucus in 2011, held at Colby-Sawyer College, was
the first annual caucus of its kind, created by a Colby-Sawyer steering committee of
faculty and staff. The purpose of the caucus was to educate attendees with panelists and
to use caucusing to gain a better understanding of what the women voters of NH want.
18
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give me the names of any right-wing Republicans that might be willing to participate in
an interview, but they were unable to give me the names of any women who were not

Democrats or moderate Republicans. This lack of communication between the women of
the House leads me to believe that the women interviewed were being honest and
accurate in their depiction of the NH House as thoroughly polarized in partisan terms. I
did try to contact women of the more conservative right, including Pam Tucker, who was
mentioned as one of Speaker O’Brien’s more reliable allies. Whether uninterested in the
project, unwilling to return a cold call, or too busy for student research, women who
might have really surprised me were hard to get in touch with. I did not interview any
women who might have disagreed with me at the basic level. While the conservative
right holds power in the NH House, it is possible that conservative women have busier
schedules and more responsibilities than liberal women. I also imagine that my project
was appealing to women who are currently feeling disenfranchised. Women who have
the floor in the State House, the more conservative women, might not feel compelled to
tell someone their side of the story. While the interviews have confirmed many of my
hypotheses, I have yet to become familiar with the beliefs and desires of the women of
the conservative right, and how they would respond to accusations that their policies
serve to harm women’s interests. To that extent, my research misses one flagstone on the
“pathways to politics”.
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Discussion of Politics During Childhood and the Role of the Parents

Responses to the discussion of politics in the childhood home were by no means
uniform. Respondents were asked if they discussed politics at home and if their parents
were civically involved.
Number of Women:
Discussed Politics
Limited Discussion of Politics as Related to the News
Did Not Discuss Politics but Parents Civically Engaged
No Political Discussion or Civic Engagement of Parents

6
1
3
2

Based on previous scholarly research on the importance of the maternal influence on
daughters, respondents were also asked specifically about the political and civic
engagement of their mothers, and most of the respondents reported an important
influence from their mothers.

Women Who Reported a Strong Maternal Influence, Civically or Politically
Response
Number of Women
Yes
7
No
5

Jennifer Daler grew up on Long Island and reported that her family was very
political. Her parents were involved in campaigns and had many friends who ran for
office. Her mother was “very anti-war”, and she remembers her father arguing with the
neighbors about politics and that her parents were just about the only Democrats on the
block. She also remembers discussing politics with her paternal grandmother.
Kathleen Sullivan had politically active parents as well. Her mother was a state
representative, and her father was a state representative, a state senator, and a candidate
for governor in 1968. Sullivan explained that, “politics was a big part of the family
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dynamic”. She was the youngest of three sisters and was always taken to political events
with her mother. Her mother was very attuned to the fact that they lived in NH and that
there were always candidates to see. Her mother would pick her up from school and say,
“Ok, this afternoon we are going to see so-and-so.” Sullivan explains that she was “born
a democrat” and even though her father was more involved in politics than her mother, it
was her mother who brought her, her sisters and her friends to political events. This idea
is in keeping with that of Portney, Eichenberg and Niemi, who posited that although
fathers usually determine the political atmosphere of the household, mothers possess a
huge potential for influencing their children politically because of the amount of time
they spend with their kids.
Katrina Swett’s parents immigrated to the United States in the 1940’s from
Hungary. Her family discussed politics regularly during her childhood. She attributes
this to her parents’ appreciation of living in a country where political participation and
involvement was celebrated. Swett’s father, Tom Lantos, was a Representative of
California in the United States Congress from 1981-2008. He was the Chairman of the
House Committee on International Relations and founded the Congressional Human
Rights Caucus in 1983 (renamed the Tom Lantos Human Rights Commission after his
death in 2008).
Swett’s mother was much less involved than her father, though she spent time
teaching middle schoolers about the Holocaust. In the 1970’s, Swett’s mother became
involved in politics after she learned that Raoul Wallenberg, the Swedish man

responsible for saving so many Jewish Hungarians (including Swett’s parents), might still
be alive in a Soviet prison. Swett’s mother formed the Free Wallenberg Committee,
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appeared on 60 Minutes and travelled to Sweden trying to rally support for his release. It
was after her father’s death in 2008 that Swett took on a role similar to her mother’s and
founded the Lantos Foundation for Human Rights and Justice.
Ricia McMahon came from a large family of eight children. There was always

political chatter at the table and she explained that in order to be heard, you had to make a
clear, concise argument. Her father took on the role of moderator. For a long time
McMahon was not aware that her grandfather had been very politically involved. Susan
Emerson remembers always discussing politics at the dinner table as well. Her maternal
grandparents were quite active and she remembers holding up signs for Eisenhower as a
child.
Though Anne McLane Kuster and I did not have the time to discuss her political
upbringing, she comes from a deeply political family. Her father was the Mayor of
Concord and a member of the NH Executive Council. Her mother was a member of the
NH Senate, and her great grandfather, John McLane was Governor of NH from 19051907.
Terie Norelli’s parents were not politically involved (no party politics or
campaigns) but they did pay attention to the news and were frequent voters. Their
attention to politics went as deep at its importance in the news. Norelli falls into the
category of “Limited Discussion of Politics as Related to the News,” and told me, “If my
mom had strong political inclinations she kept them to herself.”
She was the volunteer of her family and started volunteering at a very young age.
Norelli was a “candy-striper” for the American Red Cross. She often wonders where her
sense of volunteerism comes from, considering she was the most motivated of all of her
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family members. This is an example of a woman’s civic engagement, and as discussed in
the literature review and in the previous chapter, women are more likely to be civically
involved than politically involved.
Elizabeth Hager was born in Des Moines, Iowa where her parents were very
involved in the community. Though her parents were not politically involved, she
remembers wearing a pin in the 6th grade that said, “I Like Ike.” Her father won the Des
Moines Citizen of the year award for his work in human rights. Hager’s mother was also
involved in the community.
While Debora Pignatelli did not discuss politics often during her childhood, her
mother was a member of the National Council for Jewish Women and did some work
monitoring bills. I have included Pignatelli in the category of women who did not
discuss politics as children but who had civically involved parents because even if Ms.
Pignatelli did not discuss politics with her mother, her mother at least served as a role
model for political involvement. According to previous research, there is a difference
between discussing politics as a child and having parents who are politically involved.
Discussion allows a child to become accustomed to analyzing political events, forming
opinions, and the child builds confidence that he or she can understand politics.
Alida Millham reported little talk about politics at home and her father travelled
frequently, but that both her parents were civically involved and volunteered often in
their small town (there was only one voting machine in Millham’s town).
The women who did not discuss politics with their families and who did not have
civically engaged parents are Carol Nagel and Elizabeth Tentarelli. Carol Nagel reported
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that she did not discuss politics with her family and that her mother was not terribly
involved. “There wasn’t much to volunteer for.”

Like Katrina Swett’s parents, Elizabeth Tentarelli’s were immigrants, but they
immigrated at a much younger age than Swett’s parents. Her mother came to the United
States from Switzerland at the age of 16 to make money to send back to her family.
Tentarelli supposed that she never felt educated enough to become involved in politics.
Her father escaped Germany between the world wars but was never politically inclined,
except to say he had escaped.
Based on these interviews, the parental and in particular the maternal influences
on the political engagement of women do not appear to be incidental factors for the
women of NH. The study by Portney, Eichenberg, and Niemi that originally explored the
importance of the maternal influence was conducted with 18-24 year olds in 2006 and
2007. Though the women that I interviewed grew up in a different era, their responses
are in keeping with those of the study. These women went through childhood before
Title IX and before the FDA’s approval of oral contraception (two of the most important
steps, other than the right to vote, in the empowerment of women), and were pioneers just
as some of their mothers were. Though there were not a great number of mothers who
were politically involved, if you combine the mothers who are either civically or
politically involved, the majority of women reported having “engaged” mothers. The
only women I interviewed who had never run for an office was Elizabeth Tentarelli, and
she did not have an active mother or father. Politically and civically engaged parents
seem to be an important factor in creating politically inclined women.
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At the same time, Anne McLane Kuster suggested that NH has had an unusual

history of women’s visibility in the public sector because of our mill history. At the turn
of the century, NH was replete with mills and in particular, textile mills. Most of the
employees of the mills were women. Kuster proposed that this served to create a base for
a level of comfort with publicly visible women unique to New Hampshire.
This level of comfort, combined with the other factors that make NH’s political
atmosphere unique, including the enormous size of the legislature, the essentially
volunteer status of the legislature, and the buzzing political climate that accompanies the
Presidential primary, have created a political atmosphere much more open and
accustomed to women.

