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planting the seeds
of dlscrlmmatlon"

.. legislative mandate,”™
By GUY.L. SMITH > The New York City Chamber of Commerce

. . " "and Industry, the New York Board of Trade, the

AYOR WARD: - ’ _announce- - chamber of Commerce in Brooklyn and the
ment recently of an anti-smoking bill for Bronx, the New York State Hotel and Motel
New York City has serious implications for - Association and the New York State Restaurant
the metropolitan minority community as well  Association also see potential problems: pro-
as the city's larger smoking population. .  hibiting smoking in all enclosed public places
- However, well-intentioned the motive. a except designated smoking arcas could effect the
law that would segregate smokers and non-- -quality of life that minoirty residents of the city
-smokers in the workplace would also providc) .

the proprietor of a restaurant. club or theatre to

) . ~ ) > w w'
,a perfect backdrop for employers who wish pick and choose his or her clientele.

“to discriminate against minority employees,
It is a well-documented fact that mor Une has to wopc:cr wi&y th; x(r;gyo.rw.ouag want
: 0w to plant potential seeds of discrimination in
- v 3 . . *
gilt?ffck:lf T:k:ntahgai?l ew:lt:ifuzg ;;'Sw?:;tr e e;z . places where we've all worked so hard to elimi-

' . ate them. -

employer would overlook a Black workerin [“ynere are two million New Yorkers who
line for a promotion on the basis that the new  ichoose to smoke. There are also 65,000 commut-
job would require him or her to supervise /ers and 4.5 million tourists who smoke. Smokers
cmployees in the non-smoking area. have coexisted peacefully with the city's non-
The AFL-CIO sees the threat. The un- smokers for centuries. Where differences have

ion's executive council released a statement ' ansen between them. no law regulation or re-
last month on the issue that said: **Unions Stnction has been able to take the place of com-
- are faced with legislation or unilaterally im- . MOR courtesy, rationality or understanding.

-+ This kind of cooperation works. It does not

posed t".mploye’r pghmes that fqrbld smoking need to be forced upon us through legislation.
vn the job and mfrmge on the rights of work.- New York City’s most valuable resource is its
ers who smoke. Unions have the responsi- pegple.in all their remarkable diversity. Legis-
bility to represent the interests of all their " [ation that systematically discriminates against
members -- smokers and non-smokers. - Z vne group of people has no place in the city's
The AFL-C10 believes that issues related to guals to achieve equity and fairness.

smoking on the jub can best be worked vut vol- R

untarily in individual workplaces between labor s

and management in a manner that protects the
interests and rights of all workers and not by

Guy Smilh is vice president. Corporate Affairs Phihg
- Mornis U.S.A.

enjoy. Such a plan would almost certainly aliow ) '
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