


Angela, calif., su&yed 1100 of __ policies are not a trend i 

the nation's largest and fastest , -- . among major companies. -. - I -. -- growing companies to determine -- - . - - j 
the nature and extent of their - 
worblace smoking policies. Re- , I MOS~ kspondents (63.8 percentj . II I 

do not have a formai smoking < -  * , sults of this survey, completed in A 

May 1985, challenge the widely policy, but rather encourage their 

reported trend toward restrictive _ employees to use common sense - 

workplace smoking policies in and courtesy to solve problems - 
among themselves. - 

major corporations. 
The Human Resources Policy Companies in the north central 

- 

Corporation sent an eight-page 
A - 

region (28.1 percent) and the L- . 

questionnaire to Fortune 1000 - -  
.:- south (22.1 percent) are less like- - i 

.. - 
* -- - 

based on responses from 445 <, -,1, ,-,,. - , ,  . . ----- zm x;*k. - w - 
companies. The 40 percent re- . -- - 
sponse rate is acceptable, given - 

' -1 without smoking pficies, 35 per- - 

the sensitive nature of the data. cent reported considering and re- 
The responses are representative , - - - -c-",. 

of the full population when anaiy- - - .  " I 
I 1 zed by region and industry type. I 
I I Among the results: - - - & - -  . I 

jecting one. - . - . -. A-• .3.-&& -. - .-.r-.>'%. 

Of the companies tha? consi- ' " '" .. ' 

dered but rejected a smoking 
policy, most (59.3 percenr) said 
hey did not believe a policy 
would be accepted well by em- - 

ployees. When a smoking proble-E--- 
lem arises, 70.8 percent of all re- 
spondents said they encourage - 

employees to work problems out - 

for themselves. Fewer than one -- 

percent said the supervisor 
orders the employee to stop 
smoking. 
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I Eighty-five point four percent of 
companies said they never con- 
sider whether a job applicant 
smokes and 81.1 percent never 
ask about an applicant's smoking 
habits. Only four percent always 

Virtually no companies reported - 

implementing smoking policies - * 

to increase productivity or-reduce I,, - - 

Since public pressure for restric- , 

tive workplace smoking legisla- _ . 

tion has come about in the past _- - - 

three to five years, most company ' . 
smoking policies cannot be at- 
tributed to this factor because - 
most have been in effect for 
longer than five years. - 

Onlv nine percent of respon- 
dents said they had implemented 
a policy within the last year. Corn- 

I 
panies in the west (22.4 percent), 
forlowed by Ehe northeast (1 0.4 
percent) were most likely to have 
implemented policies within rhe 
past year. These regions of the . . . . . 
cauny  are facing the greatest .. - - -  
number of legislative workplace - 

restriction proposals. 
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workplace. 

Most (87.4 percent) do not assign 
employees to work areas or 
offices according to whether they 
smoke and 40.7 percent said they 
do not modtfy the work envi- 
ronment to accommodate non- . -- .-. _ _ _  
smokers. - 
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For additional information 
on this and other workplace 
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smoking issues write: 

policies in large corporationswa~ spn- 
sored by The Tobacco Institute. 

The Tobacco Institute . , . d 
1875 I Street Northwest N 
Washington, DC 20006 W 
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