Pathways to Political Involvement
Recall from Chapter 1 that key scholarship finds that women are most likely to
enter politics when they are asked to run (Sanbonmatsu, Carroll, and Walsh 2009). In my
interviews, the pathways to politics that women described were varied, but the most
common pathway was when a respondent was asked to run, and more often than not, was
asked to run by another woman. Five of the twelve respondents reported that women
encouraged them to run (three of whom were asked by a mix of women and men). The
table below shows all twelve women’s motivation for running for office, and includes the
one woman who did not run for office.
Motivation for Running
Asked to/ Suggested Running by Friend or Party Member
Never Ran for Office
Decided to Run on Own
Unknown Motivation for Running

Number of Women
7
1
2
2
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Daler was asked to run by Linda Foster, another member of the House. Before
her election, she was not involved in “mainstream electorate” activities but was more

focused on issue advocacy. She did not volunteer for campaigns, but she did vote. She
would attend “meet the candidates” nights. It was interesting to her that at the time when
she became involved in politics was the same time that her mother became disillusioned
with “electoral politics”. She remembers her saying “The people you vote for never win!
This was the one thing we agreed on [politics]”. In 2004, Howard Dean’s campaign
created a group of people known as the “Deanites” in Temple, the Democrats of which
stayed in touch and formed a group that stayed on. Linda Foster, hoping to fill some
seats in the House, contacted the Town Chair and suggested Daler as a candidate. Daler
explained that it is hard to get enough people to run sometimes because there are so many
seats and the positions are essentially unpaid. Daler was involved in politics before her
election to the House but it took someone asking to run to get her to consider doing it.
Though state Senator Martha Fuller-Clark (at the time a state representative) did
not know Norelli very well personally, she knew Norelli was active around women’s
issues. Norelli explained that the issues she cared about surrounding women’s rights,
women’s access to reproductive health care, and protection from and support after sexual
violence were all political issues. She explained that these are “issues about power”.
Fuller-Clark encouraged Norelli to run for office in the House and explained that she
would be doing the same work, just in a different “venue”. Norelli was “not really
interested”, and added, “Women don’t have lots and lots of role models. I didn’t know
very many women [in politics]. Like many things, if you don’t see yourself in that role, it
might not even occur to you. I didn’t think I had the skills”. Norelli also said, “It’s not
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uncommon for women to need to be asked to step up to do something” and hopes that
this might not be the case for my generation.

Norelli expanded on the process by which women adapt to political leadership,
which, in my view, demonstrates major parallels with the process by which women
become comfortable with the idea of running for office. She explained that women in
committee chairs were more confident when given the position of leadership. The “grew
into it and did very well”. They weren’t just the chairs of the committees you might
expect them to be chairs of, they were chairs of Finance, Ways and Means, Commerce,
and Science, Energy and Technology. Norelli recalled a time at the beginning of her time
as Speaker when she called together some of the chairs of committees for a meeting. It
was not until she was gathered with the female chairs of five important committees that
she realized they were a group entirely made up of women, and the only people coming
to see them were men. “I never could have imagined it.”
Women still need an extra boost of support when it comes to politics, but they are
just as capable as men are of taking on the positions of leadership and making effective
policy. Based on the interviews, a major difference between men and women is that
women feel compelled to be prepared, buttressed and skilled before they enter politics,
whereas men are comfortable knowing that they will learn along the way. When I
discussed this subject with my mother she said that her experience had been the same in
the business world; because women have to prove their worth in male dominated fields,
they feel compelled to and are required to be over-qualified. It must be reinforced that
women are more qualified for politics than they think. With time, and with increased
representation of women in politics, women’s feelings of inadequacy will disappear.
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Hager’s pathway into politics was, in her own words, “pure chance”. She moved
to the Northeast with her husband and was studying early childhood education at Tufts.
The majority leader of the House and his wife were good friends of Hager and her
husband. Hager went to work in the State Hospital, the only place where she could be a

teacher for mentally handicapped children. Her co-teacher at the Hospital was married to
a man working for the Governor, Walter Peterson. After Hager had one daughter and a
second child would be arriving before long, the principle of the school told Hager that she
had the responsibility to resign (1971). “I had nothing to do.” Her friends from
Gilmanton (a majority leader and his wife) told her she should run for the House. It
would give her something to do. In her own words, she was not passionate about the
issues; it was “sheer chance” that she decided to run. Hager also noted that her husband
was at a point where he could support the family. That was a contributing factor in her
decision to run for office. She went door to door with her two daughters asking for
people’s votes.
Carol Nagel was working for an eye doctor whose wife was a NH senator. The
couple suggested she should run, but only after she became a Republican. “The
Republicans controlled everything,” she explained. She had said, “It’s worth a try, we’ll
see what happens, “ but she didn’t expect to win in that first 1978 race. In 1978 she ran
and won the office of town clerk. In 1980 she ran for the NH legislature and served three
terms in the House.
In 1980, when Swett’s father first ran for the House, he had suggested that she run
for the seat. Though she declined to run, she was his deputy campaign manager. In
2002, Swett ran for a US House seat, was the Democratic nominee but lost the general
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election to Charlie Bass. In 2012, she ran again but lost in the primary. She also ran for
the 2008 NH Senate seat but withdrew from the race when Jeanne Shaheen announced
her candidacy. She explained that she eventually came to believe that her candidacy
would be “divisive” and she didn’t want to “undermine the Democratic party’s chances

for ultimate success” in the election. In the 2008 election, she explained that “there were
a lot of people who strongly encouraged me to stay in the race” but she thought it best to
step down. She added that the Democratic Party has an ethical responsibility to remain
neutral during contested primaries, except when an incumbent is seeking reelection, in
which case the party can discourage challengers.
Debora Pignatelli was also asked by the Democratic Party to run for a seat in the
NH House. They told her “not to worry, [you] aren’t gong to win, [you] are doing [your]
party a favor.” She liked her job working as the Executive Director for the Nashua Girls’
Club and for the Nashua Housing authority. Her two boys were young at the time, but
she thought, “This is a good time to learn politics.” It is notable that Pignatelli would
consider “politics” to be limited to those who are elected to their offices, and would
exclude her position in the Nashua Housing Authority. Perhaps women do not realize the
extent of their qualifications for political service because they do not have a clear picture
of what politicians are required to do, or what it is like to be an elected official. Her first
committee was appropriations, and meetings were held late at night. After dinner, she
would put her boys into their pajamas, pack up their sleeping bags and pillows, and take
them to sleep at the state house until she was finished with committee work.
Ricia McMahon became involved in politics when the Merrimack County
Democratic Party Chairman (a younger man) asked her to run for the 1972 Constitutional
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Convention. Though it was a bipartisan election, the Democrats wanted a Democrat on

the ballot to oppose the Republican candidate. She was young, her husband was teaching
at Colby-Sawyer, and she “did it for the party.” She did not win the race (she believes
because she had a George McGovern bumper sticker and the election was bipartisan) but
decided on her own to run again and won in 1974.
Elizabeth Tentarelli considered the idea of running for office but rejected it
because she enjoyed advocacy and considered it more interesting to be an “outsider” and
to affect change from the outside. “It’s easier than within politics.” She considers
politics to be “tedious”, involving a lot of paperwork and procedure, repetition and
hearings. “I’m not sure I’m meant for that.” She explained that she has a “low tolerance
for routine.” When I explained my own reservations toward politics (because of the
combative quality, and the partisanship), she added that she disagrees with campaign
finance methods. She finds the idea of raising money to be “terribly distasteful” and that
you may be compelled to take money from people with whom you may not agree. She
thinks that many women have become “jaded” with the disappointment of extreme
partisanship. “The divisiveness is very discouraging.”
Kathleen Sullivan’s gateway into politics was the Manchester Charter
Commission. She had been involved in political campaigns in college and was civically
involved in the YWCA and in the Women’s Lobby. “I wanted to make a difference, to
be involved.” Sullivan explained that her decision to run for the commission was
because she recognized that she was a lawyer and that she was interested in the issues.
She thought it would be a relatively uncompetitive race, but 108 people signed up to run
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for nine seats. She won the position and later went on to be the Chairwoman of the NH
Democratic Committee.

Susan Emerson seems to be the only woman of twelve to have decided to run for
office on her own. She was living on an Air Force base with her husband where she
didn’t feel that the members of the military were being properly represented by their
commissioner. He wasn’t a man of the military and when she met with him she “got the
impression he really didn’t care.” She decided to run for the commissioner’s office
because she thought the people of the base deserved better.
In 1992 she and her husband bought a house in NH. He would not retire and
move to NH until 1998, so on the weekends starting in 1992, Emerson would travel to the
house to fix it up. She met some women at the dump in Rindge who were losing their
homes because of taxes. In 2000, she ran for state representative and passed a bill that if
a family or homeowner owed taxes, when the property of the individual or family was
sold, the town could keep any taxes and interest owed but could not keep the extra money
made in the estate sale.
Alida Millham followed the footsteps of one of her mentor into politics. She, like
her mentor (a woman about her mother’s age), had been involved in her town’s planning
board and the school board and decided to run for the state legislature. Healthcare and
education were the motivating issues for her, but our interview did not make it clear
whether or not her mentor suggested she should run for the legislature.
Anne McLane Kuster explained that she decided to run in 2010 for the US House
of Representatives because Obama had just been elected, there was an open seat, and she
wanted to help move his administration’s work forward (Kuster served on the steering
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committee for Obama’s campaign and was co-chair of New Hampshire Women for

Obama). Before Obama, Kuster was the director of education and non-profit law at Rath,
Young, and Pignatelli’s law practice group (Kuster is a lawyer), served as a lobbyist for a
variety of clients in the NH House, including Dartmouth Medical School, and was on the
steering committee for Kerry’s campaign in 2003-2004. My impression is that Kuster
decided to run for the seat on her own, but I did not ask her the question directly.
Those women who had childhoods with a lot of political exposure and politically
active parents are the women who decided to run for office on their own. Those women
include Susan Emerson, Anne McLane Kuster, Kathleen Sullivan, and Katrina Swett.
Though Katrina Swett has been categorized as a woman who was asked to run, she did
not someone specifically, which leads me to believe that she already had the idea herself.
The two women who do not fit this theory are Ricia McMahon and Jennifer Daler, who
both had “political” childhoods and who were both asked to run.
The need to be asked to run in order to consider running for office seriously may
be because women consider politics to be a man’s game or that they do not naturally
envision themselves running for or holding political office. I will explore this idea in a
later section. Being asked to run also serves as a confirmation of the woman’s
qualifications and abilities, giving her confidence that she might not otherwise have. The
following section will address women’s tendency to prepare themselves for politics
(researching the facts, policies, precedents etc.) which, according to the interviews, men
are not as compelled to do.

Women and Men Exhibit Different Qualities During the Legislative Process
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The overwhelming response of my interview subjects was that women and men

do indeed behave differently during the legislative process. Women bring alternative sets
of issues to the table as well as an alternative way to approach them. Compared to men,
women negotiate, lead groups, and prepare themselves differently for life in office.
When I asked Jennifer Daler if there are differences between men and women in
the legislative process she responded, “I don’t notice a lot of gender differences. I am a
little gender blind. [Bill] O’Brien is so different from [Terie] Norelli, not just because he
is a man and she is a women, he is much more controlling of his party. Women more
often want to reach consensus, but they can be just as tough.”
Though Daler opens the quote by explaining that it would be difficult to compare
O’Brien and Norelli as Speakers because they behave so differently, she concludes,
unwittingly or not, by connecting the thought to an analysis of the leadership style of
women. As was mentioned in the literature of Susan Carroll (in Rosenthal 2002), women
tend to have a more consensual, horizontal style of leadership. It is hard to make a clear
determination—was Norelli a more democratic speaker simply because of her style or
was that due, in part, to the fact that she is a woman? Is O’Brien’s iron-fist necessarily a
male characteristic?
Debora Pignatelli began to explain some of the controversy surrounding Speaker
O’Brien’s recent violations of the constitution for the purposes of redistricting. I said that
I somehow could not imagine a woman wreaking so much havoc on the system, and she
told me that had the Democrats been in power, they would have tried to do the same
thing. Though she did not answer the question directly, it confirms that there are
individuals willing to break the rules and take advantage of their power on both sides of

the aisle. Republicans and Democrats can play the same games, but the question
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remains: do women play those games too?
Six of the twelve women used the word “consensus” to describe the way in which
women conduct politics. Two interviewees reported that women are more “deliberate”
than men, and many discussed the ability to listen and compromise. Norelli reported that
women and men “function differently”. They negotiate differently. Women are more
inclined to reach consensus and reach across party lines. Norelli stipulated that these
effects only come into play when a critical mass of women is reached.19 The women who
were elected had to play the game the same as the men did or they didn’t make it. They
had to either be like the men or be able to act like them. Norelli saw that the more
women became involved, the greater the variety of approaches to the issues. Women felt
more comfortable when there are other women around.
Pignatelli reported that “women have a different methodology for problem
solving” and that they are “inclusive” and more apt to try to reach “consensus”. “Men
order and expect people to follow.” Emerson echoed Pignatelli and said, “Women are
more compromising and women are less partisan. If a leader told a man to vote for a
rattlesnake because it was good for the party, he would, but a woman wouldn’t do that.”
Emerson also explained that she has always tried to work both sides of the aisle
and has tried to be “sensitive to the different opinions”. In 2007, although Speaker
Norelli was a Democrat and Emerson was a Republican, Norelli appointed Emerson as
Committee Chair because she could “get along with everyone.”

Norelli explained that the 2007-2008 term in the House certainly constituted a critical
mass of women. During that term, she recalled that women filled 37-38% of the seats.
19
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Alida Millham described how, while women bring different areas of expertise,

they bring a broader spectrum of experience to the political arena, experience from both
the private and public sectors. “Women have a greater ability to make connections and
the way women build their relationships is different than the way men build their
relationships.” The implication is that the connections women are better able to forge
make women well suited for productive politics.
Hager explained, “Women tend to be more thorough, more deliberate, women
really do their homework,” but that women and men’s personality traits are not so
different. Kathleen Sullivan said that a level of insecurity causes women to “do their
homework”. Norelli expressed a similar view, “It is more typical for me to just plow
ahead, women need to do the homework, and women need to know that they are doing it
right, they are more deliberate.” It is significant that all three of these women used the
phrase “do their homework” spontaneously. A fourth woman, Alida Millham, reported
that, “women take the responsibility more seriously.” If four women mentioned this idea
separately, there must be some truth to what they are saying.
In addition, Sullivan added, “Women are much more in tune to the need for
communication, for consensus, and a failure to communicate is a problem.” She
attributed the failure of the repeal of gay marriage in NH to proper communication and
limiting “fear of the unknown.” She explained that it is “important to let people know
what is going on so people feel tied in, so they don’t feel like anything is going on behind
closed doors.” Yelling and screaming doesn’t work and “empathy” is essential.
Katrina Swett said, “Women’s approaches to governing would serve to address
the polarization” of today’s government. “Women bring a more pragmatic approach to
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governing and are better able to juggle multiple tasks.” Swett explained that women

bring different tools and recited part of a Mark Twain poem: "If the only tool you have is
a hammer, after a while every problem begins to look like a nail". With men it is
adversarial and “all about mortal combat.” “Not only do we need to increase the number
of women in Congress, we need to broaden the number of professions in Congress.”
Today’s Congress is too combative, polarized and adversarial.
McMahon also added, “Women are the mediating force in any group!” and
explained that she and other Democrats love seeing women Republicans win because
“the more there are the better.” She also considers women to have an advantage because
“men confide in women”. Women can go unnoticed; can learn more and more until they
can overcome barriers and fix the problem themselves.
Carol Nagel argued that men and women go about the legislative process in the
same way, but that men lack a certain level of compassion. “They always talk about the
money.” I might argue that a more compassionate view of the issues at hand is a
different way of going about the legislative process.
Kuster reported that she believes people’s personalities and life experiences are
more likely to dictate how they go about the legislative process than their gender, but that
“women candidates are more engaged in voters and take voters concerns into account.”
She explained that a large part of taking voters concerns into account is the ability to
listen, and “women are better listeners.” She added, “Women don’t presume to know the
solution” and that they are more apt to attempt “consensus”. Women like to “bring
people along” to their views, rather than “impose” their beliefs.
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Elizabeth Tentarelli’s comments continue in the same vein as those of Sullivan

and Nagel: “Women are better listeners, mothers have to learn how to listen to children
with openness and patience. Rather than instantly challenging an opposing view, women
ask questions, demonstrate an understanding, and then slip in their own view. Women
are more focused on consensus than men.” She also added that “Women have a point of
view more human centered,” and focused around the human needs of people rather than
the needs of organizations.
In the context of her work on campaigns, Ricia McMahon said that “Women are
the best organizers” and that they follow cues when talking to people, and they are
inclusive. Women are able to take in information and assign it a purpose later; women
are able to catalogue information. McMahon said, “Campaigns are about the little
details.” I would add that politics is about the little details too. A politician needs to be
able to “coax and coo at people,” and needs to build a bond and credibility by being
agreeable. She explained that women have a different style than men, women “coo at
[men] a bit, get them comfortable.” This idea of disarming a conversation and making it
less adversarial is congruent with that of Elizabeth Tentarelli.
I also wonder if this “agreeability” women seem to prize is necessary of them by
default because they are women. Men seem to manage fine without always being
agreeable. Perhaps while women continue to be the minority they are forced to be
agreeable and pleasant in order to get anything done and to have their male colleagues’
respect. If they achieved parity or took on the majority of officeholders would they keep
their “agreeable” demeanors? If it became the norm to be a woman in politics, women
would play by different rules than the ones they play by now.
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The line between what women bring to the table naturally and what they bring

because of the roles they are encouraged to play seems inherently blurred. By roles they
are encouraged to play, I mean the role of the agreeable woman or the role of the man’s
confidante. But I do believe women make better peacemakers and better listeners than
men, based both on my personal beliefs and on the content of the interviews. Whether
this is a biological or socially constructed phenomenon, it comes naturally to women and
more naturally than the role of the agreeable woman.
As much as the idea of an “agreeable woman” upsets me, Ricia McMahon was
not suggesting that women or any politician or person be agreeable at the expense of his
or her interests. She was suggesting that politics can be conducted in a more civilized
manner and with more respect for the people with whom you are working. She was also
evoking the old saying “You can get more flies with sugar than with vinegar.”
Agreeability does not suggest demureness but rather a friendliness that allows for
cooperation and productivity.
The women who participated in interviews are suggesting that polarization and
partisanship are gendered phenomena. They are making this quite clear with numerous
and spontaneous usages of the word “consensus”. It is also important to note the
suggestion that if more women became office holders and if women reached a critical
mass in legislative bodies and positions of leadership, politics might be less adversarial,
more inclusive and less likely to yield zero sum games20. There would be more listening
and more focus on human needs. Things would change. According to the women I
interviewed, women’s behavior in politics serves to balance the behavior of men.
“Zero sum” refers to a “zero sum game” in which there is only one winner, one loser,
and nothing in between. The loser loses everything while the winner wins everything.
20
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Most Important Issues
My interview subjects listed a variety of issues that concern them, but the most
common were (in order of the most times mentioned to the least) reproductive health
(those mentioned without my prompt), education, the environment, the economy and
fiscal policies, healthcare in general, and children’s needs and protection. Two of the
women interviewed ran for office at the federal level (Kuster, Swett) and McMahon
worked for the Clinton administration. Not a single woman mentioned national security
or gay marriage as an issue that concerns them (I also would not expect residents of NH
to be concerned with immigration because of its geographical location). These women
care about healthcare, education, the environment, and the economy. This corresponds
with the scholarly research that says women tend to champion educational and healthcare
issues once in office (Swers 2002) because it is an area both in which they have some
expertise and an area into which they are often pigeonholed (Dodson 2006).
Carol Nagel’s policy goals revolved around her committee work. She was on the
State Institutions and Affordable Housing Committee. “I was always on a bus to
somewhere in the state.” She was horrified by the conditions of the State School, which
was established in 1901 for “feebleminded children”. She described dark rooms where
children just sat over hole-in-the-ground toilets all day. “The first time I visited the
place, they had to give me a drink of scotch to calm me down.” They needed baths and
attention. For years, Nagel would bring two pickup trucks of Christmas gifts she had
collected to the school before Christmas. “They called me The Elf”. She also brought
her husband Lou to the school to sing for them on several occasions. Nagel was able to
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get shower curtains for the girls at the Manchester Youth Detention Center and a fence
law for protecting people (especially children) from aggressive dogs.
Daler explained that her goals for office were improving things like healthcare,

but she finds herself using her energy “fighting for fights already fought,” and having to
fight for many things “we” have already achieved. She cited birth control and Roe v.
Wade and said, “It’s like women’s rights have gone back 100 years!”
Though I did not discuss issue concerns with Terie Norelli, based on her advocacy
work with NARAL, I would speculate that she feels strongly about women’s
reproductive health and rights. Katrina Swett is the founder of the Lantos Foundation for
Human Rights and Justice. Had she been elected to the U.S. House or to the U.S. Senate,
I am confident that human rights would have been one of her top issues.
Elizabeth Hager said her concerns have included the environment, women’s
reproductive rights, and NH’s fiscal policies. Some people would call Elizabeth Hager a
RINO (republican in name only) but she explained to me that the reason she keeps the
“R” next to her name is because she really does believe in smaller government and less
spending.
As with Norelli and Swett, I did not ask Elizabeth Tentarelli directly about what
issues were most important to her, but we discussed campaign finance reform, the
construction of community paths, and reproductive health. Tentarelli is Co-President of
the League of Women Voters in NH. In the late 1970’s, the national League reached a
consensus of non-interference in a woman’s right to choose. She explained that there are
plenty of women in the league who do not agree with abortion, but that all members
could reconcile their beliefs with a commitment to non-interference. Susan Emerson
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explained that she is personally pro-life but always votes pro-choice because those kinds
of decisions should be made “between a woman, her doctor, and her higher power” and
that the abortion debate “does not have to do with politics.” Alida Millham echoed that

belief when she said she is pro-choice because she thinks the decision to have an abortion
is the responsibility of a woman and her doctor. “I would not get an abortion,” Emerson
said, and cited adoption as a good alternative. She explained that people have to go
overseas to adopt babies because there aren’t that many children up for adoption here.
The abortion debate has been dominating the NH legislative agenda as of late, but
Emerson pointed out that, in the grand scheme of things, abortion is not a huge issue.
Ricia McMahon listed her most important issues as education, the environment,
and the economy. Later we discussed the debate over birth control in the NH legislature.
In indignation McMahon said that she didn’t understand because “New Hampshire is one
of the least religious states!”
For Debora Pignatelli, the most important issues are and have been protection of
children and care for abused children, domestic violence, education, the environment, and
the stalking laws that Pignatelli helped to put in place in 1992. We also discussed the
need for a bi-partisan redistricting system.
Emerson expressed her interest in healthcare issues and healthcare ethics issues.
Her grandfather was a doctor and her husband was a doctor in the Air Force. She is a
proponent of preventative medicine and overall wellness, rather than of medicine that
focuses only on treatment. She also does not support legislation that goes against federal
law because of the risks that poses for receiving federal funding and aid. She cited the
legalization of marijuana as one such violation of federal law.
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Anne McLane Kuster, who is in the heat of her campaign for US Congress this
fall, told me the issues that are most important to her are (and she listed them in this

order): jobs and the economy, deficit fairness in the tax system, and affordable education.
She is pro-choice because she believes in less government interference in people’s lives.
“Society is better when the family is healthy,” she said.
It is difficult to determine what these women care about the most. To some
degree, political and civic leaders must care about a wide array of issues because that is
what their job requires them to do. Nearly all the women spontaneously discussed
reproductive rights during out conversations because women’s health benefits have come
under fire both in the NH legislature and in our federal congress. A discussion of
women’s health and rights and health specifically is also a natural segue from a
discussion about women in politics and gender differences so I expected it to be a topic of
conversation.

Women Are Role Models
Respondents Consider Themselves Role Models for Girls and Other Women?
YES
8
NO
3

Eight of the twelve women interviewed think of themselves as role models. The
importance of role models seems clear. Role models serve to both inspire other girls and
to recruit them. Role models are also valuable symbols that show women are well suited
for politics and that politics is ready for women.
Does Swett consider herself to be a role model? “I do,” she said. She explained
that women have always given up their personal lives to pursue their careers in politics.
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Of course there have been exceptions (like Nancy Pelosi, Swett stipulated) but women
with families face high barriers. People still think a mother of young children is
inappropriate for politics.

When Katrina Swett’s husband, Richard Swett, ran for and won a seat in the U.S.
House in 1996, he was praised for his young, photogenic, and lovely family. “They told
him his family and his five kids were his most valuable asset as a candidate.” Never once
was he questioned about his responsibilities as a parent and how those might be
jeopardized with a political career in Washington. When Katrina ran, on the other hand,
she was constantly challenged and asked how she would manage her large, young family
and a political career. “It was never assumed that my husband would take care of our
children”. A few months after she ran for office in 2010, she was picking her son up
from a friend’s house. The friend’s mom, who Swett also considered to be a friend,
confessed to Swett that she had not voted for her in the primary. The woman said that
she had very much liked Swett as a candidate but couldn’t bear to think of her leaving her
children at home. (Although Swett had seven children at the time of the campaign, her
children were significantly older than they were during her 2002 campaign). The woman
continued and said that if Swett ran again in a few years, she would be more than willing
to vote for her. Swett said, “The assumptions were that I was a bad mother, or that voters
had a right to know how the family would function if I were elected.” Between her and
her husband’s experience on the campaign trail, there was “really a very notable
difference.”
When I asked Norelli if she considers herself to be a role model for women and
girls she said, “Absolutely. Whether you want it or not, you have the responsibility of a
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role model.” Norelli added that she hopes to pay particular attention to girls because she
wants them to know that “they can do anything they want if they work hard.” She also
noted that she thinks that the characteristics of the role model have changed over time.
Earlier, when she was first becoming involved in politics, women in the field were too
busy trying to break the glass ceiling. Now, women are more willing to lend a helping
hand. “The women who really blazed the trail did it the way men did and didn’t take on
the position of mentor.” Norelli finds that women are more naturally inclined to be
mentors and now they have the luxury of doing so.
When I asked whether Daler considered herself to be a role model for girls or
women, she responded “not really, no, not necessarily”. She explained that when
campaigning she tries to engage with everyone, men and women. Alida Millham is “not
a role model per se”, but as she put it, as a politician she has a responsibility to be
“authentic”.
Hager considers herself to be a role model in the woman’s movement but admits
that she didn’t always recognize that potential in her daily responsibilities. “I was never
there to be a role model,” but she remembered a time when she was Concord Mayor and
visited a classroom of fifth graders. The girls were “dazzled by a young, friendly,
mayor.” She said that this is true of older women too in that they are excited to see a
women in a position of leadership.
Carol Nagel never considered herself a role model during her time in the House
because “They [the children she was helping] didn’t know who I was” and the children
didn’t know how she was acting in their interests.
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Kathleen Sullivan also thinks of herself as a role model because of the responses
she has gotten from women around the state. People told her “they wished [she] would

run for office”, “Thanks for doing this,” (running), and she heard that someone had said,
“I’m glad we have Kathy Sullivan there for us,” (meaning that women had Sullivan in the
leadership of the Democratic Party). “This stuff matters,” Sullivan said, “The more
women we can get out there, the better.”
At the beginning of Ricia McMahon’s political career, she did not consider
herself to be a role model, but that has changed over time. She said that our meeting to
have the interview was an example of how she has become an active role model. She had
always been a leader in her family (oldest of eight children) and she also held informal
leadership positions in high school. She told me I should consider running and said, “If
not you than who? And if not now than when?”
To the role model question, Debora Pignatelli responded, “Yes, in politics and
business, it’s important to be role models.” There is a need to “always encourage young
women to get involved.” She went on to describe how women have a different
methodology for problem solving than men.
Susan Emerson also regards herself as a role model. She is part of a mentoring
program at a summer camp she helped orchestrate with the Jaffrey Rindge Rotary Club.
At Camp Quest, Emerson mentors a young girl who wants to study political science and
then go into politics. Emerson helped to protect the funding of some similar programs
across the state through her committee work on Health and Human Services.
Anne Kuster envisions herself as a role model but added, “I’m not in office yet.”

As Norelli noted, whether a woman recognizes it or not, she automatically
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assumes the role model position for young girls and other women. There are not yet
enough women in politics and society is not yet to the point where a woman can separate
herself from being a woman in the political arena. Her gender is automatically part of
her political identity. At this point, every woman in politics is a role model. As Swett
will discuss in the following section, “a man is a politician but a woman is a woman
politician.” Just like there is still no word in French for a female doctor (there is only a
masculine version of the word) a woman politician in the United States is still a novelty.

Women Represent Women
Eight of the twelve interview subjects reported that they considered themselves to
be representatives of women specifically; three more reported that they didn’t think they
represented women specifically or represented the “woman’s view” but that they
operated from the perspective of a woman; and the final interview subject thought that
she represented everyone, but reminded me that many “women’s issues” are important
issues for everyone, not just to women.
Katrina Swett considers herself a representative of women. She explained that
when you are a woman running for office, you are still a woman running for office.
When a man runs for office, it is normal because a male candidate is the norm. For a
female running for office, her gender is a dominant part of her identity as a candidate.
There is “novelty” to a woman running for office. Swett explained that some of the
particular challenges of being a woman candidate are that you are “evaluated by a
different standard.”
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When I asked Norelli if she specifically represents women she said, “Oh, no,” but
said that she represents people with the perspective of her life (which is a woman’s
perspective). Millham represents the people of her constituency but with a sensitivity to
women’s issues and to healthcare. For these kinds of issues, “women have extra
antennae.” She became interested in women’s issues a long time ago but reported it is
“too big a burden to carry” to be a representative of women specifically. If I understand

her correctly, by a “burden” she means that it would be difficult to be able to represent all
women, and all their views at one time.
Kuster explained that although she does not think of herself as representing
women specifically, she thinks of representing all the people of her constituency, “Most
of these [women’s] issues affect everyone.” As discussed in the literature review,
women’s issues are conventionally thought of as issues that improve the status of women
or help them to progress, as well as issues that women have traditionally concerned
themselves with, like healthcare and education.
When I asked if Daler considers herself to be a representative specifically
important to women she responded, “Yeah, I do.” In the 2006 election (2007-2008 term)
there was a majority of women in the state legislature! Under Speaker Norelli, there were
more women committee leaders than men and all three major positions were held by
women.
Debora Pignatelli also reported that she feels she represents women specifically.
She represents the interests of women and children, cares about issues of education, and
defends women’s rights to make their own decisions in healthcare. Pignatelli voiced the
same frustration with the NH House that many of the other women expressed; she cannot
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understand how we are debating things (e.g. woman’s right to choose and a woman’s
right to access contraception) that were settled years ago.

Kathleen Sullivan thinks of herself as representing women because she says, “I
am a woman, you can’t get around that.” She explained that she is used to working with
men but that she has had experiences where men “thought they could beat me up and
make me cry,” (figuratively speaking). She recalled one incident when the former
mayoral candidate of Manchester, Joe Kelly Levasseur called Sullivan a “fat pig”.21
Sullivan brushed off the insult, thinking “He’s their [Republicans] guy, their problem.”
The insult did, however, make a huge impact on other women from across the state who
called her and wrote to Sullivan, telling her they were really horrified by what was said
and were glad that she was holding her ground, and was not willing to let that kind of
behavior rattle her. This was not the only instance in my interviews of a male politician
attempting to harm the reputation of a female politician by inciting that she was
overweight.22
Sullivan went on to discuss what she perceived as the media’s unfair treatment of
Hillary Clinton and Sarah Palin. I talked about how I noticed that Hillary’s hairstyle has
changed since her campaign, and that it is noticeably more feminine. Sullivan said, “I
admire her so much, she is really terrific,” but thinks that women were discouraged by

21

He later denied calling her a “fat pig”, claiming to the Union Leader the actual quote
was "There will be a future Manchester Republican fundraiser in four, five, six or seven
weeks. We are going to have a pig roast, as soon we can capture Kathy Sullivan."
(http://hotlineoncall.nationaljournal.com/archives/2008/09/from-the-pig-fi.php)
22

A second interview subject discussed this same problem of harassment about weight
and shared another story that was meant to enhance my understanding of the issues. She
did not wish the specific anecdote to be included in this thesis and wished to remain
anonymous in reference to the story.
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the way the media treated her during the campaign. “If she can’t do it, who will, who can
be the first female president?”
Susan Emerson reported another story of harassing behavior. Speaker O’Brien
wanted to cut funding for eighteen programs that were part of the Health and Human
Services Committee’s responsibilities. These programs included disability assistance,
subsidized milk for children and pregnant women, and other similar programs that
received millions of dollars of federal funding in addition to those from the NH budget.
Emerson explained that once these programs are eliminated, they are eliminated forever,
and it is impossible to get the federal funding back. Emerson succeeded in convincing
the NH Senate to return the money to these programs. In response, Speaker O’Brien
“pinned” Emerson against the back wall of the legislation hall and “screamed” at her.
Emerson reported that the legislation hall security guard had to pull O’Brien off of her.
She added that this incident is one of the reasons Governor Lynch now refuses to meet
with O’Brien. Emerson said, “You can’t treat human beings like that. I would no more
treat my dog that way.”
After the incident, Emerson and some allies wrote an anti-bullying bill, but when
the bill came to the House floor, she was in the hospital for a surgery. Two other
Republicans, Shawn Jasper and Gene Chandler, got up to speak against the bill and
Jasper reportedly said “If you can’t stand the heat, stay out of the kitchen.”
Elizabeth Hager “came to be super involved in women’s rights” and certainly
considers herself to be a representative of women specifically. She was one of the
primary sponsors of the Equal Rights Amendment, is chairman of the political action
committee for the state chapter of the National Abortion and Reproductive Rights Action
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League, spent six years on the Commission of the Status of Women, and was a cofounder of the NH Women’s Lobby.

Ricia McMahon considers herself a representative of women as well. She is a
“woman’s advocate” and is not “guarding the throne” but wants women to become
involved. Twice during the interview and once more in a follow up phone conversation
she told me I should consider running for office.
Carol Nagel recalls that during her time in the NH General Court (the 1980’s),
there were about 100 women and 300 men. In a mild sense, she thought of herself as
representing women but “didn’t feel superior, I got a few bills passed, and I stayed on the
good side.”
Elizabeth Tentarelli reported, “I’m not sure I’m representing a woman’s point of
view,” but that “many of the things I’m supportive of are things that matter to women.”
As noted in the “Important Issues” section, Tentarelli cares about women’s reproductive
health but also considers things in a local frame of mind, which she thinks women are
more prone to do. She gave the example of a community paths project on which she is
working. When a developer wants a permit for construction, the right questions are not
always asked about how the developer is going to preserve open space or where he or she
is going to make room for a community path. Tentarelli explained that these kinds of
local issues are the ones that brought women into the League of Women voters in the first
place.
Overall, the impression is that the women do tend to think of themselves as
representatives of women, even if they are unwilling to take on a label of a
“representative of women”. Either through their experiences, their concerns, or their
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ways of viewing the world, women think of themselves as representing other women.

What I didn’t ask in any of the interviews was whether or not these women would feel
better represented by a man or a woman candidate, if most other variables like education
and political platform were held constant. Based on the interviews, I would guess that a
little over half of these women would respond yes, that they would feel better represented
by a woman than by a man if all of their other qualifications were the same.

Most Memorable Elections
The motivation for asking about women’s most memorable elections was really to
see if women talked about elections that involved women candidates. I knew that a lot of
the responses would be about respondent’s own campaigns. In retrospect, if I could
rephrase this question, I would have asked something more along the lines of “What
elections did you find to be the most inspiring for taking political action yourself?” That
way I would have had another window in to women’s motivations for seeking office.
Did another woman inspire them? Did a feeling that policies were being steered in the
wrong direction rally them? Four women discussed their personal campaigns, two
discussed elections in which there was a woman they cared about, one woman talked
about a campaign on which she worked, one talked about an election of a candidate who
supported her education cause, and one talked about an election that rallied women. I did
not discuss memorable election with the other three women.
The most memorable election for Norelli was the 2008 presidential campaign
with Hillary Clinton. She co-chaired Senator Clinton’s campaign in NH and was ecstatic
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that Hillary won the primary in NH. “I couldn’t have been more proud,” she said. “Talk
about breaking glass ceilings!”
Hager recalled her own campaign for governor in 1992 and was “shocked” by
how “poorly” she did. Hager received 21% of the vote during that election. She
explained that in order to run you have to believe you can win. Such a small percentage
of the vote was an emotional blow.
The most memorable election for Carol Nagel was the NH gubernatorial election
in 1982 when John Sununu won. Sununu was a friend and a “good governor”. Nagel
explained that he put computers in schools when “people didn’t want to spend a nickel,
especially on education.”
Elizabeth Tentarelli recalled Shirley Chisholm’s candidacy during the 1972
presidential elections. She was the first major party black candidate for President and
won 152 votes at the 1972 Democratic National Convention. Tentarelli had the pleasure
of meeting her when she picked her up from the airport and drove her to a conference.

Tentarelli spoke of her thoughts at the time, “What a change! Here is this woman who is
making a real run for it!”
Kathleen Sullivan and I did not discuss her most memorable election, but we did
discuss the 2008 presidential election and how Obama “invigorated women in a way they
haven’t been in years. Women were willing to crawl across hot coals to elect Obama.”
Ricia McMahon’s most memorable election was the presidential election of 1992.
She was a co-chair of Bill Clinton’s campaign in NH. At her recommendation, Clinton
was the first presidential candidate to ever come back to NH after the primaries. She was
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an integral part of the campaign, served under Clinton’s administration, and remains
friends with the Clintons.

Alida Millham reported, “Every election I’ve been in was memorable. I like to
leave feeling I’ve made a positive impact.” In one of her elections a friend was in a car
crash and wasn’t going to be able to drive during the office term. Millham was put on the
ballot last minute and won the election.
Deborah Pignatelli’s most memorable election was the first one she lost after 11
successful elections to the NH House, the Senate, and to the Governor’s Council.
Pignatelli had been running for reelection to the council. “It was a big rejection.”
Pignatelli reported being confused and frustrated because “the other candidate was so far
to right and was against what the people of NH are for.” She still keeps in touch with all
of the friends she would not have made had she not spent time in politics.
Like with Kathleen Sullivan, Susan Emerson and I did not discuss her most
memorable election specifically, but we did discuss the most recent NH House election in
which O’Brien attempted to oust more moderate Republican incumbents. This was the
case for Elizabeth Hager, as I discovered in my interviews with Hager and Daler.
O’Brien attempted to oust Emerson but she was able to hold her ground because, as she
explained, she is so active in the community. She asked her opponent why he was
running against her and he told her it seemed silly not to since O’Brien was financing the
entire campaign.
Though it would probably have been better to ask about “inspiring” elections,
these anecdotes and vignettes still provide a valuable insight into the interview subjects’
thinking. If I were to remove discussion of personal campaigns from analysis, two of the
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five elections involved female candidates who were inspiring. This is enough to know
that the research indicating that elections with women candidates inspire women to

become engaged is on the right track, and most likely corresponds to the female voters of
New Hampshire.

Politics is a Man’s Game
The perception that politics is a “man’s game” involves the ideas that politics is a
field dominated by men and that a person needs to be a man to be able to succeed in
politics. Eight of the twelve women responded that they believe politics is perceived as a
man’s game, and two more consider politics to be a man’s game, but only at the federal
level. It is important to remember in this section that considering politics to be a man’s
game and considering politics to be perceived as a man’s game are synonymous because
none of these politically and civically involved interview subjects believe they are unfit
for their own positions. In this sense of the definitions, if politics is s man’s game or if it
is perceived a man’s game, the results are the same. In politics, perception becomes
reality.
When asked whether or not Norelli thinks politics is perceived as a man’s game,
she said “yes”. Politics is a more power-focused arena. When you run or are elected to
office, “you are putting yourself out there, the world is going to judge you” and this is
more challenging for women. Men are taught to be tough. They are taught that when
they get hurt, they don’t cry. All of these challenges are part of being in the public eye;
when someone takes you down, you have to go for it again.
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Daler believes politics is still considered a “man’s game” and explained how the

women’s room at the state house is so much farther from the men’s bathroom. The men’s
bathroom is immediately outside of the doors but the women’s room is hard to get to.
Daler has missed a few votes because of this. The building itself does not demonstrate
gender equality. The only time Daler experienced outright sexism on the campaign trail
was when she was at the dump and a woman told her it was irresponsible to run for office
because she had young children.
Swett “definitely” thinks politics is still a “man’s game.” “The 2008 campaign
was case and point”. Swett explained that there was an outrageous double standard for
evaluating the candidates. As compared with Obama, “Hillary was clearly, without any
doubt, the most qualified in her grasp of the issues and experience.” Hillary was “treated
with kid gloves”. In the media, racism was dealt with but sexism went unaddressed. The
sexism towards Hillary was “outside the bounds of acceptable”. Swett also added that
the media’s treatment of Sarah Palin was “shameful” and “really appalling”. She
explained that part of the problem was that she was attractive. Swett shared a similar
experience that she had during one of her own campaigns. A focus group of women
evaluated her more harshly after having seen her on television saying things like “I don’t
like her. She looks like Barbie.” Swett said that the way in which women are hardest on
other women is disheartening. The year 2008 was a bad year for women in politics, a
“setback”. When I mentioned the difference in the way Hillary is wearing her hair now
that she is not campaigning (it’s much more feminine) Swett said, “You are damned if
you do, damned if you don’t”. Hillary could not betray too much femininity (when she
was criticized for tearing up during her NH campaign) but she was constantly criticized
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for being too robotic. “Women are expected to be all things. Women are in a difficult
position.” Especially for younger women who are in the child-rearing stage, “you are

damned if you do, damned if you don’t”. Having a family is a huge barrier for women.
Though the evidence in chapter three does not support this statement, perhaps this is an
accurate depiction of politics at the federal scale. After all, women are much better
represented in NH than they are federally.
Hager says she doesn’t know if politics is still or is perceived as being a man’s
game but that it “varies a lot between levels of office” by which I assumed she meant that
people become increasingly uncomfortable with women in positions of power as the
positions become increasingly important. “My generation is not ready for women
leaders,” but expressed her hope that if we can get women elected, we will get used to
women representing us. She cited the fact that the most support for gay marriage comes
from young people to express both her point that young people are more ready for change
and that perceptions of what is acceptable changes with time.
Carol Nagel does not appear to consider politics to be a man’s game. She
remembered that there were women on her committee but that the men were helpful in
getting bills passed if the women asked for their help. She found that the men on her
committee kept her included.
Sullivan said politics is “maybe” a man’s game. She continued, “I don’t want to
put myself out there and get beat up the way [women] do. It is noteworthy that Sullivan
immediately defined politics in terms of expectations of toughness, demonstrating her
subconscious convictions that politics is a man’s arena. Santorum and Bachmann are the
same [package], but she never had a chance!” Sullivan reported that “women have an
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added barrier” to participation in politics because they are women. Though Sullivan was

not outwardly sure in her conviction of politics as a man’s game, her descriptions suggest
that she does believe politics is still perceived as a man’s game.
Tentarelli, on the other hand, thinks that the attitude that politics is a man’s game
is an “attitude long dead.” The League of Women Voters, she explained, has an aging
membership base who won’t run themselves and who have become jaded in the “extreme
partisanship” of today’s politics. Most of the women in the League choose to stick to
local politics.
Ricia McMahon said, “The power is with the men in this country, there’s no
question about it.” She spoke of Hillary’s campaign and alluded to some “real power
plays at the [Democratic] Convention.” McMahon said that the status of women
progresses, we slip back, and “you hope it doesn’t slip too far.” She was another to
discuss Speaker O’Brien and said, “The next thing he’s going to do is take away our right
to vote!”
Debora Pignatelli argued that nationally, women might not have made as much
progress but that in New Hampshire, the status of women is much different. She
explained that the House only pays $100 a year, which means that a lot of women are
able to run for seats. I made the logical leap that the reason that the basically nonexistent salary enables women to run is because the primary breadwinners (men) are less
likely to have time to run and work in the legislature. Pignatelli also recalled around
2007 and 2008, there were a majority of women in the NH State Senate (where there are
42 members total).
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I asked if Emerson thought it would be accurate to qualify politics as a “man’s

game, combative, confrontational and zero-sum in nature” and she said it would be an
accurate depiction.
Alida Millham said she once spoke to a Boston Globe reporter about how she
feels that politics is a man’s game. She told me “I have felt invisible” in the past. “This
term, I worked hard not to let that happen. I say hello to everyone.” As noted in the
previous chapter, women comprise almost a quarter of the NH House seats, but that
number hasn’t changed for a long time and is in face a decrease from last year’s
Democratically controlled House. The seeming “invisibility” of women in the political
arena to their male counterparts is what McMahon characterized as an advantage. All the
same, a feeling of invisibility suggests a “man’s game” experience.
Anne McLane Kuster does not think of NH politics as a man’s game. The
atmosphere of the state elections, the large state legislature, and the $200 every two years
were reasons why Kuster considers the situation of NH women to be unique as compared
to other states. New Hampshire also has a “strong history of working women,” Kuster
noted. At the turn of the 20th century, many women were employed outside of the home
in NH’s mill industry. What Kuster was suggesting was that this bit of history gave rise
to a tradition of women in the public sector with which the citizens of NH were
comfortable. Like Hager, Kuster noted that it is much more common and perceived as
acceptable for women to be involved in the lower rungs of politics (i.e. the local level).
Tentarelli was conveying that the reason women have not been running is not
because politics is a man’s game but because it is unpleasant in the political arena and it
is polarized. According to the section on the qualities women bring to the table, it does
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not appear that women are the culprits of polarization but rather the solutions. The

women Tentarelli described as “jaded” are almost certainly not engaging themselves
because politics is still a man’s game, even if to a lesser degree in New Hampshire.

Impression of the Women’s Movement Today
I asked women about their impression of today’s women’s movement and its
direction. Some of the women I spoke with were not sure what I meant, so I offered that
my impression was that women are being poorly portrayed, at least on the national scale,
by women like Michelle Bachmann. I expressed my own worry that women like
Bachmann would mar the image of women in politics and make it more difficult for
women in the future. Three Democrats and two Republicans discussed their opinions of
the women and their relation to the voice of right-wing conservatives, and one woman
discussed the role of women in the upcoming election.
On the right to birth control and the right to choose, two issues currently under
debate in the NH House, Daler said, “Women who speak against women’s rights, it’s like
1912 instead of 2012! I have a ten-year-old daughter. I don’t want her to grow up
without any of those rights.”
Kuster explained that she thinks women are becoming more attentive to politics
and that the status of the women’s movement today is serving as a “wake up call”. “We
have taken so much for granted.” Women her age and older are the only women to know
what life was like without Title IX. Kuster argues that we are experiencing a backlash to
social changes we have made and that it will be important to have more women
politically engaged while these issues continue to be a prominent point of contention. I
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admitted my confusion with the far right’s frame of mind; how can we eliminate birth

control and the welfare state at the same time? It would be utter chaos. Kuster believes
that there is currently a “great deal of hypocrisy” in the political arena.
Pignatelli hopes “women will see the ‘hypocrisy’ (as Kuster put it) for what it is
and will stand up for themselves.” These issue are not just important to women but to
families.
Alida Millham said, “We are in an ideological period. I don’t agree with it and I
don’t know where it comes from but a lot of bills haven’t gone anywhere, thank
goodness.” I asked Millham if she does not agree with the direction of her party in the
NH House and if there are plenty of other women who feel the same way, why is NH
experiencing a reversal in women’s rights? She said that the problem is that the
Republican women “tolerate it” and “they support him” (meaning O’Brien). As noted
earlier, partisanship is a more important determinant of political behavior than gender.
Nagel called Sarah Palin “a disgrace” and said that Michelle Bachmann is
“putting us back again in the 1920’s!” On the issue of birth control, Nagel said, “It’s
none of their business! And you tell me they aren’t practicing birth control right now.”
Sullivan’s impression of the women’s movement today is that in the 2012
presidential campaign, “women are going to matter”. Sullivan explained that if Obama
wants to stay in office, he is going to have to pay attention to the women.

Why elect more women?
One can posit a much stronger argument for increased female representation in
government if one can argue that increasing the number of women in politics is good for
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both men and women. My findings about what women bring to the legislative process

and the differences they might have from men sheds light on this question. Since I had
the luxury of asking my interview subjects the question directly, I did. This section
corresponds to question number seven of the interview questions.
Norelli explained that women come at “it” from a different perspective. Women
are the caretakers; they are involved in their children’s education, and in the health of
their families. Men are more involved in business and economics. “[Women] talk about
policy areas that don’t otherwise get talked about!” If it were only men making the laws,
problems like the affordability of healthcare for working families might never enter the
conversation. The topics change when women become involved as do the perspective of
policy areas.
To the question Swett replied that we must have a “more inclusive portrait of
power” for our children. We need women in leadership positions and in government so
that every little boy and girl of any race or socioeconomic class “can have a feeling of
empowerment”. We need for our children to believe that any one of them could grow up
to be president. This is what makes America exceptional.
Kathleen Sullivan said that representing women is important for representing the
population and important because there are some issues that women are concerned about,
like healthcare, education that are important to everyone. She noted that they way
women “get at” the issues of putting food on the table, educating our children, and taking
care of our parents is essential.
Tentarelli echoed the sentiment she had expressed in the previous section on what
makes women unique to the process when she said that women’s perspective is “human
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centered” around the core values of family and human needs. Tentarelli believes this
frame of view would be a positive addition to the political scene.
Emerson posited that if there were more women in politics, “things would
change.” “Women can sit down at the table and discuss.” In light of Emerson’s
experience, though of course O’Brien is not representative of all men, “discuss” is the
key word in her testimony.

Kuster explained that we must have more women because “women’s voices need
to be considered.” She pointed out that without women in the pool of candidates, you
lose “50% of the intelligence and 50% of the talent.” Women have express a “higher
level of celebrating diversity” and “organizations are better run with the best talents.”
Kuster said, “These are difficult problems we face, we don’t want to leave half of the
talent on the sidelines.” “Our country would benefit from having more women in elected
office.”
Carol Shea-Porter, whom I did not interview, was quoted expressing a view
similar to the women I interviewed. In 2010 in reference to healthcare reforms she said
that Congress could come to a consensus if the women of Congress “sent the men home”
(Fabian). She said, "We go to the ladies room, the Republican women and the
Democratic women and we just roll our eyes," Shea-Porter said. "I'm not trying to dis the
men but I'm telling you it's the truth that every single woman there has been responsible
for taking care of a [relative] and so we think we can find a common ground there”
(Fabian). Based on these interviews, I think it would have worked.

Conclusions
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Four major themes have emerged from my findings in the interviews I conducted
with NH women. First, the political upbringing of a young girl is important for how she
feels about politics later in life. Based on these twelve women, girls who are brought up
discussing politics and who have engaged parents (most importantly engaged mothers)
are more likely to engage themselves and run for political office. Second, the level of
encouragement required to convince a woman to run are much higher than the level of
encouragement a man needs: women need to be asked to run. Third, politics is still a
“man’s game” and continues to be perceived this way, likely impacting women’s
willingness to become involved in politics. Fourth, electing a critical mass of women
into government could very well mean giving politics an entirely new character. With

less partisanship and more progress and consensus, constituents might have more faith in
government, congressional approval ratings might go up, and government could satisfy a
greater number of constituents.

Chapter 5
Conclusions and Plans for the Future
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Over the course of this project, it has become clear that my first two research
questions are inextricably linked. The pathways that women take to politics are directly
related to how the visibility of women in the public and political arena affects other
women and girls. Many women reported being asked to run by other women, and the
most politically involved of my interview subjects had politically and civically engaged
parents. Whether it was because women discussed politics with their mother’s during
childhood and gained political confidence or because they learned at a young age that
politics is an acceptable activity for women, my interviews confirmed the importance of
the maternal influence in girls’ and women’s political engagement.
The discussion of pride in the presidential campaign of Senator Hillary Clinton
that emerged in a handful of interviews, as well as discussion of “The Great Triumvirate”
of the 2007-2008 Term (when the Speaker of the House, Senate President, and Governor
were all women), demonstrate the inspiration that women feel when women become
visible and powerful in politics. The Triumvirate and other women of the 2000’s (SheaPorter, Kuster, Swett, Ayotte, etc.) have made implications for the future as well.
Specifically, the visibility of these women has undoubtedly caused young girls in NH to
become more aware of women in politics. Because of this awareness, they will be more
likely to politically engage themselves in the future.
The second major finding is that the structure of the New Hampshire legislature
and the historical background of New Hampshire women gives them an extra edge in
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participation and representation. Kuster attributed some of this to New Hampshire’s mill
history, which required a large percent of NH women to work outside of the home.
Previous scholarship supports Kuster’s point and explains that participation in the labor

force is a foundation for the autonomy of women. While in this year’s NH House women
hold almost exactly a quarter of the seats available, women only account for 16.8% of the
seats available in the US House (“Current Numbers” 2012). Whatever structures or
characteristics lead to this higher representation of women in NH merit attention.
Five women separately and spontaneously discussed how the large size and quasivolunteer character of the NH legislature serves to benefit women. Jennifer Daler
reported that the parties are often in need of people to help fill the ballots and fill the seats
because there are so many available. Alida Millham mentioned that one of her earlier
elections was due to the fact that at the last minute, a friend was unable to run and they
needed someone to fill in. Deborah Pignatelli was also asked to run “for her party” but
the party officials did not expect her to win. The enormity of the legislative body creates
a necessity to include people who would not normally be included. Republicans and
Democrats alike hope to fill as many seats as possible and constantly have to recruit new
members. The importance for both parties to recruit new blood creates all kinds of
opportunities for women who might not have seriously considered running for office.
Nagel, Daler, Pignatelli, Norelli, Hager, and McMahon might never have run for office if
it had not been for the need to fill ballots and seats with names from their respective
parties.
One of the other consequences of the legislature’s size is that constituencies are
very small. As Terie Norelli revealed, in order to run a successful campaign, a woman
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has little more to do than ask her neighbors for their vote. That also means that a

campaign is a much smaller financial burden and may enable a larger demographic to run
for office. Norelli mentioned Carol Shea-Porter and how people didn’t think she could
win because she didn’t have any money. Emily’s list has also been a huge positive
influence for female candidates, though I believe this comment was directed at women
running federal campaigns. Norelli noted that the NH state senate 2007-2008 was the
first chamber of any in the country to have a majority of women and had a remarkable
number of women chairs. Women held the majority again in the 2009-2010 term. In
1999-2000, the top three elected officials in NH, the Governor, the President of the
Senate, and the Speaker of the House were all women (“The Great Triumvirate”).
Additionally, as discussed in the previous chapter, House members are essentially
volunteers. This detail of policy may be one of the major contributing factors to the large
number of women in the NH House. Primary breadwinners (often the husband in a
family) may not have the luxury of volunteering full-time until their children are grown.
As discussed in Chapter 3, this may explain why women and men join the legislature at
roughly the same age; women join after their families have grown, and men join after
they are relieved of the financial burden of a young family (presumably around the time
when all children have graduated college).
A third finding was that Republican women do not necessarily feel supported by
their party. The subject of the Democratic Party’s commitment to the inclusion of
women emerged in several interviews. Democrat and Republican interview subjects
discussed how the Democratic national convention reserves 50% of it seats for women.
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Some Republican women in interviews reported women leaving the Republican Party
because they felt their interests were no longer being represented.

The fourth major finding relates to why anyone should care about the increased
representation of women. Based on the responses of my interview subjects, women are
important to the legislative process because they bring alternatives agendas and
alternative sets of opinions and ways to tackle issues, but also because they conduct
themselves differently. Women “do their homework”, educate themselves about the
issues, and make an effort to reach “consensus”. This idea of “consensus” is crucial.
Because of the number of interview subjects who mentioned it in our conversations, I
believe that the polarization occurring in the NH and US House is a gendered
phenomenon and that with more women in the legislative process, partisanship would
play a lesser role. I do not mean that party allegiance would come second to gendered
goals, but the evidence from the interviews suggests that women would be better able to
reach compromise between the two parties (as Carol Shea-Porter suggested in relation to
the healthcare debate in 2010). An increased number of women in office would mean
better representation for female constituents, but it would also improve the legislative
process itself. If women are good listeners, are more attentive to their constituent’s
desires, and are more capable of cooperation, consensus, and compromise, a critical mass
of women could mean an entirely new quality of politics.

What Can be Done to Get There
Below are some things that we can do to help put more women in political office.

As a Politician
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1. Look for potential candidates in the healthcare sectors and from educational
occupations. Based on the statistics of the women from this term, a large group of
women are teachers of some kind or have been involved in healthcare. This is clear from
their careers and from their civic activities. As Sanbonmatsu, Carroll, and Walsh argued,
recruiters should continue to search for potential female candidates in this field as well as
in those fields more dominated by men, namely the financial, engineering and technical,
and legal fields (2009). Though a large number of women in the legislature are lawyers,
the percent of male lawyers is still higher.
2. Make more efforts to recruit through civic organizations, since the statistics
show that women are more civically involved. Recruiting politically involved women is
a “no-brainer”, but making an effort to recruit civically engaged women will increase the
pool of eligible, qualified, and talented candidates. Seeking more civically minded
women may also diversify the subjects on the agenda and the opinions, and will therefore
improve the function of their institution.
3. Make it clear that women are often already qualified for the political arena.
Based on the literature and the interviews, women are prone to think that they are
unprepared, that they lack the training, or that they are somehow unfit for politics. Make
the political process seem more accessible and when recruiting, emphasize that women
are already qualified with the experiences and skills they have.

Institutional Changes

Will 119

Further scholarship is needed to examine the impacts of institutional
characteristics on women’s representation. Based on what was revealed about New
Hampshire during this thesis, consider the following qualities and their potentially
beneficial effects for the process of increasing the number of women in government.
1. The size of the legislative body. The magnitude of NH’s legislative body has,
according to my interview subjects, helped to create a more inclusive portrait of power.23
Is this the case in other states? Surely much smaller legislative bodies’ elections are
more competitive and would serve to deter people and women who are less politically
engaged. But perhaps there is an intervening variable at work in the NH legislature that
needs to be distinguished.
2. Lower the salaries of lawmakers. This idea would also certainly need more
extensive research. Of course, a good salary is meant to attract the best and the brightest
candidates as well as provide for them so that they can devote their energy to public
service. But we have seen how in NH, the low, almost non-existent salary of legislators
seems to have helped open seats for women. It is at least an idea worth considering and
would reduce government spending.

As and Engaged Citizen
Based on my research, there are several steps that citizens and activists might take
to increase the number of women in government:

23

I am borrowing the phrase “portrait of power” from Katrina Swett, who used the phrase
during her explanation of why we need more women in politics.
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1. Encourage the Republican Party to adopt a quota system for the GOP National
Convention. If women are better represented on both sides of the aisle, and if there is
truth to interview subjects’ responses, women will be able to facilitate compromise and
better cooperation between the parties.
2. Support EMILY’s List or other similar organizations that promote and help
finance the candidacies of women. Campaigns and financing a campaign can be a
considerable deterring factor for women or candidates in general. Evidence of this has
been demonstrated by the fact that the large NH legislature, with its relatively low
campaign costs provides significant advantages for women. Financing women’s
campaigns is a big part of putting women into office.

3. Women, especially civically or politically engaged women, should become role
models for girls. Demonstrate for young girls that their voices are worth hearing and that
their ideas are valuable. Individuals in general should engage young girls in
conversations about politics so that from a young age, they will know that they are
capable of thinking about the issues critically and they will grow accustomed to
expressing their opinions of those issues.
4. Support policies that would allow for or create the means for more affordable
quality childcare. Jennifer Daler cited affordable access to good childcare as a “real
barrier to political participation.” Debora Pignatelli shared the story of bringing her
young sons to the state house at night. Not every mother would be willing and able to do
that. This was also a subject discussed in detail at the NH Women’s Caucus. Better
childcare might play a key role in getting more women to seek office.
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What I hope to have illustrated in this thesis is that, though women and men

should be represented equally, they are inherently different. These differences need to be
acknowledged and taken into account when understanding how women become involved
in politics, and how they can be recruited. There are differences in how women perceive
politics and in the conditions necessary for them to decide to run for office. Most
importantly, women and men are different in the ways they conduct themselves during
the legislative process. These differences are invaluable and should be embraced. If we
are able to do so, our political system will be vastly improved.
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Appendix A:
The biographies used for the data analysis in Chapter 3 came from the term books
called The Handbook of New Hampshire Elected Officials. Every two-years (the length
of one NH House term), a new handbook or “Blue Book” is published. This is how the
biographies are compiled: “Senators and Representatives receive a New Hampshire
Elected Officials personal data sheet requesting his or her name, party affiliation, county
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and legislative district, number of terms served, occupation, address, date and place of
birth, marital status, spouse’s name, number of children, religious affiliation, schools
attended and degree(s), political offices held, organizations of which the legislator has

been a member, three legislative interests or priorities for the upcoming session, and any
hobbies or personal outside interests. If any of the above information is missing from a
legislator’s biography, it is because the legislator chose not to provide it. Incumbents
receive a New Hampshire Elected Officials personal biographical information sheet
requesting substitutions, changes, and/or updates of their biographical information as
each edition of New Hampshire Elected Officials is published” (Handbook of New
Hampshire Elected Officials 2012, 166).
Data for legislators’ careers, political activities, and civic activities were collected
and given codes. The following categories were given a unique code and then
compressed under the more broad categories that appear in the body of this thesis in
Chapter 3, and which appear in bold here.
Political Activities:
“Core Political"
 Town official
 Regional official
 Partisan organization
 Elections related
 Leadership
“Human Services"
 Housing cause
 Elderly
 Youth related
 Safety
 Transportation
 Healthcare
“Resource Management"







Conservation cause/forestry
Agricultural cause
Land use/zoning
Planning
Water

“Lobbying Group"
 Civil liberties cause (includes
right to arms)
 Gender related
 NH Order of Women Legislators
 Citizen Lobby
 Military Lobby
“Finance and Economic"
 Commerce cause/labor
 Budget/Finance/Treasury
 Economic Development

“Recreational/Entertainment/Volunte
erism"
 Recreational

Civic Activities
“Education & Youth"
 Educational
 Child/Family/Teen/Youth
 Religious education/youth to
receive
 School Board or PTA
 Youth coach
“Environmental"
 Forestry related/arbor
 Animal related/wildlife
(Audubon)
 Environmental
 Agricultural/Livestock (farmers'
markets here)
 Transportation assoc.
“Health & Safety"
 Police/fire dept/emergency
services
 Health/Safety/Substance
abuse/dieticians
 Elder care/issues, Senior center
 Women's health/reproductive/sex
assault




(festivals/fairs/parks)
Entertainment
Volunteerism
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"Cultural/Religious/Historical"
 Religious group/role/church
 Historically related
 Cultural organization/arts/music
(Library boards here)
 Entertainment/news
“Recreational/Interest Group"
 Recreational group (Garden
Clubs here)
 Veterans' assoc./Military assoc.
 Fraternity/sorority
 Homeowners (taxpayers assoc.
here)
 Court/legal related (bar assoc.)
 Gender related
 Civil liberties/voter rights
 Commerce related/trade society
 Realtors Assoc.
 Housing
(Development/Construction)
 Community action forum
 Beauty pageant
 Peace
 Alumni assoc.
 Geological
 Labor/retirees

“Community Service"
 Charity/community service/grant foundation (e.g. Rotary Club)
Careers
"Services"




Food Services
Commerce Services (includes
HR, Consulting









Attorney/Investigator
Social Worker
Political
State Employee/Government
Worker/Bureaucrat
Volunteer
Transportation
Innkeeper/property mgmt

“Education & Youth"
 Teacher/Professor/Education
 Homemaker
 Childcare
 Librarian
 Student
“Healthcare"
 Healthcare (includes
Psychologists, Doctors, Hospice,
Dietician)
 Fitness/Wellness
 Pharmacist
“Business & Finance"
 Real Estate
 Commerce Goods
 Communications/Advertising/Me
dia
 Accounting/Banking/Finance






Secretary
Business Owner
Self-employed
Insurance
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“Journalism & Art"
 Journalism
 Interior Design/Artist
“Engineer/Technical/Construction"
 Engineer
 Technical (supervisor etc.)
 Contractor/Construction
 Energy
“Military & Emergency Services"
 Security Services
 Military
 Emergency Services
“Disabled or Retired"
 Retired
 Disabled
“Environmental & Agricultural"
 Agriculture/Landscaping/Garden
 Forestry/Arbor
 Veterinarian

For a copy of the raw dataset created and used in this thesis, please contact the author at
hannah.will90@gmail.com.

Appendix B:
Below are brief profiles of the women interviewed for this thesis. They appear in
alphabetical order.
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1. Jennifer Daler is a Democratic Representative in the NH House from Temple,

NH. She was first elected in 2006 when Robert Meade resigned during his term.
She served from 2006-2008 and was elected again in a special election in May
2011 to the NH House.
2. Susan Emerson is a Republican Representative in the NH House from Rindge,
NH. She was first elected to the House in 2000 and served until 2002. She was
elected again in 2004 and has served until present.
3. Elizabeth ‘Liz” Hager is a Republican from Concord who has served in the NH
House, the Concord City Council, and is a former Mayor of Concord (19881989). She was first elected to the House in 1972 and was reelected twelve times
until losing the House election in 2008. She was a speaker at the NH Women’s
Caucus.
4. Ann McLane Kuster is a Democrat from Hopkinton, NH who is currently
running for a seat in the US Congress representing NH’s second congressional
district. She was the Democratic nominee in 2010, but lost the close election to
Republican Charles Bass. Kuster made an appearance at the NH Women’s
Caucus.
5. Patricia ‘Ricia’ McMahon is a Democrat from Sutton, NH. She was a vital
contributor to the 1992 Presidential campaign working for Bill Clinton, has served
as a delegate to the Constitutional Convention, and has served a number of terms
in the NH House. She was a moderator at the NH Women’s Caucus.
6. Alida Millham is a Republican Representative from Gilford, NH. She has served
six terms in the NH House.
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7. Carol Nagel is a Republican currently living in Bedford, NH. She served three
terms in the NH House, beginning in 1981.

8. Terie Norelli is a Democrat from Portsmouth. She has served eight terms in the
NH House and is currently the Democratic leader of the House. She served as
Speaker of the House from 2006-2010, and was the first Democratic Speaker in
NH in 84 years. Terie Norelli spoke about her pathway to politics at the NH
Women’s Caucus.
9. Debora Pignatelli is a Democrat from Nashua, NH. She has served in the NH
House, the Senate, and on the Governor’s Council, on which she served from
2005 until she lost reelection this past year.
10. Kathleen ‘Kathy’ Sullivan is a Democrat and an attorney living in Manchester.
She was the former Chairwoman of the NH Democratic Committee and served on
the 2008 United States Electoral College.
11. Katrina Lantos Swett is a professor at Tufts University. She is a Democrat from
Bow, NH, and ran for US Congress twice, unsuccessfully (2002 and 2010). She
also ran for US Senate in 2008.
12. Elizabeth ‘Liz’ Tentarelli is the Co-President of the NH League of Women
Voters but has not served in elected office.

